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1. Invocation 

2. Pledge of Allegiance 

3. Call to Order 

4. Announcements 

  A. This public meeting is being conducted via the use of real-time telephonic 
technology allowing the public simultaneous access to the public meeting. You 
may also attend in person with limited seating available at both the Council 
Chambers and the Ben Robertson Community Center, if needed. 
Mayor and Council will be conducting their meeting via real-time telephonic 
technology using Zoom Meeting and Facebook Live. You can access the 
meeting via the following link: https//www.facebook.com/CityofKennesaw/ 

  B. If you are not able to attend a meeting in-person and would like to provide 
public comment on a specific agenda item, you can email 
kennesawcouncil@kennesaw-ga.gov no later than 6:00 PM the night of the 
regular meeting. Your comments on a specific agenda item will be read aloud 
or grouped into categories for the record. Facebook Live is not monitored 
for public comment. 

5. Presentations 

  A. Promotion Announcement: Sergeant Marlin Adams  
Introduction of newly promoted Sergeant Marlin Adams. 

6. Public Comment/Business from the Floor 

7. Old Business 

8. New Business 
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9. Committee and Board Reports 

10. Public Hearing(s) 

  A. Public Hearing: Ordinance to Adopt the Restated Defined Benefit 
Retirement Plan 
Consideration for approval of an Ordinance to adopt the Restated Adoption 
Agreement and General Addendum with Georgia Municipal Employees Benefit 
System (GMEBS) for the City's defined benefit retirement plan. This is needed 
in order to comply with IRS guidelines. 

11. Consent Agenda 

  A. Minutes: May 28, 2024 Work Session 
Approval of the May 28, 2024, City Council work session minutes.  

  B. Minutes: June 3, 2024 Regular Meeting 
Approval of the June 3, 2024, City Council regular meeting minutes. 

  C. Minutes: June 3, 2024 Executive Session 
Approval of the June 3, 2024, City Council executive session minutes. 

12. General and Administrative 

13. Public Safety 

  A. Crime Statistics: May 2024 
Consideration to receive the May 2024 crime statistics. 

14. Information Technology 

15. Public Works and Building Maintenance 

  A. Resolution: City Hall Exterior Structural Repairs 
Consideration for approval of a Resolution to repair the front entrance to the 
Kennesaw Police Department side of City Hall. 

16. Recreation and Culture 

  A. Amendment: Road Closure for Salute to America 
Consideration for approval to amend the street closing time of Shirley Drive 
during the July 3, 2024 Salute to America event. 

17. Community Development 

18. Public Comment/Business from the Floor 

19. City Manager's Report 

  A. Reports, Discussions, and Updates 
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20. Mayor's Report 

  A. Mayor and Council (re)appointments to Boards and Commissions. This item is 
for (re)appointments made by the Mayor to any Board, Committee, Authority, 
or Commission requiring an appointment to fill any vacancies, resignations, 
and to create or dissolve boards and commissions, as deemed necessary.  

21. Council Reports & Discussions 

22. Executive Session  
  Pursuant to the provisions of O.C.G.A 50-14-3, the City Council could, at any time 

during the meeting, vote to close the public meeting and move to executive session 
to discuss matters relating to litigation, legal actions and/or communications from 
the City Attorney; and/or personnel matters; and/or real estate matters. 

23. Adjourn 
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 Item Report  

10.A. 

  
   
TO: The Honorable Mayor and City Council 
    
FROM: Brian Acker, Human Resources  
    
DATE: June 10, 2024 
    
TITLE: Public Hearing: Ordinance to Adopt the Restated Defined Benefit Retirement 

Plan 
Consideration for approval of an Ordinance to adopt the Restated Adoption Agreement 
and General Addendum with Georgia Municipal Employees Benefit System (GMEBS) 
for the City's defined benefit retirement plan. This is needed in order to comply with IRS 
guidelines. 

     
  
Summary: 
The City previously adopted the Georgia Municipal Employees Benefit System ("GMEBS") Defined 
Benefit Retirement Plan ("Plan"), which is comprised of the Master Plan document ("Master Plan"), 
Adoption Agreement and General Addendum. GMEBS recently restated the Plan and received a 
favorable determination letter from the Internal Revenue Service ("IRS"). An employer providing 
retirement benefits through the GMEBS Plan has the assurance that GMEBS is maintaining a 
qualified pension benefit program that allows employees to accrue benefits tax-free until retirement 
benefits are distributed to them. Other than being updated to comply with federal tax law, the terms of 
the city’s plan remain the same as those approved in the January 4, 2021 plan documents. To 
ensure continued tax-favored treatment for GMEBS member plans, the IRS requires that all GMEBS 
member employers adopt the restated Plan documents.  
  
Recommendation: 
The City Manager, Finance Director, and HR Director recommend the Council approve the 
Ordinance and authorize the Mayor to sign. 
  
Fiscal Impact:  
  
Attachments:    
1. Ordinance 
2. Adoption Agreement 
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3. General Addendum 
4. Kennesaw GMEBS Notice 
5. IRS Opinion Letter Defined Benefit Plan Third Cycle (2020 Cumulative List) (4877-9792-

2173.v1) (002) 
6. Summary of Amendments  
7. 2024-05-31 GMEBS Legal Ad 
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CITY OF KENNESAW 

GEORGIA 

 

ORDINANCE NO. 2024-______, 2024 

 

ORDINANCE TO ADOPT THE RESTATED ADOPTION AGREEMENT AND 

GENERAL ADDENDUM WITH GEORGIA MUNICIPAL EMPLOYEES BENEFIT 

SYSTEM (GMEBS) RESTATED DEFINED BENEFIT RETIREMENT PLAN TO 

COMPLY WITH IRS GUIDELINES. 

 

BE IT ORDAINED BY THE MAYOR AND COUNCIL OF THE CITY OF KENNESAW, 

COBB COUNTY, GEORGIA, AS FOLLOWS: 

 

WHEREAS, the City of Kennesaw previously adopted the Georgia Municipal Employees Benefit 

System (“GMEBS”) Defined Benefit Retirement plan (“Plan”), which is comprised of the Master 

Plan document (“Master Plan”), Adoption Agreement and General Addendum; and 

 

WHEREAS, to ensure continued protection of the Plan’s tax-qualified status and ensure it is 

compliant with applicable federal tax law the IRS requires that all GMEBS member employers 

adopt the restated GMEBS IRS approved plan documents which provides assurances that GMEBS 

is maintaining a qualified pension benefit program that allows employees to accrue benefits tax-

free until retirement benefits are distributed to them; and  

 

WHEREAS, GMEBS has made required updates to the Plan documents that were approved by 

the IRS as part of the restatement, the terms of the City’s plan remain the same as those approved 

in the January 4, 2021, plan documents. 

 

NOW, THEREFORE, BE IT FURTHER RESOLVED the Kennesaw City Council approves 

the amendment to the GMEBS Restated Defined Benefit Retirement Plan, as attached. 

 

PASSED AND ADOPTED by the Kennesaw City Council of this _____ day of June, 2024. 

 

ATTEST:        CITY OF KENNESAW 

 

     

________________________     ________________________ 

Lea Alvarez, City Clerk      Derek Easterling, Mayor 
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City of Kennesaw (2023 - 2025 Restatement) 
 
 

I.  AN ORDINANCE 

An Ordinance to amend and restate the Retirement Plan for the Employees of the City of 
Kennesaw, Georgia, in accordance with and subject to the terms and conditions set forth in the 
attached Adoption Agreement, any Addendum to the Adoption Agreement, the Georgia 
Municipal Employees Benefit System (GMEBS) Basic Plan Document, and the GMEBS Trust 
Agreement. When accepted by the authorized officers of the City and GMEBS, the foregoing 
shall constitute a Contract between the City and GMEBS, all as authorized and provided by 
O.C.G.A. § 47-5-1 et seq. 

BE IT ORDAINED by the Mayor and Council of the City of Kennesaw, Georgia, and it 
is hereby ordained by the authority thereof: 

Section 1. The Retirement Plan for the Employees of the City of Kennesaw, Georgia, is 
hereby amended and restated as set forth in and subject to the terms and conditions stated in the 
following Adoption Agreement, any Addendum to the Adoption Agreement, the Georgia 
Municipal Employees Benefit System (GMEBS) Basic Plan Document, and the GMEBS Trust 
Agreement. 

 
 
 

Ordinance continued on page 39 
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II.  GMEBS DEFINED BENEFIT RETIREMENT PLAN 

ADOPTION AGREEMENT 

1.  ADMINISTRATOR 

Georgia Municipal Employees Benefit System 
201 Pryor Street, SW 

Atlanta, Georgia 30303 
Telephone: 404-688-0472 
Facsimile: 404-577-6663 

 
2.  ADOPTING EMPLOYER 

Name:  City of Kennesaw, Georgia 

3.  GOVERNING AUTHORITY 

Name:  Mayor and Council 
Address:  2529 J.O. Stephenson Avenue NW, Kennesaw, GA 30144-2780 
Phone:  (770) 424-8274 
Facsimile:  (678) 460-2844 
 
 

4.  PLAN REPRESENTATIVE 

[To represent Governing Authority in all communications with GMEBS and Employees] 
(See Section 2.49 of Basic Plan Document)  

 
 
Name:  City Manager 
Address:  2529 J.O. Stephenson Avenue NW, Kennesaw, GA 30144-2780 
Phone:  (770) 424-8274 
Facsimile:  (678) 460-2844 
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City of Kennesaw (2023 - 2025 Restatement) 
 

5.  PENSION COMMITTEE 

[Please designate members by position. If not, members of Pension Committee shall be 
determined in accordance with Article XIV of the Basic Plan Document] 

 
The Pension Committee shall be comprised of the City Manager, City Attorney, City Clerk, 
Personnel Administrator, two (2) appointed members of the Governing Authority, and one 
(1) employee representative from each of the major operating departments of the City 
elected for two-year terms by the participants in each such department, terms to begin on 
January 1. 
 
Pension Committee Secretary:  HR Director 
Address:  2529 J.O. Stephenson Avenue NW, Kennesaw, GA 30144-2780 
Phone:  (770) 424-8274 
Facsimile:  (678) 460-2844 
 

6.  TYPE OF ADOPTION 

This Adoption Agreement is for the following purpose (check one): 

 This is a new defined benefit plan adopted by the Adopting Employer for its Employees. 
This plan does not replace or restate an existing defined benefit plan. 

 This is an amendment and restatement of the Adopting Employer's preexisting 
non-GMEBS defined benefit plan. 

 This is an amendment and restatement of the Adoption Agreement previously adopted by 
the Employer, as follows (check one or more as applicable): 

 To update the Plan to comply with the PATH Act, and other applicable federal 
laws and guidance under IRS Notice 2020-14 (the 2020 Cumulative List). 

 To make the following amendments to the Adoption Agreement (must specify 
below revisions made in this Adoption Agreement; all provisions must be 
completed in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):   
 . 

7.  EFFECTIVE DATE 

NOTE: This Adoption Agreement and any Addendum, with the accompanying Basic Plan 
Document, is designed to comply with Internal Revenue Code Section 401(a), as applicable to a 
governmental qualified defined benefit plan, and is part of the GMEBS Defined Benefit 
Retirement Plan. Plan provisions designed to comply with certain provisions of the Protecting 
Americans from Tax Hikes Act of 2015 ("PATH Act"); and Plan provisions designed to comply 
with certain provisions of additional changes in federal law and guidance from the Internal 
Revenue Service under Internal Revenue Service Notice 2020-14 (the 2020 Cumulative List) are 
effective as of the applicable effective dates set forth in the Adoption Agreement and Basic Plan 
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City of Kennesaw (2023 - 2025 Restatement) 
 

Document. By adopting this Adoption Agreement, with its accompanying Basic Plan Document, 
the Adopting Employer is adopting a plan document intended to comply with Internal Revenue 
Code Section 401(a), as updated by the PATH Act and the 2020 Cumulative List with the 
applicable effective dates. 

(1) Complete this item (1) only if this is a new defined benefit plan which does not replace 
or restate an existing defined benefit plan.  

The effective date of this Plan is      . 
(insert effective date of this Adoption Agreement but not earlier than the first day of 
the current Plan Year in which the Plan is adopted). 

(2) Complete this item (2) only if this Plan is being adopted to replace a non-GMEBS 
defined benefit plan.  

Except as otherwise specifically provided in the Basic Plan Document or in this Adoption 
Agreement, the effective date of this restatement shall be       (insert effective date of 
this Adoption Agreement but not earlier than the first day of the current Plan Year in 
which the Plan is adopted (unless a retroactive corrective amendment is permitted 
under EPCRS, Rev. Proc. 2021-30 (or subsequent updated guidance)). This Plan is 
intended to replace and serve as an amendment and restatement of the Employer’s 
preexisting plan, which became effective on       (insert original effective date of 
preexisting plan). 

(3) Complete this item (3) only if this is an amendment and complete restatement of the 
Adopting Employer's existing GMEBS defined benefit plan.  

Except as otherwise specifically provided in the Basic Plan Document or in this Adoption 
Agreement, the effective date of this restatement shall be the date of its approval by the 
Governing Authority (insert effective date of this Adoption Agreement but not earlier 
than the first day of the current Plan Year in which the Plan is adopted (unless a 
retroactive corrective amendment is permitted under EPCRS, Rev. Proc. 2021-30 (or 
subsequent updated guidance)).  

This Plan is adopted as an amendment and restatement of the Employer's preexisting 
GMEBS Adoption Agreement, which became effective on January 4, 2021 (insert 
effective date of most recent Adoption Agreement preceding this Adoption 
Agreement).  

The Employer's first Adoption Agreement became effective March 1, 2003 (insert 
effective date of Employer's first GMEBS Adoption Agreement). The Employer's 
GMEBS Plan was originally effective January 1, 1980 (insert effective date of 
Employer's original GMEBS Plan). (If the Employer's Plan was originally a non-GMEBS 
Plan, then the Employer's non-GMEBS Plan was originally effective       (if applicable, 
insert effective date of Employer's original non-GMEBS Plan).)  
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City of Kennesaw (2023 - 2025 Restatement) 
 

8.  PLAN YEAR 

Plan Year means (check one): 

 Calendar Year 
 Employer Fiscal Year commencing  . 
 Other (must specify month and day commencing):  . 

9.  CLASSES OF ELIGIBLE EMPLOYEES 

Only Employees of the Adopting Employer who meet the Basic Plan Document's 
definition of "Employee" may be covered under the Adoption Agreement. Eligible Employees 
shall not include non-governmental employees, independent contractors, leased employees, 
nonresident aliens, or any other ineligible individuals, and this Section 9 must not be completed 
in a manner that violates the "exclusive benefit rule" of Internal Revenue Code 
Section 401(a)(2). 

A. Eligible Regular Employees 

Regular Employees include Employees, other than elected or appointed members of the 
Governing Authority or Municipal Legal Officers, who are regularly employed in the services of 
the Adopting Employer. Subject to the other conditions of the Basic Plan Document and the 
Adoption Agreement, the following Regular Employees are eligible to participate in the Plan 
(check one): 

 ALL - All Regular Employees, provided they satisfy the minimum hour and other 
requirements specified under "Eligibility Conditions" below. 

 ALL REGULAR EMPLOYEES EXCEPT for the following employees (must specify; 
specific positions are permissible; specific individuals may not be named): Regular 
Employees who do not satisfy the minimum hour and other requirements specified 
under "Eligibility Conditions" below, and Regular Employees who prior to March 1, 
2003, elected not to participate in the Plan. 

 
B. Elected or Appointed Members of the Governing Authority 

An Adopting Employer may elect to permit participation in the Plan by elected or appointed 
members of the Governing Authority and/or Municipal Legal Officers, provided they otherwise 
meet the Basic Plan Document's definition of "Employee" and provided they satisfy any other 
requirements specified by the Adopting Employer. Municipal Legal Officers to be covered must 
be specifically identified by position. Subject to the above conditions, the Employer hereby 
elects the following treatment for elected and appointed officials: 

(1) Elected or Appointed Members of the Governing Authority (check one): 

 ARE NOT eligible to participate in the Plan. 

 ARE eligible to participate in the Plan. 

Page 14 of 106



 

 - 6 - 
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Please specify any limitations on eligibility to participate here (e.g., service on or after certain 
date, or special waiting period provision): Each elected or appointed member of the 
Governing Authority who held an office on January 1, 1992, was qualified to participate in 
the Plan on such date. Each other elected or appointed member of the Governing Authority 
who held an office subsequent to January 1, 1992 was qualified to participate in the Plan on 
the first day of the month immediately following or coinciding with the first date after 
January 1, 1992 that said member occupied any elective office of the Governing Authority. 
Effective on and after March 1, 2003, until April 5, 2016, participation in the Plan was 
mandatory. Any elected or appointed member of the Governing Authority who prior to 
March 1, 2003, elected not to participate in the Plan was not permitted to participate in the 
Plan or receive credit for Vesting or benefit computation purposes for any period of service 
before or after March 1, 2003 (see also General Addendum subsection l6(c)). Effective 
April 5, 2016, participation in the Plan became frozen for elected or appointed members of 
the Governing Authority, as follows: (1) an elected or appointed member of the Governing 
Authority holding such office on April 5, 2016, will not participate in or accrue benefits 
under this Plan with respect to service as an elected or appointed member of the Governing 
Authority on or after such date; 2) an elected or appointed member of the Governing 
Authority initially taking such office after April 5, 2016, will not participate in the Plan 
with respect to service in such office; and (3) a former elected or appointed member of the 
Governing Authority returning to such office after April 5, 2016, will not participate in the 
Plan with respect to service in such office on or after April 5, 2016 (see also General 
Addendum Sections 2 and 14). 
 

(2) Municipal Legal Officers (check one): 

 ARE NOT eligible to participate in the Plan. 

 ARE eligible to participate in the Plan. The term "Municipal Legal Officer" shall include 
only the following positions (must specify - specific positions are permissible; specific 
individuals may not be named):  _____________________________. 

 
Please specify any limitations on eligibility to participate here (e.g., service on or after certain 
date) (must specify in a manner that satisfies the definite written program requirement of 
Treasury Regulation 1.401-1(a)(2) and the definitely determinable requirement of Treasury 
Regulation 1.401-1(b)(1)(i)):  . 
 

10.  ELIGIBILITY CONDITIONS 

A. Hours Per Week (Regular Employees) 

The Adopting Employer may specify a minimum number of work hours per week which 
are required to be scheduled by Regular Employees in order for them to become and remain 
"Eligible Regular Employees" under the Plan. It is the responsibility of the Adopting 
Employer to determine whether these requirements are and continue to be satisfied. The 
Employer hereby elects the following minimum hour requirement for Regular Employees:  

 No minimum 
 20 hours/week (regularly scheduled) 
 30 hours/week (regularly scheduled) 
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 Other: _________________ (must not exceed 40 hours/week regularly scheduled) 

Exceptions: If a different minimum hour requirement applies to a particular class or classes of 
Regular Employees, please specify below the classes to whom the different requirement applies 
and indicate the minimum hour requirement applicable to them.  

Class(es) of Regular Employees to whom exception applies (must specify - specific positions 
are permissible; specific individuals may not be named): Employees hired before October 
1, 1995, provided they are not Terminated and reemployed after such date. 

Minimum hour requirement applicable to excepted Regular Employees: 

 No minimum 
 20 hours/week (regularly scheduled) 
 30 hours/week (regularly scheduled) 
 Other: _________________ (must not exceed 40 hours/week regularly scheduled) 

B. Months Per Year (Regular Employees) 

The Adopting Employer may specify a minimum number of work months per year which 
are required to be scheduled by Regular Employees in order for them to become and remain 
"Eligible Employees" under the Plan. It is the responsibility of the Adopting Employer to 
determine whether these requirements are and continue to be satisfied. The Employer 
hereby elects the following minimum requirement for Regular Employees: 

 No minimum 
 At least 5 months per year (regularly scheduled)  

 
Exceptions: If different months per year requirements apply to a particular class or classes of 
Regular Employees, the Employer must specify below the classes to whom the different 
requirements apply and indicate below the requirements applicable to them. 

Regular Employees to whom exception applies (must specify - specific positions are 
permissible; specific individuals may not be named):  _____________________________. 

The months to year requirement for excepted class(es) are: 

 No minimum 
 At least _______ months per year (regularly scheduled)  

 
11.  WAITING PERIOD 

Except as otherwise provided in Section 4.02(b) of the Basic Plan Document, Eligible Regular 
Employees shall not have a waiting period before participating in the Plan. Likewise, elected or 
appointed members of the Governing Authority and Municipal Legal Officers, if eligible to 
participate in the Plan, shall not have a waiting period before participating in the Plan. 
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12.  ESTABLISHING PARTICIPATION IN THE PLAN 

Participation in the Plan is considered mandatory for all Eligible Employees who satisfy 
the eligibility conditions specified in the Adoption Agreement, except as provided in 
Section 4.03(e) of the Basic Plan Document. However, the Employer may specify below that 
participation is optional for certain classes of Eligible Employees, including Regular Employees, 
elected or appointed members of the Governing Authority, Municipal Legal Officers, City 
Managers, and/or Department Heads. If participation is optional for an Eligible Employee, then 
in order to become a Participant, the Employee must make a written election to participate within 
120 days after employment, election or appointment to office, or if later, the date the Employee 
first becomes eligible to participate in the Plan. The election is irrevocable, and the failure to 
make the election within the 120 day time limit shall be deemed an irrevocable election not to 
participate in the Plan.  

Classes for whom participation is optional (check one): 

 None (Participation is mandatory for all Eligible Employees except as provided in 
Section 4.03(e) of the Basic Plan Document). 

 Participation is optional for the following Eligible Employees (must specify - 
specific positions are permissible; specific individuals may not be named; all 
positions or classes specified must be Eligible Employees): City Managers 
initially employed on or after March 1, 2003. (See also General Addendum 
subsection l6(c) concerning 30-day (rather than 120-day) time limit for said City 
Manager's election to participate, effect of failure to elect). 

13.  CREDITED SERVICE 

In addition to Current Credited Service the Adopting Employer may include as Credited 
Service the following types of service: 

A. Credited Past Service with Adopting Employer 

Credited Past Service means the number of years and complete months of Service with the 
Adopting Employer prior to the date an Eligible Employee becomes a Participant which are 
treated as credited service under the Plan. 

(1) Eligible Employees Employed on Original Effective Date of GMEBS Plan. 
With respect to Eligible Employees who are employed by the Adopting Employer on the original 
Effective Date of the Employer's GMEBS Plan, Service with the Adopting Employer prior to the 
date the Eligible Employee becomes a Participant (including any Service prior to the Effective 
Date of the Plan) shall be treated as follows (check one):  

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service). 

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), except for Service rendered prior to 
____________________________ (insert date).  
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 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), except as follows (must specify other 
limitation in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

 No Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service). 

(2) Previously Employed, Returning to Service after Original Effective Date. If 
an Eligible Employee is not employed on the original Effective Date of the Employer's GMEBS 
Plan, but returns to Service with the Adopting Employer sometime after the Effective Date, said 
Eligible Employee's Service prior to becoming a Participant (including any Service prior the 
Effective Date) shall be treated as follows (check one): 

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), subject to any limitations imposed above with 
respect to Eligible Employees employed on the Effective Date. 

 All Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service), provided that after returning to employment, 
the Eligible Employee performs Service equal to the period of the break in 
Service or one (1) year, whichever is less. Any limitations imposed above with 
respect to Eligible Employees employed on the Effective Date shall also apply.  

 No Service prior to the date the Eligible Employee becomes a Participant shall be 
credited (as Credited Past Service). 

Other limitation(s) on Recognition of Credited Past Service (must specify in a manner that 
satisfies the definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): 
Credited Past Service shall not include any tenure of office as an elected or appointed 
member of the Governing Authority unless the Participant was serving as an elected or 
appointed member of the Governing Authority or Eligible Regular Employee on January 
1, 1992. 

(3) Eligible Employees Initially Employed After Effective Date. If an Eligible 
Employee's initial employment date is after the original Effective Date of the Employer's 
GMEBS Plan, said Employee's Credited Past Service shall include only the number of years and 
complete months of Service from the Employee's initial employment date to the date the 
Employee becomes a Participant in the Plan. 

(4) Newly Eligible Classes of Employees. If a previously ineligible class of 
Employees becomes eligible to participate in the Plan, the Employer must specify in an 
addendum to this Adoption Agreement whether and to what extent said Employees' prior service 
with the Employer shall be treated as Credited Past Service under the Plan. 
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B. Prior Military Service 

Note: This Section does not concern military service required to be credited under 
USERRA – See Section 3.02 of the Basic Plan Document for rules on the crediting of 
USERRA Military Service. 

(1) Credit for Prior Military Service. 

The Adopting Employer may elect to treat military service rendered prior to a Participant's initial 
employment date or reemployment date as Credited Service under the Plan. Unless otherwise 
specified by the Employer under "Other Conditions" below, the term "Military Service" shall be 
as defined in the Basic Plan Document. Except as otherwise required by federal or state law or 
under "Other Conditions" below, Military Service shall not include service which is credited 
under any other local, state, or federal retirement or pension plan. 

Military Service credited under this Section shall not include any service which is otherwise 
required to be credited under the Plan by federal or state law. Prior Military Service shall be 
treated as follows (check one):  

 Prior Military Service is not creditable under the Plan (if checked, skip to 
Section 13.C. – Prior Governmental Service). 

 Prior Military Service shall be counted as Credited Service for the following 
purposes (check one or more as applicable): 

 Computing amount of benefits payable. 
 Meeting minimum service requirements for vesting. 
 Meeting minimum service requirements for benefit eligibility. 

(2) Maximum Credit for Prior Military Service. 

Credit for Prior Military Service shall be limited to a maximum of _____ years (insert number). 

(3) Rate of Accrual for Prior Military Service. 

Credit for Prior Military Service shall accrue at the following rate (check one): 

 One month of military service credit for every _______ month(s) (insert 
number) of Credited Service with the Adopting Employer. 

 One year of military service credit for every _____ year(s) (insert number) of 
Credited Service with the Adopting Employer. 

 All military service shall be creditable (subject to any caps imposed above) after 
the Participant has completed _______ years (insert number) of Credited Service 
with the Employer. 

 Other requirement (must specify in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 
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(4) Payment for Prior Military Service Credit (check one): 

 Participants shall not be required to pay for military service credit. 

 Participants shall be required to pay for military service credit as follows: 

 The Participant must pay ____% of the actuarial cost of the service credit 
(as defined below). 

 The Participant must pay an amount equal to (must specify in a manner 
that satisfies the definite written program requirement of Treasury 
Regulation 1.401-1(a)(2) and the definitely determinable requirement 
of Treasury Regulation 1.401-1(b)(1)(i)):  . 

 
Other Conditions for Award of Prior Military Service Credit (must specify in a manner that 
satisfies the definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

(5) Limitations on Service Credit Purchases. Unless otherwise specified in an 
Addendum to the Adoption Agreement, for purposes of this Section and Section 13.C. 
concerning prior governmental service credit, the term "actuarial cost of service credit" is 
defined as set forth in the Service Credit Purchase Addendum. In the case of a service credit 
purchase, the Participant shall be required to comply with any rules and regulations established 
by the GMEBS Board of Trustees concerning said purchases. 

C. Prior Governmental Service 

Note: A Participant's prior service with other GMEBS employers shall be credited for 
purposes of satisfying the minimum service requirements for Vesting and eligibility for 
Retirement and pre-retirement death benefits as provided under Section 9.05 of the Basic 
Plan Document, relating to portability service. This Section 13(C) does not need to be 
completed in order for Participants to receive this portability service credit pursuant to 
Section 9.05 of the Basic Plan Document. 

(1) Credit for Prior Governmental Service. 

The Adopting Employer may elect to treat governmental service rendered prior to a Participant's 
initial employment date or reemployment date as creditable service under the Plan. Subject to 
any limitations imposed by law, the term "prior governmental service" shall be as defined by the 
Adopting Employer below. The Employer elects to treat prior governmental service as follows 
(check one): 

 Prior governmental service is not creditable under the Plan (if checked, skip to 
Section 13.D. – Unused Sick/Vacation Leave). 

 Prior governmental service shall be counted as Credited Service for the following 
purposes under the Plan (check one or more as applicable): 

 Computing amount of benefits payable. 
 Meeting minimum service requirements for vesting. 
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 Meeting minimum service requirements for benefit eligibility. 

(2) Definition of Prior Governmental Service. 

Prior governmental service shall be defined as follows: (must specify in a manner that satisfies 
the definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): __________. 
 
Unless otherwise specified above, prior governmental service shall include only full-time service 
(minimum hour requirement same as that applicable to Eligible Regular Employees). 

(3) Maximum Credit for Prior Governmental Service. 

Credit for prior governmental service shall be limited to a maximum of ________ years (insert 
number). 

(4) Rate of Accrual for Prior Governmental Service Credit. 

Credit for prior governmental service shall accrue at the following rate (check one): 

 One month of prior governmental service credit for every _____ month(s) (insert 
number) of Credited Service with the Adopting Employer. 

 One year of prior governmental service credit for every _____ year(s) (insert 
number) of Credited Service with the Adopting Employer. 

 All prior governmental service shall be creditable (subject to any caps imposed 
above) after the Participant has completed _____ years (insert number) of 
Credited Service with the Adopting Employer. 

 Other requirement (must specify in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): _______. 

 
(5) Payment for Prior Governmental Service Credit. 

  Participants shall not be required to pay for governmental service credit. 

 Participants shall be required to pay for governmental service credit as follows: 

 The Participant must pay ____% of the actuarial cost of the service credit. 
 The Participant must pay an amount equal to (must specify in a manner 

that satisfies the definite written program requirement of Treasury 
Regulation 1.401-1(a)(2) and the definitely determinable requirement 
of Treasury Regulation 1.401-1(b)(1)(i)): ________________________. 

 
Other Conditions for Award of Prior Governmental Service Credit (must specify in a manner 
that satisfies the definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 
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D. Leave Conversion for Unused Paid Time Off (e.g., Sick, Vacation, or Personal 

Leave) 

(1) Credit for Unused Paid Time Off. 

Subject to the limitations in Section 3.01 of the Basic Plan Document, an Adopting Employer 
may elect to treat accumulated days of unused paid time off for a terminated Participant, for 
which the Participant is not paid, as Credited Service. The only type of leave permitted to be 
credited under this provision is leave from a paid time off plan which qualifies as a bona fide 
sick and vacation leave plan (which may include sick, vacation or personal leave) and which the 
Participant may take as paid leave without regard to whether the leave is due to illness or 
incapacity. The Credited Service resulting from the conversion of unused paid time off must not 
be the only Credited Service applied toward the accrual of a normal retirement benefit under the 
Plan. The Pension Committee shall be responsible to certify to GMEBS the total amount of 
unused paid time off that is creditable hereunder.  

Important Note: Leave cannot be converted to Credited Service in lieu of receiving a cash 
payment. If the Employer elects treating unused paid time off as Credited Service, the conversion 
to Credited Service will be automatic, and the Participant cannot request a cash payment for the 
unused paid time off.  

The Employer elects the following treatment of unused paid time off: 

 Unused paid time off shall not be treated as Credited Service (if checked, skip to 
Section 14 – Retirement Eligibility). 

 The following types of unused paid time off for which the Participant is not paid 
shall be treated as Credited Service under the Plan (check one or more as 
applicable): 

  Unused sick leave 
  Unused vacation leave 
  Unused personal leave  
  Other paid time off (must specify in a manner that satisfies the definite 

written program requirement of Treasury Regulation 1.401-1(a)(2) and 
the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

(2) Minimum Service Requirement. 

In order to receive credit for unused paid time off, a Participant must meet the following 
requirement at termination (check one): 

 The Participant must be 100% vested in a normal retirement benefit. 
 The Participant must have at least _______ years (insert number) of Total 

Credited Service (not including leave otherwise creditable under this Section).  
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 Other (must specify in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

 
(3) Use of Unused Paid Time Off Credit. Unused paid time off for which the 

Participant is not paid shall count as Credited Service for the following purposes under the Plan 
(check one or more as applicable): 

 Computing amount of benefits payable. 
 Meeting minimum service requirements for vesting. 
 Meeting minimum service requirements for benefit eligibility. 

(4) Maximum Credit for Unused Paid Time Off. 

Credit for unused paid time off for which the Participant is not paid shall be limited to a 
maximum of ____ months (insert number). 

(5) Computation of Unused Paid Time Off. 

Unless otherwise specified by the Adopting Employer under "Other Conditions" below, each 
twenty (20) days of creditable unused paid time off shall constitute one (1) complete month of 
Credited Service under the Plan. Partial months shall not be credited. 

(6) Other Conditions (please specify, subject to limitations in Section 3.01 of 
Basic Plan Document; must specify in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely determinable 
requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

14.  RETIREMENT ELIGIBILITY 

A. Early Retirement Qualifications 

Early retirement qualifications are (check one or more as applicable): 

 Attainment of age 55 (insert number) 

 Completion of 10 years (insert number) of Total Credited Service 

Exceptions: If different early retirement eligibility requirements apply to a particular class or 
classes of Eligible Employees, the Employer must specify below the classes to whom the 
different requirements apply and indicate below the requirements applicable to them.  

Eligible Employees to whom exception applies (must specify - specific positions are 
permissible; specific individuals may not be named):  . 
 
Early retirement qualifications for excepted class(es) are (check one or more as applicable): 

 Attainment of age _________ (insert number) 

 Completion of _________ years (insert number) of Total Credited Service 
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B. Normal Retirement Qualifications 

Note: Please complete this Section and also list "Alternative" Normal Retirement 
Qualifications, if any, in Section 14.C. 

(1) Regular Employees 

Normal retirement qualifications for Regular Employees are (check one or more as applicable): 

 Attainment of age 65 (insert number) 

 Completion of 5 years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service without 
first incurring a Bona Fide Separation from Service), if Participant meets 
minimum age and service requirements specified immediately above and satisfies 
the minimum age parameters for In-Service Distribution described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions 
concerning recalculation and offset applied at re-retirement to account for the 
value of benefits received prior to re-retirement. This rule shall apply to (check 
one):   all Participants  only the following class(es) of Participants (must 
specify - specific positions are permissible; specific individuals may not be 
named): Only those Participants receiving In-Service Distribution as of 
March 31, 2020. 

Exceptions: If different normal retirement qualifications apply to a particular class or classes of 
Regular Employees, the Employer must specify below the classes to whom the different 
requirements apply and indicate below the requirements applicable to them.  

Class(es) of Regular Employees to whom exception applies (must specify - specific positions 
are permissible; specific individuals may not be named): _____________________________. 

Normal retirement qualifications for excepted class(es) are (check one or more as applicable): 

 Attainment of age _________ (insert number) 

 Completion of _________ years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service without 
first incurring a Bona Fide Separation from Service), if Participant meets 
minimum age and service requirements specified immediately above and satisfies 
the minimum age parameters for In-Service Distribution described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions 
concerning recalculation and offset applied at re-retirement to account for the 
value of benefits received prior to re-retirement. This rule shall apply to (check 
one):   all Participants  only the following class(es) of Participants (must 
specify - specific positions are permissible; specific individuals may not be 
named): __________________________________________________________. 
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(2) Elected or Appointed Members of Governing Authority 

Complete this Section only if elected or appointed members of the Governing Authority or 
Municipal Legal Officers are permitted to participate in the Plan. Normal retirement 
qualifications for this class are (check one or more as applicable): 

 Attainment of age 65 (insert number) 

 Completion of four (4) years and one (1) month years (insert number) of Total 
Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service without 
first incurring a Bona Fide Separation from Service), if Participant meets 
minimum age and service requirements specified immediately above and satisfies 
the minimum age parameters for In-Service Distribution described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions 
concerning recalculation and offset applied at re-retirement to account for the 
value of benefits received prior to re-retirement. This rule shall apply to (check 
one):   all Participants  only the following class(es) of Participants (must 
specify - specific positions are permissible; specific individuals may not be 
named): Only those Participants receiving In-Service Distribution as of 
March 31, 2020. 

Exceptions: If different normal retirement qualifications apply to particular elected or appointed 
members of the Governing Authority or Municipal Legal Officers, the Employer must specify 
below to whom the different requirements apply and indicate below the requirements applicable 
to them.  

Particular elected or appointed members of the Governing Authority or Municipal Legal Officers 
to whom exception applies (must specify - specific positions are permissible; specific 
individuals may not be named): Elected or appointed members of the Governing Authority 
who first took office prior to January 1, 2016 (see Adoption Agreement Section 17(B) 
discussing immediate Vesting). 

Normal retirement qualifications for excepted elected or appointed members of the Governing 
Authority or Municipal Legal Officers are (check one or more as applicable): 

 Attainment of age 65 (insert number) 

 Completion of _________ years (insert number) of Total Credited Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service without 
first incurring a Bona Fide Separation from Service), if Participant meets 
minimum age and service requirements specified immediately above and satisfies 
the minimum age parameters for In-Service Distribution described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions 
concerning recalculation and offset applied at re-retirement to account for the 
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value of benefits received prior to re-retirement. This rule shall apply to (check 
one):   all Participants  only the following class(es) of Participants (must 
specify - specific positions are permissible; specific individuals may not be 
named): Only those Participants receiving In-Service Distribution as of 
March 31, 2020. 

C. Alternative Normal Retirement Qualifications 

The Employer may elect to permit Participants to retire with unreduced benefits after they satisfy 
service and/or age requirements other than the regular normal retirement qualifications specified 
above. The Employer hereby adopts the following alternative normal retirement qualifications: 

Alternative Normal Retirement Qualifications (check one or more, as applicable): 
 
(1)  Not applicable (the Adopting Employer does not offer alternative normal 

retirement benefits under the Plan). 

(2)  Alternative Minimum Age & Service Qualifications (if checked, please 
complete one or more items below, as applicable): 

 Attainment of age _________ (insert number)  

 Completion of _________ years (insert number) of Total Credited 
Service 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if Participant 
meets minimum age and service requirements specified immediately 
above and satisfies the minimum age parameters for In-Service 
Distribution described in Section 6.06(a)(3) of the Basic Plan Document, 
subject to applicable Plan provisions concerning recalculation and offset 
applied at re-retirement to account for the value of benefits received prior 
to re-retirement. This rule shall apply to (check one):   all Participants  
only the following class(es) of Participants (must specify - specific 
positions are permissible; specific individuals may not be named): __. 

This alternative normal retirement benefit is available to:  

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

A Participant (check one):   is required   is not required to be in the service of 
the Employer at the time the Participant satisfies the above qualifications in order 
to qualify for this alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 

Page 26 of 106



 

 - 18 - 
 
City of Kennesaw (2023 - 2025 Restatement) 
 

and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)): _______________________________________________________. 
 

(3)  Rule of 75 (insert number). The Participant's combined Total Credited Service 
and age must equal or exceed this number. Please complete additional items 
below:  

To qualify for this alternative normal retirement benefit, the Participant (check 
one or more items below, as applicable): 

 Must have attained at least age ______ (insert number) 

 Must not satisfy any minimum age requirement 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if the 
Participant meets the minimum age and service requirements specified 
immediately above and satisfies the minimum age parameters for In-
Service Distribution described in Section 6.06(a)(3) of the Basic Plan 
Document, subject to applicable Plan provisions concerning recalculation 
and offset applied at re-retirement to account for the value of benefits 
received prior to re-retirement. This rule shall apply to (check one):   all 
Participants  only the following class(es) of Participants (must specify - 
specific positions are permissible; specific individuals may not be 
named): Only those Participants receiving InService Distribution as 
of March 31, 2020. 

This alternative normal retirement benefit is available to:  

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named): (1) Participants 
who are Eligible Regular Employees, who were employed on March 1, 
2003, and who elected during the month of February 2003 to 
contribute 2% of their Earnings to the Plan, in exchange for the 
opportunity to receive the Enhanced Rule of 75 Benefit; (2) 
Participants initially employed as Eligible Regular Employees after 
March 1, 2003; and (3) Participants who were initially employed prior 
to March 1, 2003, but were not employed during the month of 
February, 2003, who become reemployed by the City as Eligible 
Regular Employees on or after March 1, 2003. Notwithstanding the 
foregoing, Eligible Regular Employees initially employed on or after 
January 4, 2021, are not eligible for the Rule of 75. 

A Participant (check one):  is required   is not required to be in the service of 
the Employer at the time the Participant satisfies the Rule in order to qualify for 
this alternative normal retirement benefit. 
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Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)): Notwithstanding any provision of the GMEBS Basic Plan 
Document or the Adoption Agreement to the contrary, portability service 
credit (credit for service with other GMEBS employers) will not be taken 
into account in determining eligibility for the Rule of 75 Benefit. The Rule of 
75 Benefit will not be made available to elected or appointed members of the 
Governing Authority and service as an elected or appointed member of the 
Governing Authority will not be taken into account in determining whether a 
Participant satisfied the Rule of 75. 

(4)  Alternative Minimum Service. A Participant is eligible for an alternative normal 
retirement benefit if the Participant has at least ________ years (insert number) 
of Total Credited Service, regardless of the Participant's age. 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if the 
Participant meets the minimum service requirement specified immediately 
above and satisfies the minimum age parameters for In-Service 
Distribution described in Section 6.06(a)(3) of the Basic Plan Document, 
subject to applicable Plan provisions concerning recalculation and offset 
applied at re-retirement to account for the value of benefits received prior 
to re-retirement. This rule shall apply to (check one):   all Participants  
only the following class(es) of Participants (must specify - specific 
positions are permissible; specific individuals may not be named): __. 

This alternative normal retirement benefit is available to:  

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

A Participant (check one):  is required   is not required to be in the service of 
the Employer at the time the Participant satisfies the qualifications for this 
alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

(5)  Other Alternative Normal Retirement Benefit. 

Must specify qualifications (in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): "Rule of 
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80". The Participant's combined Total Credited Service and age must equal 
or exceed this number. To qualify for this Rule of 80, the Participant must 
have attained at least age 55. 
 

 In-Service Distribution to Eligible Employees permitted (i.e., a qualifying 
Participant may commence receiving retirement benefits while in service 
without first incurring a Bona Fide Separation from Service), if the 
Participant meets minimum age and service requirements specified 
immediately above and satisfies the minimum age parameters for In-
Service Distribution described in Section 6.06(a)(3) of the Basic Plan 
Document, subject to applicable Plan provisions concerning recalculation 
and offset applied at re-retirement to account for the value of benefits 
received prior to re-retirement. This rule shall apply to (check one):   all 
Participants  only the following class(es) of Participants (must specify - 
specific positions are permissible; specific individuals may not be 
named):  _______________________________________________. 

This alternative normal retirement benefit is available to:  

 All Participants who qualify. 

 Only the following Participants (must specify - specific positions are 
permissible; specific individuals may not be named): Eligible Regular 
Employees initially employed on or after January 4, 2021. 

A Participant (check one):   is required  is not required to be in the service of 
the Employer at the time the Participant satisfies the qualifications for this 
alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)): Notwithstanding any provision of the GMEBS Basic Plan 
Document or the Adoption Agreement to the contrary, portability service 
credit (credit for service with other GMEBS employers) will not be taken 
into account in determining eligibility for the Rule of 80 Benefit. The Rule of 
80 Benefit will not be made available to elected or appointed members of the 
Governing Authority and service as an elected or appointed member of the 
Governing Authority will not be taken into account in determining whether a 
Participant satisfied the Rule of 80. 
 

(6)  Other Alternative Normal Retirement Benefit for Public Safety Employees 
Only. 

Must specify qualifications (in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 
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 In-Service Distribution to Eligible Employees who are Public Safety 
Employees permitted (i.e., a qualifying Participant may commence 
receiving retirement benefits while in service without first incurring a 
Bona Fide Separation from Service), if the Participant meets minimum age 
and service requirements specified immediately above and satisfies the 
minimum age parameters for In-Service Distribution Described in Section 
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan 
provisions concerning recalculation and offset applied at re-retirement to 
account for the value of benefits received prior to re-retirement. This rule 
shall apply to (check one):   all Participants  only the following 
class(es) of Participants (must specify - specific positions are 
permissible; specific individuals may not be named): _____________. 

This alternative normal retirement benefit is available to:  

 All public safety employee Participants who qualify. 

 Only the following public safety employee Participants (must specify - 
specific positions are permissible; specific individuals may not be 
named):  . 

A public safety employee Participant (check one):   is required  is not 
required to be in the service of the Employer at the time the Participant satisfies 
the qualifications for this alternative normal retirement benefit. 

Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 

 Note: "Public safety employees" are defined under the Internal Revenue Code for this 
purpose as employees of a State or political subdivision of a State who provide police 
protection, firefighting services, or emergency medical services for any area within the 
jurisdiction of such State or political subdivision. 

 
D. Disability Benefit Qualifications 

Subject to the other terms and conditions of the Basic Plan Document and except as otherwise 
provided in an Addendum to this Adoption Agreement, disability retirement qualifications are 
based upon Social Security Administration award criteria or as otherwise provided under 
Section 2.23 of the Basic Plan Document. The Disability Retirement benefit shall commence as 
of the Participant's Disability Retirement Date under Section 2.24 of the Basic Plan Document. 

To qualify for a disability benefit, a Participant must have the following minimum number of 
years of Total Credited Service (check one): 

 Not applicable (the Adopting Employer does not offer disability retirement 
benefits under the Plan). 

 No minimum. 
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 _______ years (insert number) of Total Credited Service. 

Other eligibility requirement (must specify in a manner that satisfies the definite written 
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely determinable 
requirement of Treasury Regulation 1.401-1(b)(1)(i)): ______________________________. 

15.  RETIREMENT BENEFIT COMPUTATION 

A. Maximum Total Credited Service  

The number of years of Total Credited Service which may be used to calculate a benefit is 
(check one or all that apply): 

 not limited. 

 limited to _________ years for all Participants. 

 limited to ________ years for the following classes of Eligible Regular 
Employees: 

 All Eligible Regular Employees. 

 Only the following Eligible Regular Employees:  . 

 limited to _______ years as an elected or appointed member of the Governing 
Authority.  

 limited to _______ years as a Municipal Legal Officer. 

 Other (must specify in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

 
B. Monthly Normal Retirement Benefit Amount 

(1) Regular Employee Formula 

The monthly normal retirement benefit for Eligible Regular Employees shall be 1/12 of (check 
and complete one or more as applicable): 

 (a) Flat Percentage Formula. 2.0% (insert percentage) of Final Average 
Earnings multiplied by years of Total Credited Service as an Eligible 
Regular Employee. 

This formula applies to:  

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named): 
 . 
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 (b) Alternative Flat Percentage Formula. ______% (insert percentage) of 
Final Average Earnings multiplied by years of Total Credited Service as 
an Eligible Regular Employee. This formula applies to the following 
Participants (must specify - specific positions are permissible; specific 
individuals may not be named):  . 

 (c) Split Final Average Earnings Formula. _____ % (insert percentage) of 
Final Average Earnings up to the amount of Covered Compensation (see 
subsection (2) below for definition of Covered Compensation), plus 
______% (insert percentage) of Final Average Earnings in excess of said 
Covered Compensation, multiplied by years of Total Credited Service as 
an Eligible Regular Employee.  

This formula applies to:  

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named): . 

 (d) Alternative Split Final Average Earnings Formula. _____ % (insert 
percentage) of Final Average Earnings up to the amount of Covered 
Compensation (see subsection (2) below for definition of Covered 
Compensation), plus ______% (insert percentage) of Final Average 
Earnings in excess of said Covered Compensation, multiplied by years of 
Total Credited Service as an Eligible Regular Employee.  

This formula applies to:  

 All Participants.  
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):  . 

[Repeat above subsections as necessary for each applicable benefit formula and Participant 
class covered under the Plan.] 

(2) Covered Compensation (complete only if Split Formula(s) is checked above): 

Covered Compensation is defined as (check one or more as applicable): 

 (a) A.I.M.E. Covered Compensation as defined in Section 2.18 of the Basic 
Plan Document. This definition of Covered Compensation shall apply to 
(check one): 

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named): __________. 

 (b) Dynamic Break Point Covered Compensation as defined in Section 2.19 
of the Basic Plan Document. This definition of Covered Compensation 
shall apply to (check one): 
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 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):  . 

 (c) Table Break Point Covered Compensation as defined in Section 2.20 of 
the Basic Plan Document. This definition of Covered Compensation shall 
apply to (check one): 

 All Participants who are Regular Employees. 
 Only the following class(es) of Participants (must specify - 

specific positions are permissible; specific individuals may not 
be named):  . 

 (d) Covered Compensation shall mean a Participant's annual Earnings that 
do not exceed $_______________ (specify amount). This definition shall 
apply to (check one): 

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):  . 

(3) Final Average Earnings 

Unless otherwise specified in an Addendum to the Adoption Agreement, Final Average Earnings 
is defined as the monthly average of Earnings paid to a Participant by the Adopting Employer for 
the 60 (insert number not to exceed 60) consecutive months of Credited Service preceding the 
Participant's most recent Termination in which the Participant's Earnings were the highest, 
multiplied by 12. Note: GMEBS has prescribed forms for calculation of Final Average Earnings 
that must be used for this purpose. 

This definition of Final Average Earnings applies to: 

 All Participants who are Regular Employees. 
 Only the following Participants (must specify - specific positions are permissible; 

specific individuals may not be named): Participants who do not qualify for or are 
ineligible for the "Rule of 75" Alternative Normal Retirement benefit under 
Adoption Agreement Section 14(C)(3). 

Unless otherwise specified in an Addendum to the Adoption Agreement, Final Average Earnings 
is defined as the monthly average of Earnings paid to a Participant by the Adopting Employer for 
the 36 (insert number not to exceed 60) consecutive months of Credited Service preceding the 
Participant's most recent Termination in which the Participant's Earnings were the highest, 
multiplied by 12. Note: GMEBS has prescribed forms for calculation of Final Average Earnings 
that must be used for this purpose. 

This definition of Final Average Earnings applies to: 

 All Participants who are Regular Employees. 
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 Only the following Participants (must specify - specific positions are permissible; 
specific individuals may not be named): Participants who do qualify for (and are 
eligible for) the "Rule of 75" Alternative Normal Retirement benefit under 
Adoption Agreement Section 14(C)(3). 

[Repeat above subsection as necessary for each applicable definition and Participant class 
covered under the Plan.] 

(4) Formula for Elected or Appointed Members of the Governing Authority 

The monthly normal retirement benefit for members of this class shall be as follows (check one):  

 Not applicable (elected or appointed members of the Governing Authority or Municipal 
Legal Officers are not permitted to participate in the Plan). 

 $65.00 (insert dollar amount) per month for each year of Total Credited Service as an 
elected or appointed member of the Governing Authority or Municipal Legal Officer 
(service of at least 6 months and 1 day is treated as a year of Total Credited Service; 
provided, however, than an elected or appointed member of the Governing Authority or 
Municipal Legal Officer may accrue a maximum of one year of Total Credited Service 
for every 12-month period of Service as an elected or appointed member of the 
Governing Authority or Municipal Legal Officer). 

This formula applies to: 

 All elected or appointed members of the Governing Authority or Municipal Legal 
Officers eligible to participate. 

 Only the following elected or appointed members of the Governing Authority or 
Municipal Legal Officers eligible to participate (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

[Repeat above subsection as necessary for each applicable formula for classes of elected or 
appointed members covered under the Plan.] 

C. Monthly Early Retirement Benefit Amount 

Check and complete one or more as applicable:  

 (1) Standard Early Retirement Reduction Table. The monthly Early 
Retirement benefit shall be computed in the same manner as the monthly 
Normal Retirement benefit, but the benefit shall be reduced on an 
Actuarially Equivalent basis in accordance with Section 12.01 of the Basic 
Plan Document to account for early commencement of benefits. This 
provision shall apply to: 

 All Participants. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):  . 
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 (2) Alternative Early Retirement Reduction Table. The monthly Early 
Retirement benefit shall be computed in the same manner as the monthly 
Normal Retirement benefit, but the benefit shall be reduced to account for 
early commencement of benefits based on the following table. This table 
shall apply to: 

 All Participants. 
 Only the following Participants (must specify - specific positions 

are permissible; specific individuals may not be named):  . 

Alternative Early Retirement Reduction Table 
 

Number of Years Before 
[Age ___(Insert Normal 

Retirement Age)] 
(check as applicable) 

 

Percentage of  
Normal Retirement Benefit* 

(complete as applicable) 

    0 1.000 
    1 0.___ 
    2 0.___ 
    3 0.___ 
    4 0.___ 
    5 0.___ 
    6 0.___ 
    7 0.___ 
    8 0.___ 
    9 0.___ 
  10 0.___ 
  11 0.___ 
  12 0.___ 
  13 0.___ 
  14 0.___ 
  15 0.___ 

 
*Interpolate for whole months 

D. Monthly Late Retirement Benefit Amount (check one): 

 (1) The monthly Late Retirement benefit shall be computed in the same 
manner as the Normal Retirement Benefit, based upon the Participant's 
Accrued Benefit as of the Participant's Late Retirement Date. 

 (2) The monthly Late Retirement benefit shall be the greater of: (1) the 
monthly retirement benefit accrued as of the Participant's Normal 
Retirement Date, actuarially increased in accordance with the actuarial 
table contained in Section 12.05 of the Basic Plan Document; or (2) the 
monthly retirement benefit accrued as of the Participant's Late Retirement 
Date, without further actuarial adjustment under Section 12.06 of the 
Basic Plan Document. 
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E. Monthly Disability Benefit Amount 

The amount of the monthly Disability Benefit shall be computed in the same manner as the 
Normal Retirement benefit, based upon the Participant's Accrued Benefit as of the Participant's 
Disability Retirement Date. 

Minimum Disability Benefit. The Adopting Employer may set a minimum Disability Benefit. 
The Employer elects the following minimum Disability benefit (check one): 

 Not applicable (the Adopting Employer does not offer disability retirement 
benefits under the Plan). 

 No minimum is established. 

 No less than (check one):   20%  10%  ____% (if other than 20% or 10% 
insert percentage amount) of the Participant's average monthly Earnings for the 
12 calendar month period (excluding any period of unpaid leave of absence) 
immediately preceding the Participant's Termination of Employment as a result of 
a Disability. (Unless otherwise specified in an Addendum to the Adoption 
Agreement, no minimum will apply to elected or appointed members of the 
Governing Authority or Municipal Legal Officers.) 

 No less than (check one):   66 2/3 %  ______% (if other than 66 2/3%, 
insert percentage amount) of the Participant's average monthly Earnings for the 
12 calendar month period (excluding any period of unpaid leave of absence) 
immediately preceding the Participant's Termination of Employment as a result of 
a Disability, less any monthly benefits paid from federal Social Security benefits 
as a result of disability as reported by the Employer. (Unless otherwise specified 
in an Addendum to the Adoption Agreement, no minimum will apply to elected or 
appointed members of the Governing Authority or Municipal Legal Officers.) 

F. Minimum/Maximum Benefit For Elected Officials 

In addition to any other limitations imposed by federal or state law, the Employer may impose a 
cap on the monthly benefit amount that may be received by elected or appointed members of the 
Governing Authority. The Employer elects (check one): 

 Not applicable (elected or appointed members of the Governing Authority do not 
participate in the Plan). 

 No minimum or maximum applies. 

 Monthly benefit for Service as an elected or appointed member of the Governing 
Authority may not exceed 100% of the Participant's final salary as an elected or 
appointed member of the Governing Authority. 

 Other minimum or maximum (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) 
and the definitely determinable requirement of Treasury Regulation 1.401-
1(b)(1)(i)):  . 
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G. Multiple Plans 

In the event that the Employer maintains multiple plans, the following provisions will apply to 
the extent necessary to satisfy Code § 415. 
______________________________________________________________________________
______________________________________________________________________________ 

16.  SUSPENSION OF BENEFITS FOLLOWING BONA FIDE 
SEPARATION OF SERVICE; COLA 

 
A. Re-Employment as Eligible Employee After Normal, Alternative Normal, or Early 

Retirement and Following Bona Fide Separation of Service (see Basic Plan 
Document Section 6.06(c) Regarding Re-Employment as an Ineligible Employee and 
Basic Plan Document Section 6.06(e) and (f) Regarding Re-Employment After 
Disability Retirement) 

(1) Reemployment After Normal or Alternative Normal Retirement. In the event 
that a Retired Participant 1) is reemployed with the Employer as an Eligible Employee (as 
defined in the Plan) after the Participant's Normal or Alternative Normal Retirement Date and 
after a Bona Fide Separation from Service, or 2) is reemployed with the Employer in an 
Ineligible Employee class, and subsequently again becomes an Eligible Employee (as defined in 
the Plan) due to the addition of such class to the Plan after the Participant's Normal or 
Alternative Normal Retirement Date, the following rule shall apply (check one): 

 (a) The Participant's benefit shall be suspended in accordance with 
Section 6.06(a)(1) of the Basic Plan Document for as long as the 
Participant remains employed. 

 (b) The Participant may continue to receive retirement benefits in 
accordance with Section 6.06(b) of the Basic Plan Document. This 
rule shall apply to (check one):   all Retired Participants  only 
the following classes of Retired Participants (must specify 
(specific positions are permissible; specific individuals may not 
be named) - benefits of those Retired Participants not listed 
shall be suspended in accordance with Section 6.06(a) of the 
Basic Plan Document if they return to work with the 
Employer): ___________________________________________. 

(2) Reemployment After Early Retirement. In the event a Participant Retires with 
an Early Retirement benefit after a Bona Fide Separation from Service 1) is reemployed with the 
Employer as an Eligible Employee before the Participant's Normal Retirement Date; or 2) is 
reemployed with the Employer in an Ineligible Employee class, and subsequently again becomes 
an Eligible Employee (as defined in the Plan) before the Participant's Normal Retirement Date 
due to the addition of such class to the Plan, the following rule shall apply (check one or more 
as applicable): 

(a)  The Participant's Early Retirement benefit shall be suspended in 
accordance with Section 6.06(a)(1) of the Basic Plan Document for as 
long as the Participant remains employed. 
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This rule shall apply to (check one):   all Retired Participants;  only 
the following classes of Retired Participants (must specify - specific 
positions are permissible; specific individuals may not be named): 
___________________________________________________________. 

(b)  The Participant's Early Retirement benefit shall be suspended in 
accordance with Section 6.06(a)(1) of the Basic Plan Document. However, 
the Participant may begin receiving benefits after satisfying the 
qualifications for Normal Retirement or Alternative Normal Retirement, 
as applicable, and after satisfying the minimum age parameters of Section 
6.06(a)(3) of the Basic Plan Document, in accordance with 
Section 6.06(b)(2)(B)(i) of the Basic Plan Document. 

This rule shall apply to (check one):   all Retired Participants;  only 
the following classes of Retired Participants (must specify - specific 
positions are permissible; specific individuals may not be named): 
___________________________________________________________. 

(c)  The Participant's Early Retirement benefit shall continue in 
accordance with Section 6.06(b)(2)(B)(ii) of the Basic Plan Document.  

This rule shall apply to (check one):   all Retired Participants;  only 
the following classes of Retired Participants (must specify - specific 
positions are permissible; specific individuals may not be named): 
___________________________________________________________. 

B. Cost Of Living Adjustment 

The Employer may elect to provide for an annual cost-of-living adjustment (COLA) in the 
amount of benefits being received by Retired Participants and Beneficiaries, which shall be 
calculated and paid in accordance with the terms of the Basic Plan Document. The Employer 
hereby elects the following (check one): 

 (1) No cost-of-living adjustment. 

 (2) Variable Annual cost-of-living adjustment not to exceed ______% (insert 
percentage). 

 (3) Fixed annual cost-of-living adjustment equal to ______% (insert 
percentage). 

The above cost-of-living adjustment shall apply with respect to the following Participants (and 
their Beneficiaries) (check one): 

 All Participants (and their Beneficiaries).  
 Participants (and their Beneficiaries) who terminate employment 

on or after __________________ (insert date). 
 Other (must specify in a manner that satisfies the definite 

written program requirement of Treasury Regulation 1.401-
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1(a)(2) and the definitely determinable requirement of 
Treasury Regulation 1.401-1(b)(1)(i)); specific positions are 
permissible; specific individuals may not be named):  . 

The Adjustment Date for the above cost-of-living adjustment shall be (if not specified, the 
Adjustment Date shall be January 1): ______________________________________________. 
 

17.  TERMINATION OF EMPLOYMENT BEFORE RETIREMENT; 
VESTING 

A. Eligible Regular Employees 

Subject to the terms and conditions of the Basic Plan Document, a Participant who is an Eligible 
Regular Employee and whose employment is terminated for any reason other than death or 
retirement shall earn a vested right in the Participant's accrued retirement benefit in accordance 
with the following schedule (check one): 

 No vesting schedule (immediate vesting). 

 Cliff Vesting Schedule. Benefits shall be 100% vested after the Participant has a 
minimum of 10 years (insert number not to exceed 10) of Total Credited 
Service. Benefits remain 0% vested until the Participant satisfies this minimum. 

 Graduated Vesting Schedule. Benefits shall become vested in accordance with 
the following schedule (insert percentages):  

COMPLETED YEARS  
OF TOTAL CREDITED SERVICE 

 
VESTED PERCENTAGE 

1     % 
2     % 
3     % 
4     % 
5     % 
6     % 
7     % 
8     % 
9     % 

10     % 
 
Exceptions: If a vesting schedule other than that specified above applies to a special class(es) of 
Regular Employees, the Employer must specify the different vesting schedule below and the 
class(es) to whom the different vesting schedule applies.  

Regular Employees to whom exception applies (must specify - specific positions are 
permissible; specific individuals may not be named): Eligible Regular Employees initially 
employed before January 4, 2021 (including such Eligible Regular Employees who are 
reemployed on or after January 4, 2021). 
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Vesting Schedule for excepted class (Must specify in a manner that satisfies the definite 
written program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i). Must be at least as 
favorable as one of the following schedules: (i) 15-year cliff vesting, (ii) 20-year graded 
vesting, or (iii) for qualified public safety employees, 20-year cliff vesting.): Benefits shall be 
100% Vested after the Participant has a minimum of 5 years of Total Credited Service. 
Benefits remain 0% Vested until the Participant satisfies this minimum. 
 
B. Elected or Appointed Members of the Governing Authority 

Subject to the terms and conditions of the Basic Plan Document, a Participant who is an elected 
or appointed member of the Governing Authority or a Municipal Legal Officer shall earn a 
vested right in the Participant's accrued retirement benefit for Credited Service in such capacity 
in accordance with the following schedule (check one): 

 Not applicable (elected or appointed members of the Governing Authority are not 
permitted to participate in the Plan). 

 No vesting schedule (immediate vesting). 

 Other vesting schedule (Must specify in a manner that satisfies the definite 
written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i). 
Must be at least as favorable as one of the following schedules: (i) 15-year 
cliff vesting, (ii) 20-year graded vesting, or (iii) for qualified public safety 
employees, 20-year cliff vesting.): For elected or appointed members of the 
Governing Authority who first take office on or after January 1, 2016, 
benefits shall be 100% Vested after the Participant has a minimum of 4 years 
and one month of Total Credited Service. Benefits remain 0% Vested until 
the elected or appointed official satisfies this minimum. No minimum service 
requirement will apply for Vesting purposes to an elected or appointed 
member of the Governing Authority who first took office prior to January 1, 
2016, i.e., any such elected or appointed member will be immediately Vested 
in the accrued retirement benefit attributable to the member’s Credited 
Service as an elected or appointed member of the Governing Authority. 

18.  PRE-RETIREMENT DEATH BENEFITS 

A. In-Service Death Benefit 

Subject to the terms and conditions of the Basic Plan Document, the Employer hereby elects the 
following in-service death benefit, to be payable in the event that an eligible Participant's 
employment with the Employer is terminated by reason of the Participant's death prior to 
Retirement (check and complete one): 

(1)  Auto A Death Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary, equal to the decreased monthly retirement benefit 
that would have otherwise been payable to the Participant, had the Participant 
elected a 100% joint and survivor benefit under Section 7.03 of the Basic Plan 
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Document. In order to be eligible for this benefit, a Participant must meet the 
following requirements (check one): 

 The Participant must be vested in a normal retirement benefit. 

 The Participant must have ______ years (insert number) of Total 
Credited Service. 

 The Participant must be eligible for Early or Normal Retirement. 

 Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury 
Regulation 1.401-1(b)(1)(i)):  . 

(2)  Actuarial Reserve Death Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary, actuarially equivalent to the reserve required for the 
Participant's anticipated Normal Retirement benefit, provided the Participant 
meets the following eligibility conditions (check one): 

 The Participant shall be eligible upon satisfying the eligibility 
requirements of Section 8.02(c) of the Basic Plan Document. 

 The Participant must have _____ years (insert number) of Total Credited 
Service.  

 Other eligibility requirement (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury 
Regulation 1.401-1(b)(1)(i)):  . 

Imputed Service. For purposes of computing the actuarial reserve death benefit, 
the Participant's Total Credited Service shall include (check one): 

 Total Credited Service accrued prior to the date of the Participant's death. 

 Total Credited Service accrued prior to the date of the Participant's death, 
plus (check one):   one-half (½)   ___________ (insert other 
fraction) of the Service between such date of death and what would 
otherwise have been the Participant's Normal Retirement Date. (See Basic 
Plan Document Section 8.02(b) regarding 10-year cap on additional 
Credited Service.) 

Minimum In-Service Death Benefit for Vested Employees Equal to Terminated Vested Death 
Benefit. Unless otherwise specified under "Exceptions" below, if a Participant's employment is 
terminated by reason of the Participant's death prior to Retirement, and if as of the date of death 
the Participant is vested but does not qualify for the in-service death benefit, then the Auto A 
Death Benefit will be payable, provided the Auto A Death Benefit is made available to 
terminated vested employees under the Adoption Agreement (see "Terminated Vested Death 
Benefit" below). 
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(3) Exceptions: If an in-service death benefit other than that specified above applies 
to one or more classes of Participants, the Employer must specify below the death benefit 
payable, the class(es) to whom the different death benefit applies, and the eligibility conditions 
for said death benefit. 

Alternative Death Benefit (must specify formula that satisfies the definite written program 
and definitely determinable requirements of Treasury Regulations Sections 1.401-1(a)(2) 
and 1.401-1(b)(1)(i) and does not violate limits applicable to governmental plans under 
Code Sections 401(a)(17) and 415):  . 

Participants to whom alternative death benefit applies (must specify - specific positions are 
permissible; specific individuals may not be named):  . 

Eligibility conditions for alternative death benefit (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

B. Terminated Vested Death Benefit 

(1) Complete this Section only if the Employer offers a terminated vested death 
benefit. The Employer may elect to provide a terminated vested death benefit, to be payable in 
the event that a Participant who is vested dies after termination of employment but before 
Retirement benefits commence. Subject to the terms and conditions of the Basic Plan Document, 
the Employer hereby elects the following terminated vested death benefit (check one): 

 Auto A Death Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary, equal to the decreased monthly retirement benefit 
that would have otherwise been payable to the Participant had the Participant 
elected a 100% joint and survivor benefit under Section 7.03 of the Basic Plan 
Document. 

 Accrued Retirement Benefit. A monthly benefit payable to the Participant's 
Pre-Retirement Beneficiary which shall be actuarially equivalent to the 
Participant's Accrued Normal Retirement Benefit determined as of the date of 
death.  

(2) Exceptions: If a terminated vested death benefit other than that specified above 
applies to one or more classes of Participants, the Employer must specify below the death benefit 
payable, the class(es) to whom the different death benefit applies, and the eligibility conditions 
for said death benefit. 

Alternative Death Benefit (must specify formula that satisfies the definite written program 
and definitely determinable requirements of Treasury Regulations Sections 1.401-1(a)(2) 
and 1.401-1(b)(1)(i) and does not violate limits applicable to governmental plans under 
Code Sections 401(a)(17) and 415):  . 

Participants to whom alternative death benefit applies (must specify - specific positions are 
permissible; specific individuals may not be named):  . 
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Eligibility conditions for alternative death benefit (must specify in a manner that satisfies the 
definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):  . 

19.  EMPLOYEE CONTRIBUTIONS 

(1) Employee contributions (check one): 

 Are not required. 

 Are required in the amount of _____ % (insert percentage) of Earnings for all 
Participants. 

 Are required in the amount of 2.0 % (insert percentage) of Earnings for  
Participants in the following classes (must specify - specific positions are 
permissible; specific individuals may not be named): (1) Eligible Regular 
Employees who were employed on March 1, 2003, and who elected during 
the month of February 2003 to contribute 2% of their Earnings to the Plan, 
in exchange for the opportunity to receive the Enhanced Rule of 75 Benefit, 
regardless of whether said Participants Terminate and become reemployed; 
(2) Participants who were initially employed after March 1, 2003, but before 
January 4, 2021, as Eligible Regular Employees, regardless of whether said 
Participants Terminate and become reemployed; and (3) Participants who 
were initially employed prior to March 1, 2003, but were not employed 
during the month of February 2003, and who become reemployed by the City 
as Eligible Regular Employees on or after March 1, 2003, regardless of 
whether said Participants later Terminate and become reemployed. 

 Are required in the amount of 4.0 % (insert percentage) of Earnings for  
Participants in the following classes (must specify - specific positions are 
permissible; specific individuals may not be named): Eligible Regular 
Employees who are initially employed on or after January 4, 2021. 

[Repeat above subsection as necessary if more than one contribution rate applies.]  

(2) Pre-Tax Treatment of Employee Contributions. If Employee Contributions are 
required in Subsection (1) above, an Adopting Employer may elect to "pick up" Employee 
Contributions to the Plan in accordance with IRC Section 414(h). In such case, Employee 
Contributions shall be made on a pre-tax rather than a post-tax basis, provided the requirements 
of IRC Section 414(h) are met. If the Employer elects to pick up Employee Contributions, it is 
the Employer's responsibility to ensure that Employee Contributions are paid and reported in 
accordance with IRC Section 414(h). The Adopting Employer must not report picked up 
contributions as wages subject to federal income tax withholding. 

The Employer hereby elects (check one):  

 To pick up Employee Contributions. By electing to pick up Employee 
Contributions, the Adopting Employer specifies that the contributions, although 
designated as Employee Contributions, are being paid by the Employer in lieu of 
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Employee Contributions. The Adopting Employer confirms that the executor of 
this Adoption Agreement is duly authorized to take this action as required to pick 
up contributions. This pick-up of contributions applies prospectively, and it is 
evidenced by this contemporaneous written document. On and after the date of 
the pick-up of contributions, a Participant does not have a cash or deferred 
election right (within the meaning of Treasury Regulation 
Section 1.401(k)-1(a)(3)) with respect to the designated Employee Contributions, 
which includes not having the option of receiving the amounts directly instead of 
having them paid to the Plan. 

 Not to pick up Employee Contributions.  

(3) Interest on Employee Contributions. The Adopting Employer may elect to pay 
interest on any refund of Employee Contributions. 

 Interest shall not be paid. 

 Interest shall be paid on a refund of Employee Contributions at a rate established 
by GMEBS from time to time. 

 Other rate of interest (must specify rate in a manner that satisfies the definite 
written program requirement of Treasury Regulation 1.401-1(a)(2) and the 
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): 
 . 

20.  MODIFICATION OF THE TERMS OF THE ADOPTION 
AGREEMENT 

If an Adopting Employer desires to amend any of its elections contained in this Adoption 
Agreement (or any Addendum), the Governing Authority by official action must adopt an 
amendment of the Adoption Agreement (or any Addendum) or a new Adoption Agreement (or 
Addendum) must be adopted and forwarded to the Board for approval. The amendment of the 
new Adoption Agreement (or Addendum) is not effective until approved by the Board and other 
procedures required by the Plan have been implemented. 

The Administrator will timely inform the Adopting Employer of any amendments made by the 
Board to the Plan. 

21.  TERMINATION OF THE ADOPTION AGREEMENT 

This Adoption Agreement (and any Addendum) may be terminated only in accordance with the 
Plan. The Administrator will inform the Adopting Employer in the event the Board should 
decide to discontinue this pre-approved plan program. 
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22.  EMPLOYER ADOPTION AND AUTHORIZATION FOR 
AMENDMENTS 

Adoption. The Adopting Employer hereby adopts the terms of the Adoption Agreement and any 
Addendum, which is attached hereto and made a part of this ordinance. The Adoption Agreement 
(and, if applicable, the Addendum) sets forth the Employees to be covered by the Plan, the 
benefits to be provided by the Adopting Employer under the Plan, and any conditions imposed 
by the Adopting Employer with respect to, but not inconsistent with, the Plan. The Adopting 
Employer reserves the right to amend its elections under the Adoption Agreement and any 
Addendum, so long as the amendment is not inconsistent with the Plan or the Internal Revenue 
Code or other applicable law and is approved by the Board of Trustees of GMEBS. The 
Adopting Employer acknowledges that it may not be able to rely on the pre-approved plan 
opinion letter if it makes certain elections under the Adoption Agreement or the Addendum, and 
that the failure to properly complete the Adoption Agreement may result in a failure of the 
Adopting Employer's Plan to be a qualified plan. 

The Adopting Employer hereby agrees to abide by the Basic Plan Document, Trust Agreement, 
and rules and regulations adopted by the Board of Trustees of GMEBS, as each may be amended 
from time to time, in all matters pertaining to the operation and administration of the Plan. It is 
intended that the Act creating the Board of Trustees of GMEBS, this Plan, and the rules and 
regulations of the Board are to be construed in harmony with each other. In the event of a 
conflict between the provisions of any of the foregoing, they shall govern in the following order: 

(1) The Act creating the Board of Trustees of The Georgia Municipal Employees' 
Benefit System, O.C.G.A. Section 47-5-1 et seq. (a copy of which is included in 
the Appendix to the Basic Defined Benefit Plan Document) and any other 
applicable provisions of O.C.G.A. Title 47; 

(2) The Basic Defined Benefit Plan Document and Trust Agreement; 

(3) This Ordinance and Adoption Agreement (and any Addendum); and 

(4) The rules and regulations of the Board. 

In the event that any section, subsection, sentence, clause or phrase of this Plan shall be declared 
or adjudged invalid or unconstitutional, such adjudication shall in no manner affect the 
previously existing provisions or the other section or sections, subsections, sentences, clauses or 
phrases of this Plan, which shall remain in full force and effect, as if the section, subsection, 
sentence, clause or phrase so declared or adjudicated invalid or unconstitutional were not 
originally a part hereof. The Governing Authority hereby declares that it would have passed the 
remaining parts of this Plan or retained the previously existing provisions if it had known that 
such part or parts hereof would be declared or adjudicated invalid or unconstitutional. 

This Adoption Agreement (and any Addendum) may only be used in conjunction with Georgia 
Municipal Employees Benefit System Basic Defined Benefit Retirement Plan Document 
approved by the Internal Revenue Service under opinion letter Q705465a dated August 31, 2023. 
The Adopting Employer understands that failure to properly complete this Adoption Agreement 
(or any Addendum), or to operate and maintain the Plan and Trust in accordance with the terms 
of the completed Adoption Agreement (and any Addendum), Basic Plan Document and Trust, 
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may result in disqualification of the Adopting Employer's Plan under the Internal Revenue Code. 
Inquiries regarding the adoption of the Plan, the meaning of Plan provisions, or the effect of the 
IRS opinion letter should be directed to the Administrator. The Administrator is Georgia 
Municipal Employees Benefit System, with its primary business offices located at: 201 Pryor 
Street, SW, Atlanta, Georgia, 30303. The business telephone number is: (404) 688-0472. The 
primary person to contact is: GMEBS Legal Counsel.  

Authorization for Amendments. Effective on and after February 17, 2005, the Adopting 
Employer hereby authorizes the pre-approved plan provider who sponsors the Plan on behalf of 
GMEBS to prepare amendments to the Plan, for approval by the Board, on its behalf as provided 
under Revenue Procedure 2005-16, as superseded by Revenue Procedure 2015-36, Revenue 
Procedure 2011-49, and Announcement 2005-37. Effective January 1, 2013, Georgia Municipal 
Association, Inc., serves as the pre-approved plan provider for the Plan. Employer notice and 
signature requirements were met for the Adopting Employer before the effective date of 
February 17, 2005. The Adopting Employer understands that the implementing amendment reads 
as follows: 

On and after February 17, 2005, the Board delegates to the Provider the 
authority to advise and prepare amendments to the Plan, for approval by the 
Board, on behalf of all Adopting Employers, including those Adopting Employers 
who have adopted the Plan prior to the January 1, 2013, restatement of the Plan, 
for changes in the Code, the regulations thereunder, revenue rulings, other 
statements published by Internal Revenue Service, including model, sample, or 
other required good faith amendments (but only if their adoption will not cause 
such Plan to be individually designed), and for corrections of prior approved 
plans. These amendments shall be applied to all Adopting Employers. Employer 
notice and signature requirements have been met for all Adopting Employers 
before the effective date of February 17, 2005. In any event, any amendment 
prepared by the Practitioner and approved by the Board will be provided by the 
Administrator to Adopting Employers. 

Notwithstanding the foregoing paragraph, no amendment to the Plan shall 
be prepared on behalf of any Adopting Employer as of either:  

• the date the Internal Revenue Service requires the Adopting 
Employer to file Form 5300 as an individually designed plan as a 
result of an amendment by the Adopting Employer to incorporate a 
type of Plan not allowable in a pre-approved plan as described in 
Revenue Procedure 2017-41; or  

• as of the date the Plan is otherwise considered an individually 
designed plan due to the nature and extent of the amendments. 

If the Adopting Employer is required to obtain a determination letter for 
any reason in order to maintain reliance on the opinion letter, the Provider's 
authority to amend the Plan on behalf of the Adopting Employer is conditioned on 
the Plan receiving a favorable determination letter. 
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The Adopting Employer further understands that, if it does not give its authorization 
hereunder or, in the alternative, adopt another pre-approved plan, its Plan will become an 
individually designed plan and will not be able to rely on the pre-approved plan opinion letter. 

Reliance on Opinion Letter. As provided in Revenue Procedure 2017-41, the Adopting 
Employer may rely on the Plan's opinion letter, provided that the Adopting Employer's Plan is 
identical to the GMEBS Plan, and the Adopting Employer has not amended or made any 
modifications to the Plan other than to choose the options permitted under the Plan, Adoption 
Agreement, and any Addendum.  
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AN ORDINANCE (continued from page 1) 

Section 2. Except as otherwise specifically required by law or by the terms of the Basic 
Plan Document or Adoption Agreement (or any Addendum), the rights and obligations under the 
Plan with respect to persons whose employment with the City was terminated or who vacated 
office with the City for any reason whatsoever prior to the effective date of this Ordinance are 
fixed and shall be governed by such Plan, if any, as it existed and was in effect at the time of 
such termination. 

Section 3. The effective date of this Ordinance shall be the date of its approval by the 
Governing Authority (not earlier than the first day of the current Plan Year in which the 
Plan is adopted, unless a retroactive corrective amendment is permitted under EPCRS, 
Rev. Proc. 2021-30 (or subsequent updated guidance)). 

Section 4. All Ordinances and parts of ordinances in conflict herewith are expressly 
repealed. 

Approved by the Mayor and Council of the City of Kennesaw, Georgia this _______ day 
of _____________________, 20_____. 

 
Attest:         CITY OF KENNESAW, GEORGIA 
 
    
City Clerk Mayor 
 
(SEAL) 
 
Approved: 
 
__________________________ 
City Attorney 
 

The terms of the foregoing Adoption Agreement are approved by the Board of Trustees 
of Georgia Municipal Employees Benefit System. 

IN WITNESS WHEREOF, the Board of Trustees of Georgia Municipal Employees 
Benefit System has caused its Seal and the signatures of its duly authorized officers to be affixed 
this ______ day of __________________________, 20____. 

 Board of Trustees 
 Georgia Municipal Employees 
 Benefit System 
 
(SEAL) 
   

Secretary 
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GENERAL ADDENDUM TO THE 
GEORGIA MUNICIPAL EMPLOYEES BENEFIT SYSTEM 

DEFINED BENEFIT RETIREMENT PLAN 
ADOPTION AGREEMENT 

 

This is an Addendum to the Adoption Agreement completed by the City 
of Kennesaw, as follows (complete one or more sections, as applicable): 

*** Item (1) of Pre-approved Addendum – Not Applicable *** 

(2) Discontinuance of participation in the Plan by one or more Departments 
or classes of Employees (for amendment of Adoption Agreement only - 
see Section 9 of Adoption Agreement): 

(a) Transfer of Water and Sewer Employees to Cobb County. Effective January 3, 
2005, pursuant to an agreement with Cobb County, certain employees of the 
City's Water and Sewer Department have become employees of Cobb County 
and are no longer employees of the City. The names of these employees 
(hereinafter referred to as "transferred employees") are as follows: Joel 
Hillhouse, Jason Fuqua, Jason Grimm, Kim Holmes, and Jimmy Warren. 

(i)  Vested Transferred Employees (includes Joel L. Hillhouse) - If a 
transferred employee referred to in subsection 2(a) above had at least 
10 years of Credited Service with the City as of January 3, 2005, then 
the transferred employee was entitled to receive any benefit under the 
City's Retirement Plan to which he is entitled based upon his Credited 
Service and Earnings with the City up until January 3, 2005. The 
amount of said benefit shall be determined in accordance with the 
terms of the City's Retirement Plan in effect as of said date. 

(ii) Non-Vested Transferred Employees (includes Jason Fuqua, Jason 
Grimm, Kim Holmes, and Jimmy Warren) - If a transferred employee 
referred to in subsection 2(a) above did not have at least 10 years of 
Credited Service with the City as of January 3, 2005, then the 
transferred employee shall not be entitled to receive any retirement or 
death benefit under the City's Retirement Plan, notwithstanding any 
other provision of the Basic Plan Document, Adoption Agreement, or 
Addendum to the contrary. Instead, benefits payable for service with 
the City prior to January 3, 2005, if any, shall be paid under and 
determined in accordance with the terms of the Cobb County 
Retirement Plan. 

(iii) Transfer of Assets Authorized - GMEBS was authorized and directed 
to transfer from the City's Trust Fund to the Cobb County Retirement 
Plan trust fund the amount of $8,688.00, which was the amount 
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determined by the consulting actuary for the Cobb County Retirement 
Plan to be necessary to purchase credit under the Cobb County 
Retirement Plan on behalf of these former non-vested employees for 
their prior service with the City. Said transfer was to be completed as 
soon as was reasonably practicable after GMEBS received of an 
executed copy of the Adoption Agreement that became effective April 
5, 2005. 

(iv) Return of Employee Contributions - If a transferred employee referred 
to in subsection 2(a) above previously made employee contributions to 
the City's Trust Fund to purchase the "Rule of 75" benefit as described 
in paragraph 16(a)(viii) of this General Addendum, and the transferred 
employee had not satisfied the Rule of 75 as of January 3, 2005, then 
the transferred employee was eligible to receive a refund of employee 
contributions made to the Plan pursuant to and in accordance with 
paragraph 16(a)(viii) of this General Addendum (see below). 

(b) Effect of April 5, 2016, Plan Freeze for Elected or Appointed Members of the 
Governing Authority 

(i)  Treatment of Elected or Appointed Members of the Governing 
Authority Who Hold Office on April 5, 2016 – Elected or appointed 
members of the Governing Authority who were in Service with the City 
of Kennesaw as of April 5, 2016, no longer accrue benefits under this 
Plan, effective April 5, 2016. Service with the City as an elected or 
appointed member of the Governing Authority on or after April 5, 
2016, will not be taken into account for any purpose under this Plan 
(e.g., for purposes of meeting benefit eligibility requirements or 
computing the amount of any benefit payable under the Plan). Such a 
Participant’s eligibility for Retirement and pre-retirement death 
benefits and the amount of any benefits payable under this Plan, if any, 
with respect to Service with the City prior to April 5, 2016, will be 
determined in accordance with the applicable terms of this Plan as of 
April 4, 2016, and the Participant’s Credited Service with the City as 
of such date; provided, however, that said Participants will be 
considered 100% Vested in their Normal Retirement benefit accrued 
up until April 4, 2016, to the extent funded. See also Section 14 of this 
Addendum regarding Frozen Plan Provisions. 

(ii) Treatment of Elected or Appointed Members of the Governing 
Authority Who Initially Take Office on or after April 5, 2016 – Elected 
or appointed members of the Governing Authority who initially hold 
such office on or after April 5, 2016, will not be eligible to participate 
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in or accrue any benefits under this Plan with respect to service as an 
elected or appointed member of the Governing Authority. 

(iii) Former Elected or Appointed Members of the Governing Authority; 
Effect of Return to Service; No Further Benefits to Accrue under this 
Plan – Notwithstanding any provision to the contrary, if a former 
elected or appointed member of the Governing Authority who is not in 
Service as of April 5, 2016, returns to service with the City as an elected 
or appointed member of the Governing Authority after April 5, 2016, 
such former elected or appointed member of the Governing Authority 
shall not accrue any benefits under this Plan with respect to service 
with the City as an elected or appointed member of the Governing 
Authority on or after the date of said return to service. Such former 
elected or appointed member of the Governing Authority’s Vested 
status, eligibility for Retirement and pre-retirement death benefits, and 
the amount of any benefits payable under this Plan, if any, with respect 
to Service with the City prior to said return to office will be determined 
in accordance with the applicable terms of this Plan in effect as of the 
date of said member’s most recent vacation of office prior to April 5, 
2016, and the former elected or appointed member of the Governing 
Authority’s Credited Service with the City as of the date of said 
vacation of office. Service as an elected or appointed member of the 
Governing Authority on or after April 5, 2016, will not be taken into 
account for any purpose under this Plan (e.g., for purposes of meeting 
benefit eligibility requirements or computing amount of benefits 
payable under this Plan). See also Section 14 of this Addendum 
regarding Frozen Plan Provisions. 

(iv) In-Service Death Benefit; Imputed Service – Notwithstanding any 
provision in the Adoption Agreement to the contrary, for purposes of 
calculating the Actuarial Reserve In-Service Death Benefit set forth in 
Section 18(A)(2) of the Adoption Agreement, an elected or appointed 
member of the Governing Authority’s Total Credited Service shall 
include Total Credited Service accrued prior to April 5, 2016, plus one-
half (1/2) of the Participant’s imputed Service between the 
Participant’s date of death and the date that otherwise would have been 
the Participant’s Normal Retirement date. 

*** Items (3) through (13) of Pre-approved Addendum – Not Applicable *** 

(14) Frozen Plan Provisions (for amendment of Adoption Agreement only – 
see Section 9 of Adoption Agreement regarding Classes of Eligible 
Employees): 

 (a) Plan Freeze - The Plan is "frozen" effective as of April 5, 2016 (specify 
date). The Plan shall be subject to all provisions of the Adoption 
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Agreement and Basic Plan Document, except as otherwise provided 
herein, and the Employer shall continue to maintain the Plan's 
qualified status.  The Plan shall be frozen, as follows (check as 
applicable): 

 (i) The Plan shall be frozen with respect to the following class(es) 
of Eligible Employees (one or more as applicable):   all 
Participants;  all Eligible Regular Employees;  Members 
of the Governing Authority;  Municipal Legal Officers; 

 other (must specify):   . 

 (ii) Active Participants in the affected class(es) of Eligible 
Employees as of the freeze effective date shall be vested in their 
normal retirement benefits accrued as of the effective date of the 
freeze to the extent funded notwithstanding any provision of the 
Adoption Agreement to the contrary. 

 (iii) Employees who are (check all that apply):   employed by the 
Employer or in office as of April 5, 2016 (specify date),  first 
employed on or after __________ (specify date),  first take 
office on or after April 5, 2016 (specify date),  reemployed on 
or after __________ (specify date),  return to office (following 
a vacation of office) on or after April 5, 2016 (specify date), shall 
not be eligible to participate in the Plan on or after April 5, 2016  
(specify date). 

 (iv) With respect to Employees designated in paragraph (iii) above, 
earnings on or after ___________ (specify date) shall not be 
taken into account for purposes of the Plan. 

 (v) The Employees designated in paragraph (iii) above shall not be 
credited with Service for the Employer on or after April 5, 2016 
(specify date) for purposes of (check all that apply):  

 computing the amount of benefits payable;  meeting 
minimum service requirements for participation and vesting; 

 meeting minimum service requirements for benefit eligibility 
under the Plan. 

 (vi) The following additional provisions shall apply as a result of the 
freeze (must specify):  _______________. 

 (b) Restoration Following Plan Freeze - The Plan has been "frozen" since 
____________ (specify freeze date).  Effective ____________ (specify 
date), the Plan shall be reactivated in accordance with and subject to 
the following provisions (check as applicable): 
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 (i) The Plan shall cease to be frozen with respect to the following 
class(es) of Eligible Employees (one or more as applicable):  

 all Participants;  all Eligible Regular Employees; 
 Members of the Governing Authority;  Municipal Legal 

Officers;  other (must specify):   . 

 (ii) Employees (check all that apply):   employed by the 
Employer and/or in office as of _________ (specify date), 

 first employed on or after __________ (specify date),  first 
took office on or after ____________ (specify date), 

 reemployed on or after __________ (specify date), 
 returned to office (following a vacation of office) on or after 

_________________ (specify date), shall be eligible to commence 
or re-commence participation in the Plan (as applicable) with 
respect to Service on or after __________ (specify date), 
provided they otherwise meet the eligibility requirements for 
participation under the Plan.  

 (iii) With respect to the Employees designated in paragraph (ii) 
above, Earnings on or after ___________ (specify date) shall be 
taken into account for purposes of the Plan. 

 (iv) The Employees designated in paragraph (ii) above shall receive 
credit for Service for the Employer on or after ____________ 
(specify date) for purposes of (check all that apply):  

 computing the amount of benefits payable;  meeting 
minimum service requirements for participation and vesting; 

 meeting minimum service requirements for benefit eligibility 
under the Plan, provided  the Employee met the minimum hour 
requirement and other eligibility requirements for recognition 
of Credited Service under the Plan. 

 (v) Former Employees who are reemployed and/or return to office 
as Eligible Employees after_______(specify date) will receive 
credit for Service with the Employer on or after____________ 
(specify date) for purposes of (check all that apply):  

 computing the amount of benefits payable;  meeting 
minimum service requirements for participation and vesting; 

 meeting minimum service requirements for benefit eligibility 
under the Plan, provided the Employee meets the minimum 
hour requirement and other eligibility requirements for 
recognition of Credited Service with respect to said period 
under the Plan, and provided the Employee satisfies any 
applicable Plan requirements with respect to the Employee’s 
break in Service.   
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 (vi) The following additional provisions shall apply as a 
result of restoration following the freeze (must specify): 
_____________________________________________________. 

*** Item (15) of Pre-approved Addendum – Not Applicable *** 

(16) Other (May include, but shall not be limited to, provisions relating to 
Basic Plan Document Sections 6.03, 6.06, 8.04, 8.06, 8.08, 8.09, 8.10, 8.12, 9.01, 
and 9.02) (must specify in a manner that satisfies the definite written program 
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely 
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): 

(a) Enhanced Rule of 75 Benefit with 3 Year Final Average Earnings 

(i) 2003 Election by Employees. During the month of February, 2003, 
Eligible Regular Employees were given the opportunity to elect to 
regularly contribute 2% of their Earnings to the Retirement Plan 
beginning with the pay period which commenced on March 1, 2003, 
and ended March 14, 2003, or if later the first pay period after they 
became a Participant in the Retirement Plan, in exchange for the 
opportunity to receive the enhanced "Rule of 75" retirement benefit 
("Enhanced Rule of 75 Benefit") (see Section 14(C)(3) of the Adoption 
Agreement). Computation of the Enhanced Rule of 75 Benefit is based 
upon 36 Month Final Average Earnings, rather than 60 Month Final 
Average Earnings (see Section 15(B)(3) of Adoption Agreement). The 
Enhanced Rule of 75 Benefit is not available to elected or appointed 
members of the Governing Authority. 

(ii) Election Form Must Have Been Submitted by February 28, 2003. 
Employees were given the opportunity to make an election to 
contribute 2% of their Earnings in exchange for the opportunity to 
receive the Enhanced Rule of 75 Benefit by completing and signing a 
form provided by the City for such purpose. To be effective, the election 
form must have been completed and submitted to the Pension 
Committee Secretary no later than the close of business on Friday, 
February 28, 2003. If an Eligible Regular Employee was initially 
employed or reemployed during the month of February 2003, the 
Employee had 30 days after becoming employed to submit the election 
form. 

 
(iii) Effect of Failure to Elect. Any Employee who failed or declined to 

complete and submit a signed election form within the time limit 
specified in paragraph 16(a)(ii) above was deemed to have elected not 
to receive the Enhanced Rule of 75 Benefit. Said Employee is not 
required or permitted to make contributions to the Plan in exchange 
for the opportunity to receive the Enhanced Rule of 75 Benefit, and 
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such Employee will not be entitled to receive such benefit. 
 

(iv) Election is Irrevocable. An election made or deemed to have been made 
hereunder shall be irrevocable, notwithstanding the Employee's future 
Termination and reemployment with the Employer. 

 
(v) Application to Eligible Regular Employees Initially Employed prior to 

January 4, 2021. Eligible Regular Employees who were initially 
employed on or after March 1, 2003, but before January 4, 2021 (and 
Eligible Regular Employees not employed during the month of 
February, 2003, who became reemployed by the City on or after March 
1, 2003 but before January 4, 2021), shall be required to contribute 2% 
of Earnings to the Plan upon becoming a Participant in the Retirement 
Plan or upon recommencing participation in the Plan, and said 
Employees shall have the opportunity to receive the Enhanced Rule of 
75 Benefit, provided they otherwise qualify for said benefit.  

(vi) Pre-Tax Treatment of Employee Contributions. All Employee 
Contributions shall be made in the form of deductions by the City from 
the Earnings of each Employee. Employee Contributions made 
pursuant to this subsection, although designated as Employee 
Contributions, will be paid by the City in lieu of Contributions by the 
Employee pursuant to and in accordance with Internal Revenue Code 
§414(h). Employees shall not have the option of choosing to receive said 
amounts directly, instead of having them paid to the Plan by the City. 
The terms of the Basic Plan Document and Adoption Agreement 
concerning employer pick-up of Employee Contributions shall 
otherwise control the treatment of Contributions made to the Plan. 

(vii) Interest on Contributions. Contributions made pursuant to this 
subsection 16(a) shall earn a pro rata share of any and all interest, 
dividends, and capital gains or losses earned on the invested or 
reinvested funds of the GMEBS Investment Fund.  Said interest shall 
be credited in accordance with procedures established by GMEBS. 

(viii) Return of Contributions in Case of Termination Prior to Qualifying for 
Rule of 75; Eligible Regular Employees Initially Employed Prior to 
April 1, 2020. This provision applies to Eligible Regular Employees who 
were initially employed prior to April 1, 2020, who are required by 
election or upon employment or reemployment to make 2% Employee 
Contributions under the Plan. If such a Participant Terminates 
employment before qualifying for the Enhanced Rule of 75 Benefit, 
then the Participant's Contributions plus credited interest shall be 
returned to the Participant upon such Termination. In such case, the 
Participant shall not be entitled to receive the Enhanced Rule of 75 
Benefit, but shall not otherwise forfeit Credited Service under the Plan. 
The Participant’s Retirement benefit, if any, shall be computed based 
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upon 60-month average earnings, unless the Participant is later 
reemployed with the City and repays said Contributions with interest 
as provided in paragraph 16(a)(ix) below, and unless the Participant 
otherwise qualifies for the Rule of 75 benefit. If Termination is due to 
the death of the Participant, contributions plus interest credited 
thereon shall be returned to the Participant's Pre-Retirement 
Beneficiary. 

(ix) Repayment of Employee Contributions Following Reemployment; 
Mandatory Employee Contributions Following Reemployment. This 
subparagraph relates to the following Participants who Terminate 
employment prior to reaching the Rule of 75 and become reemployed 
on or after March 1, 2003: (A) Eligible Regular Employees who 
previously elected the Enhanced Rule of 75 Benefit; and (B) Eligible 
Regular Employees referenced in paragraph 16(a)(v) above, who were 
initially employed prior to April 1, 2020. Such a Participant shall be 
required to repay to the Plan upon reemployment any Contributions 
previously returned to the Participant, with 5% interest compounded 
annually from the date of said return. Said repayment shall be made in 
the form of a single, lump-sum, after-tax contribution paid to the Plan 
within 1 year of reemployment. If such a Participant fails to repay the 
full amount of returned Contributions plus 5% interest within one year 
of reemployment (or if earlier, before the Participant’s death or 
Termination of employment), then the opportunity to receive the 
Enhanced Rule of 75 Benefit (either in the form of an enhanced 
Retirement benefit or an enhanced in-service death benefit) shall be 
forfeited. Additionally, such Participants shall be required to 
contribute 2% of their Earnings to the Retirement Plan throughout 
their period of reemployment, regardless of whether previously 
withdrawn Employee Contributions are repaid (with interest) within 
the one-year period following reemployment described above. In the 
event a Participant described herein again Terminates employment 
prior to attaining the Rule of 75, the Participant’s Employee 
Contributions shall be returned again in accordance with paragraph 
16(a)(ix) above.     

(x) Reemployment Where Election Declined. If an Employee elected not to 
receive the Enhanced Rule of 75 Benefit pursuant to paragraphs 
16(a)(i) and (ii) above (or is deemed to have elected not to receive said 
benefit pursuant to paragraph 16(a)(iii) above) and the Participant’s 
employment with the City is Terminated on or after March 1, 2003, the 
Employee will not have the opportunity to elect the Enhanced Rule of 
75 Benefit if the Employee later becomes reemployed with the City. 
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Said employee will not be required or permitted to make Contributions 
to fund such benefit upon reemployment. 

(xi) Return of Contributions in Case of Death in Service After Meeting Rule 
of 75. If a Participant who has made Contributions in accordance with 
this subsection 16(a) dies in the Service of the City after qualifying for 
the Enhanced Rule of 75 Benefit, then the pre-retirement death benefit 
payable on the Participant’s behalf shall be computed taking into 
account the Participant's 36-month (rather than 60-month) Final 
Average Earnings. Contributions made by the Participant pursuant to 
this subsection 16(a) shall be used to fund the pre-retirement death 
benefit payable to the Participant's Pre-Retirement Beneficiary. If the 
Pre-Retirement Beneficiary dies after said Beneficiary has begun 
receiving death benefits, but before the sum of all benefits paid to the 
Pre-Retirement Beneficiary equals the amount of Contributions made 
by the Participant and interest credited thereon, then a lump sum 
payment in the amount of the difference will be paid in accordance with 
the applicable provisions of Section 13.06(c) of the Basic Plan 
Document, and no further benefits will be payable. 

(xii) Return of Contributions in Case of Death After Retirement. If a 
Participant retires with an Enhanced Rule of 75 Benefit, then any 
Contributions made by the Participant pursuant to this subsection 
16(a) shall be used to fund the Participant's Retirement benefit and the 
post-retirement death benefit payable to the Participant's Post-
Retirement Beneficiary, if any. 

If said Participant has designated a Post-Retirement Beneficiary, and 
if the Post-Retirement Beneficiary dies after she said Beneficiary has 
begun receiving post-retirement death benefits, then in the event the 
sum of all benefits paid to the Participant and the Participant’s Post-
Retirement Beneficiary does not equal or exceed the amount of 
Contributions made by the Participant plus interest credited thereon, 
then a lump sum payment in the amount of the difference will be paid 
in accordance with the applicable provisions of Section 13.06(a) of the 
Basic Plan Document, and no further benefits will be payable. 

If the Participant elects a form of benefit payment which does not 
permit designation of a Post-Retirement Beneficiary, or if the 
Participant elects a form of payment which permits such designation 
but the Participant’s designated Post-Retirement Beneficiary does not 
survive the Participant, and if the sum of Retirement benefits paid to 
the Participant does not equal or exceed the sum of Contributions made 
by the Participant plus interest credited thereon, then a lump sum 
payment in the amount of the difference will be paid in accordance with 
the applicable provisions of Section 13.06(a) of the Basic Plan 
Document, and no further benefits will be payable. 
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(xiii) No Withdrawal of Contributions. No person shall be permitted to 
withdraw all or any part of Contributions made pursuant to this 
subsection 16(a), except as otherwise provided herein. 

(xiv) Minimum Contribution Requirement. In addition to any other Service 
requirements hereunder, a Participant to whom this subsection 16(a) 
applies must make 2% Contributions for at least one (1) year before 
applying to receive the Enhanced Rule of 75 Benefit. 

(xv) Return of Contributions after Attaining Rule of 75. Participants who 
(A) were initially employed prior to April 1, 2020, (B) are required to 
make mandatory Employee Contributions, and (C) Terminate after 
attaining the Rule of 75, may request a return of said Employee 
Contributions upon Termination. Such Participants shall forfeit the 
Enhanced Rule of 75 benefit (including the 36-month Final Average 
Earnings calculation). Any such Participant who receives a return of 
Contributions under this paragraph 16(a)(xv) will otherwise retain all 
Credited Service and, upon applying for Early Retirement or Normal 
Retirement, as applicable, (or upon said Participant’s death prior to 
Retirement) the 60-month Final Average Earnings will apply to 
determine the Participant’s monthly Retirement benefit (or the pre-
retirement death benefit payable on behalf of such Participant, if 
applicable). 

 
(xvi) Eligible Regular Employees Initially Employed on or after April 1, 

2020 but before January 4, 2021; Withdrawal of Employee 
Contributions; Repayment upon Reemployment. Notwithstanding any 
provision to the contrary, Eligible Regular Employees who were 
initially employed on or after April 1, 2020, but before January 4, 2021, 
shall be required to contribute 2% of their Earnings under the Plan. 
The provisions of Section 13.03 of the Basic Plan Document, relating to 
“Withdrawal of Employee Contributions” shall govern with respect to 
withdrawal of Contributions made by such Participants, and 
repayment thereof in the event of reemployment. For the sake of 
clarity, in the event such a Participant withdraws Employee 
Contributions following Termination of Employment, said Participant 
shall forfeit, for the Participant, the Participant’s heirs and assigns, all 
rights, title and interest in the Plan, except as described in Section 
13.03(d) of the Basic Plan Document relating to repayment of Employee 
Contributions upon reemployment. Regardless of whether such a 
Participant repays Employee Contributions upon reemployment, the 
Participant shall be required to make Employee Contributions 
throughout the Participant’s period of reemployment.  

 
(b) Eligible Regular Employees Initially Employed on or after January 4, 2021; 

No Opportunity for Enhanced Rule of 75 Benefit; 4% Employee 
Contributions. Notwithstanding any provision to the contrary, Eligible 
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Regular Employees initially employed on or after January 4, 2021, shall not 
have the opportunity to receive the Enhanced Rule of 75 Benefit and shall be 
required to contribute 4% of Earnings to the Plan, as provided in the Adoption 
Agreement. The applicable provisions of the Adoption Agreement and Basic 
Plan Document shall govern treatment of Eligible Regular Employees initially 
employed on or after January 4, 2021.    

(c) Waivers of Participation; Prior Waiver of Participation Irrevocable.  Effective 
March 1, 2003, participation in the Plan will be mandatory for all Eligible 
Employees (including elected and appointed members of the Governing 
Authority, until April 5, 2016, on which date the Plan was frozen with respect 
to participation by elected or appointed members of the Governing Authority) 
who satisfy the eligibility conditions specified in the Adoption Agreement, 
except for future City Managers for whom participation will be optional in 
accordance with the provisions in Section 12 of the Adoption Agreement. For 
such City Managers, the time limit for electing to participate will be 30 days, 
rather than the 120-day limit referred to in Section 12 of the Adoption 
Agreement. If an election is not made within this time limit, this will be deemed 
an irrevocable election not to participate in the Plan. 

Notwithstanding the foregoing, any Eligible Employee who prior to March 1, 
2003, elected not to participate in the Plan will not be permitted to participate 
in the Plan or receive credit for any purpose under the Plan (e.g., for Vesting, 
benefit eligibility, or benefit computation purposes) for any period of service 
before or after March 1, 2003. 

The terms of the foregoing Addendum to the Adoption Agreement are 
approved by the Mayor and Council of the City of Kennesaw, Georgia this 
________ day of _____________, 20____. 

 
Attest:         CITY OF KENNESAW, GEORGIA  
 
 
_________________________  ____________________________________ 
City Clerk        Mayor  
 
 
(SEAL) 
 
Approved: 
 
__________________________ 
City Attorney 
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 The terms of the foregoing Addendum are approved by the Board of 
Trustees of the Georgia Municipal Employees Benefit System. 
 
 IN WITNESS WHEREOF, the Board of Trustees of the Georgia 
Municipal Employees Benefit System has caused its Seal and the signatures of 
its duly authorized officers to be affixed this ______ day of 
__________________________, 20____. 

 
 Board of Trustees 
 Georgia Municipal Employees 
 Benefit System 
(SEAL) 
 
      ____________________________________ 
 Secretary 
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May 2, 2024 
 
MEMORANDUM VIA E-MAIL 
(backer@kennesaw-ga.gov)   
 
TO:   Mr. Brian Acker 

HR Director 
 
FROM: Ms. Gwin Hall  

Senior Associate General Counsel 
 
SUBJECT: Action Required: Georgia Municipal Employees Benefit System 

Defined Benefit Retirement Plan Restatement 
_________________________________________________________________ 
 
The City of Kennesaw previously adopted the Georgia Municipal Employees 
Benefit System (“GMEBS”) Defined Benefit Retirement Plan (“Plan”), which is 
comprised of the Basic Plan Document, Adoption Agreement, and General 
Addendum. The Plan is considered a “qualified plan” under the Internal Revenue 
Code, which is important to ensure the tax-exempt status of the trust fund. 
 
To protect the Plan’s tax-qualified status, GMEBS filed draft restated Plan 
documents, updated to include recent amendments and comply with changes in 
federal tax law, with the IRS on June 29, 2022. On August 31, 2023, the IRS 
issued a favorable opinion letter (“IRS opinion letter”) for the restated Plan 
documents. The IRS opinion letter provides assurance to employers providing 
retirement benefits for their employees through the GMEBS Plan that GMEBS is 
maintaining a qualified pension benefit program that allows employees to accrue 
benefits tax-free until retirement benefits are distributed to them. 
 
To ensure continued tax-qualified status for all GMEBS-member retirement plans, 
all participating employers must readopt their plans using the most recent IRS-
approved document templates. To this end, we have completed the attached 
Adoption Agreement and General Addendum, which include the benefit and 
eligibility provisions that you currently have in place, for the city’s approval.  
 
If the draft documents are acceptable, please have the designated representatives 
sign and date where indicated (Adoption Agreement, p. 39, and General 
Addendum, p. 11). Next, please scan and email the documents to Gina Gresham at 
rgresham@gacities.com no later than July 2, 2024. We will then countersign the 
documents and return electronic copies to you. Please note, GMEBS will not 
execute documents that have been edited by the city. If the documents require 
revisions, please let us know before adopting them.  
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Mr. Brian Acker 
May 2, 2024 
Page 2 
 
 
 

The draft documents will take effect on the date of their approval by the city. Please note that 
per O.C.G.A. § 47-5-40, the Adoption Agreement has been drafted in the form of an 
ordinance.  
 
Please note the General Addendum contains certain provisions (Section 16) which do not fit 
squarely within the standard GMEBS General Addendum format. Thus, it will be necessary to 
file the city’s Plan with the IRS for a separate opinion letter. Following the city’s approval of the 
enclosed restated Plan documents, we will work with GMEBS’s tax counsel to prepare the IRS 
filing documents for the city’s signature. 
 
We have also attached a copy of the restated Basic Plan Document and Amendment 1, which do 
not need to be adopted by the city. Finally, we have included a summary of key amendments to 
the Plan relating to the restatement.  
 
If you have any questions about the contents of this letter or require further information, please 
contact Gina Gresham. 

 
Encl.  
 
C: Mr. Randall Bentley, City Attorney, City of Kennesaw (w/ encl.) 
 Ms. Marinetty Bienvenu, Director, Retirement Quality Assurance (w/o encl.)  
 Ms. Michelle Warner, Director, GMEBS Retirement and DC Programs (w/o encl.)  
 Mr. Kevin Jeselnik, Assistant General Counsel (w/o encl.)  
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SUMMARY OF KEY AMENDMENTS 
TO THE RESTATED 

GEORGIA MUNICIPAL EMPLOYEES BENEFIT SYSTEM 
DEFINED BENEFIT RETIREMENT PLAN 

 
I. GENERAL OVERVIEW 

On August 31, 2023, the IRS issued a favorable opinion letter for the Amended and 
Restated Third Six-Year Cycle Georgia Municipal Employees Benefit System Defined Benefit 
Retirement Plan ("DB Plan" or “Plan”). The Plan, as approved, incorporates required federal law 
updates, as well as administrative updates adopted by the Board of Trustees of GMEBS over the 
last several years. The IRS requires that each Adopting Employer sign an updated DB Plan 
Adoption Agreement (and Addendum, if applicable). 

II. SUMMARY OF KEY CHANGES TO THE BASIC PLAN DOCUMENT 

Participating employers have already been apprised of the content of all amendments 
adopted by the Board before August 31, 2023. However, during its review, the IRS required 
GMEBS to include additional amendments in the restated Plan documents. The following 
information summarizes those amendments, as well as Amendment 1 to the Basic Plan 
Document, which was approved by the Board of Trustees on September 22, 2023. 

 Change from “Master Plan Document” to “Basic Plan Document” – The IRS 
changed its terminology for pre-approved plan documents from “Master Plan 
document” to Basic Plan Document.”   

 Removal of Outdated Language – GMEBS amended the Plan for administrative 
purposes to move provisions that were no longer in effect or no longer applicable.  

 Minimum Age Limits for In-Service Distribution – As a general rule, employees 
or elected officials may not draw retirement benefits while employed. The Basic Plan 
document states that if a plan allows in-service distribution, a participant must be at 
least age 62, or satisfy certain “safe harbor” age and service combinations established 
in IRS regulations, to receive retirement benefits while employed. If a plan allows in-
service distribution and has an alternative normal retirement provision with a 
minimum age of at least 50 specifically for public safety employees (or that satisfies 
certain IRS “safe harbor” age and service qualifications that apply to public safety 
employees), public safety employees who are eligible for the alternative normal 
retirement may receive an in-service distribution even if they are younger than age 
62. Though Congress amended federal law in 2019 to allow plans to set normal 
retirement ages at a minimum age of 59 ½, the IRS’s opinion letter for the DB Plan 
specified it would not apply to plans that allowed in-service distribution at ages 
younger than 62 (or 50 for public safety employees) or that did not satisfy one of the 
IRS’s safe harbors for in-service distribution. As in prior restatements, GMEBS 
plans that currently have in-service distribution provisions that don’t meet these 
requirements will have the opportunity to file for separate IRS approval of these 
provisions. “In-service distribution” means a distribution of normal or alternative 
normal retirement benefits without a bona fide separation from service. A “bona fide 
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separation from service” is a separation from service of at least six months with no 
expectation of returning to service.  

 Removal of Public Employment Related Crime Provisions – At the request of the 
IRS, GMEBS removed language concerning the reduction or forfeiture of a 
participant’s benefits following a final conviction of a public employment related 
crime from the Basic Plan Document. State laws requiring a reduction in or forfeiture 
of retirement benefits if a participant is convicted of a public employment related 
crime still apply but are no longer mentioned in the Plan documents.   

 Clarification of Process for Locating an Individual Owed Benefits – As required 
by the IRS, the restated Basic Plan Document details the steps an employer offering 
benefits under the DB Plan must take to locate an individual to whom benefits are 
owed under the Plan. These steps include searching Plan-related and publicly 
available records or directories for alternative contact information; sending certified 
mail to the individual’s last known mailing address and reaching out through 
appropriate means for address or contact information (such as email addresses and 
phone numbers) available to the employer; and using either a commercial locator 
service, a credit reporting agency or internet search tools to find the individual.    

 Federal Tax Law Updates – The Basic Plan Document contains several federal tax 
law updates, including allowing rollovers to SIMPLE IRAs in certain situations, 
updating mortality table language relating to annual benefit limits, and allowing 
employers to amend the plan as necessary to satisfy Section 415 of the Internal 
Revenue Code, even if doing so impacts benefits. 

 Voting Representative; Trustees – GMEBS updated language in the Basic Plan 
Document designating employers’ voting representative for GMEBS purposes to be 
consistent with the GMEBS Bylaws. The language provides that, unless otherwise 
directed by an employer’s chief executive, a GMEBS trustee will be considered his or 
her employer’s designated voting representative. For all other employers, the chief 
executive or administrative officer will be the employer’s voting representative.   

 Use of Trust Fund Assets – The Basic Plan Document stipulates that trust fund 
assets can be used to pay reasonable fees, taxes and expenses of the Plan and Trust.    

 Reversion of Assets in Event of Plan Termination – Per the request of the IRS, 
GMEBS amended the Basic Plan Document to state that, in the event an employer’s 
plan is terminated, excess trust fund assets remaining after paying all vested accrued 
benefits to all participants can only revert to the employer if the excess was due to an 
actuarial error. 

 Added Language to Adoption Agreement Regarding Compliance with Federal 
Law when an Employer Has More than One Defined Benefit Retirement Plan – 
Per the request of the IRS, the Adoption Agreement contains a new Section 15(G) 
concerning Section 415(b) of the Internal Revenue Code, when an employer has more 
than one defined benefit retirement plan. This provision will be blank in most 
GMEBS employers’ Adoption Agreements.  
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 Adjusted Minimum Ages for Commencement of Required Minimum 
Contributions – The SECURE Act of 2019 and 2022’s SECURE 2.0 raised the age 
at which participants have to start drawing retirement benefits. These changes were 
not included in the restated Basic Plan Document reviewed by the IRS. However, on 
September 23, 2023, the Board of Trustees of GMEBS adopted Amendment 1 to the 
Restated Plan to implement these updates. Currently, a terminated vested participant 
must retire no later than the April 1 following the date the participant turns 73. 
Starting in 2033, a terminated vested participant must retire no later than the April 1 
following the date the participant turns 75. 
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MDJ-4559
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ABANDONED VEHICLES
You are hereby notified, in accordance
with OCGA 40-11-19 (a) (2), that each
of  the  below-referenced  vehicles  are
subject to a lien and a petition may be
filed in court to foreclose a lien for all
amounts  owed.   If  the  lien  is  fore-
closed, a court shall order the sale of
the vehicle to satisfy the debt. The ve-
hicles  are  currently  located  at  2261
Dixie Ave, Smyrna Ga 30080. The vehi-
cles  subject  to  liens as  stated  above
are identified as:
BUICK  2011 REGAL 
W04GR5EC4B1000286  NZRM18 FL 
FORD  2005 FIVE HUNDRED 
1FAFP24145G189051  SDK9250 GA 
FORD  2003 MUSTANG 
1FAFP42R83F438507  SEW7543 GA
FORD  1992  RANGER
1FTCR10U0NUD44018  NO TAG SC
FORD  1998 WINDSTAR 
2FMDA5146WBA30524  RED0953 GA 
HONDA  2000  ACCORD
1HGCG3274YA003964  NO TAG GA
HONDA  2010  ACCORD  CROSSTOUR
5J6TF1H54AL011529  JAH6195 NC
HYUNDAI  2012 ELANTRA 
KMHDH4AE8CU456414  NO TAG MT
JEEP  2000  GRAND  CHEROKEE
1J4G248S6YC319798  TCL8893 GA
JEEP  2015 PATRIOT 
1C4NJPBA0FD428055  TGU2531 GA 
LAND ROVER  2000 DISCOVERY 
SERIES  II  SALTY1241YA242287  NO
TAG GA
NISSAN  2016 ROGUE 
JN8AT2MT0GW016822  CMJ9594 GA 
PONTIAC  2009 G6 1G2ZG57B994178877
NO TAG GA
TOYOTA  2000  CAMRY
4T1BG28KXYU758336  PLY7758 GA 
TOYOTA  2006  COROLLA
1NXBR32E06Z619106  SAW9665 GA 
TRIUMPH  2006  SPEED  TRIPLE
SMT500PK56J242607  NO TAG TN
YAMAHA  2014  FZ-09
JYARN33E6EA000115  WLQ516 GA 
Anyone with an ownership  interest  in
any  of  these  vehicles  should  contact
the following business immediately:

BARROW WRECKER SERVICE
2261 DIXIE AVE

SMYRNA GA 30080
770-435-8945
5:31;6:7-2024
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VEHICLE PETITIONS
You are hereby notified, in accordance
with  OCGA  40-11-19.1,  that  petitions
were filed  in  the Magistrate Court  of
Cobb County to foreclose liens against
the  vehicles  listed  below  for  all
amounts owed.  If  a lien is foreclosed,
the Court shall order the sale of the ve-
hicle  to satisfy  the debt.  The  present
location  of the vehicles  is:  2261  Dixie
Ave SE, Smyrna GA 30080.
Anyone with an ownership interest in a
vehicle  listed  herein  may file  an  an-
swer to the petition on or before MON-
DAY, JUNE 24th, 2024.
Answer  forms  may  be  found  in  the
Magistrate Court Clerks office located
at 32 Waddell St Marietta GA 30090.
Forms may also be obtained online at
www.georgiamagistratecouncil.com.
ACURA  2003 MDX 
2HNYD18743H514751  596BLBX TN 
24-L-01156
CHRYSLER  2010 300 
2C3CA5CV0AH229889  8FZJ323 CA 
24-L-01157
HONDA  1998  ACCORD
1HGCG1657WA036435  GCES65 FL 
24-L-01158
KAWASAKI  2019  NINJA ZX-6R ABS
JKBZXJH16KA000013  GEW438 GA 
24-L-01110
MERCEDES  BENZ   2013  C-CLASS
WDDGF4HB6DR294702  TAX7858  GA
24-L-01159
TOYOTA  2006  CAMRY  SOLARA
4T1CE38P66U748167  LJT8000 PA 
24-L-01160
TOYOTA  2005  SCION  TC
JTKDE177750022654  CXP4978 GA 
24-L-01163
TOYOTA  2008  SCION  XD
JTKKU10428J005642  RYJ3284 GA 
24-L-01161
VOLVO  2016 XC90 
YV4A22PK2G1022889  CRR6608 GA 
24-L-01162
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NOTICE OF PUBLIC HEARING
ABANDONMENT OF A PORTION 

OF RIGHTS-OF-WAY  
DEEDING OF PROPERTY 

The  City  of  Acworth  is  considering
abandoning the portion of rights-of-way
as shown on the abandonment sketch
on file in City Hall of the City of Ac-
worth at 4415 Center Street,  Acworth,
Georgia,  and  being  more particularly
described as follows: 

RIGHTS-OF-WAY 
TO BE ABANDONED 

All  that  tract or  parcel  of  land  lying
and being in Land Lot  32  of the 20th
District, 2nd Section, City of Acworth,
Cobb County Georgia and being more
particularly described as follows:
COMMENCING at the intersection  of
the northerly right-of-way of Northside
Drive  and  easterly  right-of-way  of
School Street; Thence, on a bearing of
South 84 degrees 13 minutes 06 seconds
East, for a distance of 382.18 feet to a
point;  of said  point  being  the  POINT
OF BEGINNING.
THENCE,  from  the  POINT  OF  BE-
GINNING and along the common prop-
erty  line  with  Margie  Q  Smith  on  a
bearing of North 15 degrees 56 minutes
54  seconds  East,  for  a  distance  of
229.27  feet  to  a  point  on  the  existing
right-of-way of Moon Street;
THENCE, leaving said common prop-
erty line with Margie Q Smith and con-
tinuing along said existing right-of-way
on a  bearing  of  South  63  degrees  05
minutes  26  seconds  East,  for  a  dis-
tance of 7.26 feet to a point on the com-
mon  property  line  with  Michael  &
Adriana Helenek;
THENCE, leaving the existing right-of-
way  of  Moon  Street  and  continuing
along said common property line on a
bearing of South 16 degrees 27 minutes
15  seconds  West,  for  a  distance  of
227.60  feet  to  a  point  on  the  existing
right-of-way of Northside Drive;
THENCE, leaving the common proper-
ty  line  with  Michael  &  Adriana  He-
lenek and continuing along said exist-
ing right-of-way on a bearing of North
77 degrees 26 minutes 19 seconds West,
for a distance of 5.12 feet to the POINT
OF BEGINNING.
The herein described property contains
1.399 Square Feet or 0.032 Acre of land
more  or  less.  The  above  described
property  is  subject  to  any  and  all
Easements, Encumbrances and or Re-
strictions of record.
An exhibit is available at City Hall of
the  City  of  Acworth  at  4415  Center
Street, Acworth, Georgia, 30101. A pub-
lic hearing will be held on this matter
on Monday, June 3, 2024 at 6:30 p.m. in
the  Council  Chambers  located  in  Ac-
worth  City  Hall.  A vote  on the aban-
donment  request  may  take  place  on
Thursday, June 6, 2024 at 7:00 p.m. at
the Board of Aldermen Meeting. At the
same meeting,  the Mayor and  Board
may consider whether or not to enter
into an Agreement with the adjoining
property owner(s) for  deeding  a por-
tion of the abandoned rights-of-way ac-
cordingly.  
This 17th day of MAY, 2024. 

5:17,24,31-2024

MDJ-4535
GPN-16

City of Acworth
Public Hearing

The City of Acworth hereby gives no-
tice that a Public Hearing will be held
to  consider  a  variance  requested  by
James Helton for  property located in
Land Lot 34, Parcel 84, of the 20th Dis-
trict,  2nd  Section  of  Cobb  County,
Georgia,  (5157  Lakewood Drive).  The
applicant is seeking 18' of rear setback
relief to build a rear deck.
The City of Acworth hereby gives no-
tice that a Public Hearing will be held
to  consider  a  variance  requested  by
D.R Horton, Inc. for  property located
in Land Lot 13, Parcel 5, 2nd Section of
Cobb  County,  Georgia  (2840  Baker
Road). The applicant is seeking a front
setback variance to lots  11-15 to build
detached  single-family  residences  at
the Rosewood Farms Development.
The City of Acworth hereby gives no-
tice that a Public Hearing will be held
to  consider  variances  requested  by
Maria Rodriguez for  property located
in Land Lot 86, Parcel 114, of the 20th
District,  2nd Section  of  Cobb County,
Georgia (3906 Denbury Court).
The Planning and Zoning Commission
will hold a Public Input Session on this
matter on Tuesday, June 25th, 2024, at
7:00  p.m. in  the Board Room at City
Hall located at 4415 Center Street.
The  Mayor  and  Board  of  Alderman
will hold a Public Hearing on this mat-
ter on Monday, July 1st, 2024, at 6:30
p.m.  and  give  final  consideration  on
this matter on Thursday, July 18, 2024,
at 7:00 p.m. in the Board Room at City
Hall located at 4415 Center Street.
Anyone  wishing  to  attend  the  public
hearings may do so and be heard rela-
tive thereto.
“Pursuant  to  O.C.G.A.  36-67A-3,  any
applicant  for  rezoning and  any  oppo-
nent  of  a  rezoning  action  who  has
made a campaign contribution or gift

i $ l l

aggregating $250.00 or more to a local
government  official  within  two  (2)
years immediately preceding the filing
of  the  application  for  rezoning  shall
file a disclosure at least five (5) calen-
dar days prior to the first hearing by
the  local  government  or  any  of  its
agencies on the rezoning application.”

Aaron Brown
Zoning Administrator

5:31;6:7,14-2024
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Notice is hereby given that the City of
Kennesaw will conduct a public hear-
ing to consider an Ordinance to adopt
the Restated Adoption Agreement and
General  Addendum with  Georgia  Mu-
nicipal  Employees  Benefit  System
(GMEBS)  Restated  Defined  Benefit
Retirement  Plan  to  comply  with  IRS
guidelines. The Mayor and Council will
hold  the  public  hearing  on  June  17,
2024,  at  6:30  PM  in  the  City  Council
Chambers, Kennesaw City Hall at 2529
J.O.  Stephenson  Avenue,  Kennesaw,
Georgia, 30144. A copy of the proposed
Ordinance is on file in the Office of the
City  Clerk  during  normal  business
hours,  Monday-Friday,  8:00  a.m.  to
5:00 p.m. for public viewing.

5:31; 6:7,14-2024
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NOTICE OF PUBLIC HEARING
COBB COUNTY BOARD OF 

COMMISSIONERS 
Cobb  County  Department  of  Trans-
portation, Transit Division will  hold a
public  hearing  for  the  proposed  Cob-
bLinc  Microtransit  Pilot  Project  in
South  Cobb  County.  Comment  is  re-
quested regarding the proposed service
and Tile VI equity analysis.
DATE: June 11, 2024
TIME:  9:00 a.m.
LOCATION: 2nd Floor Commissioners

i

Meeting Room
Cobb County Building
100 Cherokee Street, Marietta, Georgia
30090
Copies  of  the  CobbLinc  Microtransit
Pilot Project - Title VI Equity Analysis
are available online at www.cobbcoun-
ty.org/transportation/news/may-2024-
microtransit-open-houses.  The  public
can  also  request  copies  or  provide
comments by calling Cobb County De-
partment of Transportation, Transit di-
vision  at  770-528-1610.  All  comments
concerning  the  proposed  service  and
equity  analysis  should  be  in  writing
and  sent  to  DOTPlanning@cobbcoun-
ty.org or dropped off at 463 Commerce
Park Drive SE, Marietta 30060 and will
be accepted until June 14, 2024, several
days after the public hearing on June
11, 2024.
Public  Information  Open Houses  will
be held on the following dates:
� Monday, May 13th 5:00 p.m. - 7:30

p.m.  Powder  Springs  Library,
4181 Atlanta St, 

       Powder Springs, GA 30127
� Tuesday, May 21st 5:00 p.m. - 7:30

p.m.  Sweetwater Valley Library,
5000  Austell-Powder  Springs
Road, Suite 100, Austell, GA  30106

For formats (free of charge) in accor-
dance  with  the  American  Disabilities
Act (ADA) and Limited English Profi-
ciency regulations contact 770-528-1610.
All citizens of Cobb County whose in-
terest are affected  by the subjects  to
be  considered  at  these  hearings  are
hereby notified  and invited  to appear
at said  times and places and present
such evidence, comment,  or objection
as their interest require.

5:10,17,24,31; 6:7-2024

MDJ-4192
GPN-17

NOTICE OF PUBLIC SALE: 
The  following  self-storage  Cube  con-
tents  containing  household  and  other
goods  will  be  sold  for  cash  by
CubeSmart  Asset  Management,  LLC
as Agent for Owner 3595 Old Anderson
Farm Road SW, Austell,  GA 30106  to
satisfy  a  lien  on  June  13,2024  at  ap-
prox. 10:00AM at 
www.storagetreasures.com
P014 Delores Keemer Bey
0152 Manodra Hamilton
0193 Justin Stafford
0200 Jessica Johnson
0259 Keith Johnson
1075 Latoya Dubose
2064 Lionel Mingo
3096 Sarai Bethea
3146 James Union
3154-3156 LACHAYA ROSS

5:24,31-2024

MDJ-4329
GPN-17

ONE FACILITY  MULTIPLE UNITS
Extra  Space Storage,  on  behalf of  it-
self  or  its  affiliates,  Life  Storage  or
Storage  Express,  will  hold  a  public
auction  to  sell  personal  property  de-
scribed below belonging to those indi-
viduals listed below at the location in-
dicated: 2141 Powers Ferry Rd, Mari-
etta,  GA 30067 on  Thursday, June 20,
2024 at 10:20am
Tmeda Holt 1078 Household items
Tmeda Holt 2002 Household items
Kailah Benyard 2031 Household items
Greg Newberry 2041 Household items
Danielle James 2122 Household items
Olivia Rayn 2188 Household items
The  auction  will  be listed  and adver-
tised on www.storagetreasures.com.
Purchases  must  be  made  with  cash
only and paid at the above referenced
facility in order to complete the trans-
action.  Extra  Space  Storage  may
refuse  any  bid  and  may rescind  any
purchase  up until  the  winning bidder
takes possession of the personal prop-
erty.

5:31; 6:7-2024

MDJ-4315
GPN-17

Storage Treasures Auction
Extra  Space Storage,  on  behalf of  it-
self  or  its  affiliates,  Life  Storage  or
Storage  Express,  will  hold  a  public
auction  to  sell  personal  property  de-
scribed below belonging to those indi-
viduals listed at the location indicated:
2090  Clay  Rd.  Austell,  GA  30106  on
6/14/2024 at 12:00p.m.
96 Pauline Anderson Household Goods
221 Stevie Taylor Household Goods
327  Karen  Alston  Gilbert  Household
Goods
375 Erik Lee Household Goods
386 Pauline Anderson Household Goods

h h ld G d

417 Meghan Barnes Household Goods
A1 Tiffany Branch Household Goods
A5 William Hicks Jr Household Goods
A8 Danyeal Craig Household Goods
A76 Rocio Bermudez Household Goods
A170 Lashonda Ross Household Goods
The Auction  will  be listed  and adver-
tised  on  www.storagetreasures.com.
Purchase  must  be  made  with  CASH
only and paid at the above referenced
facility in order to complete the trans-
action.  Life  Storage  may  refuse  any
bid and may rescind any purchase up
until the winning bidder takes posses-
sion of the personal property.

5:24,31-2024

MDJ-4327
GPN-17

NOTICE OF PUBLIC SALE OF 
PERSONAL PROPERTY 

Extra  Space Storage,  on  behalf of  it-
self  or  its  affiliates,  Life  Storage  or
Storage  Express,  will  hold  a  public
auction  to  sell  personal  property  de-
scribed below belonging to those indi-
viduals listed below at the location in-
dicated on June 18, 2024 at 2:00 PM. 
Life Storage 1725 Roswell Rd Marietta,
Ga.  30062.  The  personal  goods stored
therein by the following may include,
but  are  not limited to general  house-
hold, furniture, boxes, clothes, and ap-
pliances. 
109 Sherry Chisholm - Hsld gds/Furn
203  Kaliahia  Doretta  Davis  -  Hsld
gds/Furn
260 Haran Griffin - Hsld gds/Furn
513 Brandon Ricks - Hsld gds/Furn
787 Darrick Starnes - Hsld gds/Furn
803 Dean Reich - Hsld gds/Furn
811 Darrell Kelly - Hsld gds/Furn
841  Ashley  Marie Allen Hilton  -  Hsld
gds/Furn,  Off  Furn/Mach/Equip,
Tools/Applnces
868 Angela Mortel - Hsld gds/Furn
The  auction  will  be listed  and adver-
tised  on  www.storagetreasures.com.
Purchases  must  be  made  with  cash
only and paid at the above referenced
facility in order to complete the trans-
action.  Extra  Space  Storage  may
refuse  any  bid  and  may rescind  any
purchase  up until  the  winning bidder
takes possession of the personal prop-
erty. 

5:31; 6:7-2024

MDJ-4047
GPN-17

Extra  Space Storage,  on  behalf of  it-
self  or  its  affiliates,  Life  Storage  or
Storage  Express,  will  hold  a  public
auction  to  sell  personal  property  de-
scribed below belonging to those indi-
viduals listed below at the location in-
dicated: 3150 Austell Rd SW, Marietta,
GA 30008 on 06/14/2024 at 12:30PM on
storagetreasures.com
A47 Shymil Jones Household Goods
B5 Monifa Peterson Household Goods
D111  Pauline  Ansderson  Household
Goods
E42 Kevin Harrison Household Goods
E53 Delia Martinez Household Goods
I14 Cynthia Hurell Household Goods
The  auction  will  be listed  and adver-
tised  on  www.storagetreasures.com.
Purchases must be made in cash only
and paid at the above referenced facili-
ty in order to complete the transaction.
Life  Storage may refuse any  bid and
may rescind any purchase up until the
winning bidder takes possession of the
personal property.

5:24,31-2024

MDJ-4333
GPN-17

STORAGE TREASURES AUCTION
ONE FACILITY- MULTIPLE UNITS

Extra  Space Storage,  on  behalf of  it-
self  or  its  affiliates,  Life  Storage  or
Storage  Express,  will  hold  a  public
auction  to  sell  personal  property  de-
scribed below belonging to those indi-
viduals listed below at the Location in-
dicated:
Auction Date: June 20, 2024
Time: 12:20 P.M.
Location:  1971  Powers  Ferry  Rd  Se.
Marietta, GA, 30067
Customer Name: Morton Hodgson
Unit # IC22
Item type: Household Items.
Customer Name: Alicia Boxley
Unit # 2B15
Item type: Household Items.
Customer Name: Glenda Harris
Unit # 3B02
Item type: Household Items.
Customer Name: Imon Crudup
Unit # 3E11
Item Type: Household Items.
The  auction  will  be listed  and adver-
tised  on  www.storagetreasures.com.
Purchases  must  be  made  with  cash
only and paid at the above referenced
facility in order to complete the trans-
action.  Extra  Space  Storage  may
refuse  any  bid  and  may rescind  any
purchase  up until  the  winning bidder
takes possession of the personal prop-
erty.

5:31;6:7-2024

MDJ-4197
GPN-17

STORAGE TREASURES AUCTION
ONE FACILITY  MULTIPLE UNITS

Extra  Space Storage,  on  behalf of  it-
self  or  its  affiliates,  Life  Storage  or
Storage  Express,  will  hold  a  public
auction  to  sell  personal  property  de-
scribed below belonging to those indi-
viduals listed below at the location in-
dicated:  381  Veterans Memorial  Hwy
SW, Mableton, Ga 30126 on 06/18/2024 at
2PM
019 Gillis Hill Household Goods
088 Omon Aigbekaen Household Goods
104 Aiyana Grant Household Goods
198 Niambi Jackson Household Goods
218 Antonio White Household Goods
219 Antonio White Household Goods
392 Jeff Hunter Household Goods
410 Collincus Ward Household Goods
454 Cydney Gaines Household Goods
533 Steve Thomas Household Goods
547 marcus fields Household Goods
586 Austin Porter Household Goods
611 jerrell walker Household Goods
663 Kenika Traylor Household Goods
728  Keyina  Richardson  Household
Goods
806 Pierese Burgman Household Goods
815 Cierra Elliott Household Goods
The  auction  will  be listed  and adver-
tised  on  www.storagetreasures.com.
Purchases  must  be  made  with  cash
only and paid at the above referenced
facility in order to complete the trans-
action.  Extra  Space  Storage  may
refuse  any  bid  and  may rescind  any
purchase  up until  the  winning bidder
takes possession of the personal prop-
erty.

5:31; 6:7-2024

MDJ-4176
GPN-17

Extra Space Storage will hold a public
auction  to  sell  personal  property  de-
scribed below belonging to those indi-
viduals listed below at the location in-
dicated: 4601 South Cobb Dr. SE Smyr-
na, GA 30080 06/18/2024 at 3:00 p.m.

STORAGE TREASURES AUCTION
1002 - Kristie Brown - Household goods.
1023 - Tara Spivey - Household goods.
1087A - Reina Ayala - Household goods.
2038  -  Elizabeth  Olumba  -  Household
goods.
2107  -  Monique  Adams  -  Household
goods.
3007  -  Katrina  Pyron  -  Household
goods.
3079  -  Jevondias  Davis  -  Household
goods.
4049  -  Shannon  Mayo  -  Household
goods.
4101 - Marilyn Neal - Household goods.
4134 - Tranisha Matthews - Household
goods.
4147 - Jenniffer  Matthews - Household
goods.
4160  -  Mark  Matthews  -  Household
goods.
The  auction  will  be listed  and adver-
tised  on  www.storagetreasures.com.
Purchases  must  be  made  with  cash
only and paid at the above referenced
facility in order to complete the trans-
action.  Extra  Space  Storage  may
refuse  any  bid  and  may rescind  any
purchase  up until  the  winning bidder
takes possession of the personal prop-
erty.

5:31; 6:7-2024

MDJ-4328
GPN-17

GEORGIA Newspaper Advertisement 
STORAGE TREASURES AUCTION 

Extra Space Storage will hold a public
auction  to  sell  personal  property  de-
scribed below belonging to those indi-
viduals listed below at the location in-
dicated: 340 Franklin Gateway SE Ma-
rietta Ga 30067 June 19, 2024 at 1pm. 
1027 Eileen Nannen House hold items 
1075  Shavonne  Ladonis  House  hold
items
1202 Brad Boston House hold items
1252 Vivian Hargrove House hold items
2272 Kayla Macey House hold items
2279  Kymieca  Mordica  House  hold
items
2414  Cameron  Sensley  House  hold
items
The  auction  will  be listed  and adver-
tised  on  www.storagetreasures.com
Purchases  must  be  made  with  cash
only and paid at the above referenced
facility in order to complete the trans-
action.  Extra  Space  Storage  may
refuse  any  bid  and  may rescind  any
purchase  up until  the  winning bidder
takes possession of the personal prop-
erty. 

5:31; 6:7-2024

MDJ-4316
GPN-17

Extra  Space Storage,  on  behalf of  it-
self  or  its  affiliates,  Life  Storage  or
Storage  Express,  will  hold  a  public
auction  to  sell  personal  property  de-
scribed below belonging to those indi-
viduals listed below at the location in-
dicated:  4902  Lake  Acworth  Dr  Ac-
worth  ,GA 30101.  The  auction  will  be
held June 18, 2024 at 10:00 am.
Ron Snopek Unit H23
Clothes ,boxes and Household items
The  auction  will  be listed  and adver-
tised  on  www.storagetreasures.com.
Purchases  must  be  made  with  cash
only and paid at the above referenced
facility in order to complete the trans-
action.  Extra  Space  Storage  may
refuse  any  bid  and  may rescind  any
purchase  up until  the  winning bidder
takes possession of the personal prop-
erty.

5:31; 6:7-2024

MDJ-4313
GPN-17

GEORGIA Newspaper Advertisement
STORAGE TREASURES AUCTION

Extra Space Storage will hold a public
auction  to  sell  personal  property  de-
scribed below belonging to those indi-
viduals listed below at the location in-
dicated: 1046 Richard D Sailors Pkwy,
Powder Springs, Ga 30127 on 6-18-24 at
1pm.
2085 Lewis Coleman household items
2141 Joshua Jones household items
1015 Berti Dertes household items
1088 Marqueta Jones household items
1114 Berti Dertes household items
3212 Cameron Njai household items
The  auction  will  be listed  and adver-
tised  on  www.storagetreasures.com.
Purchases  must  be  made  with  cash
only and paid at the above referenced
facility in order to complete the trans-
action.  Extra  Space  Storage  may
refuse  any  bid  and  may rescind  any
purchase  up until  the  winning bidder
takes possession of the personal prop-
erty.

5:31; 6:7-2024

MDJ-4314
GPN-17

Extra Space Storage will hold a public
auction  to  sell  personal  property  de-
scribed below belonging to those indi-
viduals listed below at the location in-
dicated: 4676 S Atlanta Rd SE Atlanta,
Ga 30339 06/18/2024 @1:00 pm

STORAGE TREASURES AUCTION
1038 Terry Walker-household Items
1195 Tallasa Williams-household Items
2076  Open  Door  Multiservices  South-
eastern-household Items
2182 Kaylin Michael Roberts-household
Items
2390 Sabrina Bruce-household Items
2563 Carol Rodgers-household Items
2623 Tanisha Way-household Items
2647 Anastagia Ware-household Items
3501 Renae Able-household Items
3522 Carol Rodgers-household Items
3550 Latrez Miller-household Items
3624 Dante Jones -household Items
The  auction  will  be listed  and adver-
tised  on  www.storagetreasures.com.
Purchases  must  be  made  with  cash
only and paid at the above referenced
facility in order to complete the trans-
action.  Extra  Space  Storage  may
refuse  any  bid  and  may rescind  any
purchase  up until  the  winning bidder
takes possession of the personal prop-
erty.

5:31; 6:7-2024

MDJ-4331
GPN-17

NOTICE OF PUBLIC SALE OF 
PERSONAL PROPERTY

Extra Space Storage will hold a public
auction  to  sell  personal  property  de-
scribed below belonging to those indi-
viduals listed below at the location in-
dicated June 19th, 2024 at 2:00 PM
Extra Space Storage 5097 Dallas Hwy.
Powder Springs, GA 30127
The  personal  goods stored  therein  by
the following may include, but are not
limited to general household, furniture,
boxes, clothes, and appliances.
2126  Tambria  Dixon  One  Bedroom
Apartment
1080 Kelvin Bowen Household Items
1029 Timothy Everson Household items
2120 Brandy Russell Household items
B077 Shari Greer Household Items
3135 Morgan Copelan Household Items
The  auction  will  be listed  and adver-
tised  on  www.storagetreasures.com.
Purchases  must  be  made  with  cash
only and paid at the above referenced
facility in order to complete the trans-
action.  Extra  Space  Storage  may
refuse  any  bid  and  may rescind  any
purchase  up until  the  winning bidder
takes possession of the personal prop-
erty.

5:31; 6:7-2024

MDJ-4484
GPN-16

Georgia Department of Transportation
To Hold an

Executive Summary Virtual 
Public Hearing

P.I. No. 0013918, I-285/I-20 West 
Interchange

Fulton and Cobb Counties
Georgia Department of Transportation
(Georgia DOT) will host a virtual pub-
lic  hearing  regarding  the  I-285/I-20
West  Interchange  project  in  accor-
dance with Section 32-2-80(a)(3) of the
P3 Legislation  and  P3 Rule 672-17-.04
(c)(7).
The project will reconstruct and widen
several  interstate  system-to-system
ramps at the I-285/I-20 interchange, lo-
cated west of Atlanta, and add a com-
bination  of  collector-distributor  (CD)
lanes  and  auxiliary  lanes  along  I-20
west of  the interchange,  and along  I-
285 north of the interchange. CD lanes
provide  extra  travel  lanes parallel  to
and  separated  from  the  main  travel
lanes  to  move  vehicle  lane  changing
away  from  the  high-speed  traffic  on
the freeway main travel  lanes. Auxil-
iary lanes are  the extra  lanes along-
side the main lanes that give drivers
more time to merge in or out when en-
tering  or  exiting  the  highway.  Im-
provements to this heavily traveled in-
terchange and along I-20 and I-285 will
reduce congestion  and enhance safety
for the traveling public. 
The  project  limits  begin  along  I-20,
from  approximately  the  Factory
Shoals Road overpass to the Hamilton
E. Holmes Drive interchange, for a to-
tal  length of approximately six miles.
Along  I-285,  the  project  begins  just
south  of  the  Donald  Lee  Hollowell
Parkway interchange and ends approx-
imately at the  MLK, Jr.  Drive inter-
change,  for  a total  length  of approxi-
mately two miles.
The purpose of this virtual public hear-
ing is to provide the public an opportu-
nity to view and comment on executive
summaries prepared by Proposers re-
sponsive to the Request for  Proposals
(RFP) regarding the final design and
construction of the project.  
Georgia  DOT  has  placed  information
into  an  internet  platform  to  conduct
this  virtual  public  hearing.  Executive
summaries will be published and made
available online for review and public
comment at 
https://0013918-gdot.hub.arcgis.com/ un-
der  the  Executive  Summary  tab  for
thirty  (30)  days  beginning  Friday,
June 21, 2024. Interested parties are in-
vited  to  visit  the  website  to  provide
feedback and comments until Sunday,
July 21, 2024.
Americans with Disabilities Act (ADA)
Information:
To request materials in accessible for-
mats for  people with disabilities,  con-
tact the Georgia DOT District 7 Plan-
ning  & Programming Liaison,  Joshua
Higgins, at 770-216-3896.

5:31; 6:21-2024

MDJ-4246
GPN-10

IN THE JUVENILE COURT 
OF COBB COUNTY, GEORGIA

IN THE INTEREST OF:
B.S.;  SEX -M;  AGE- 16;  

DOB: 2.14.07;  CASE #24CV0203-08
S.S.; SEX -F; AGE- 16; 

DOB: 2.14.07; CASE #24CV0204-08
Children under 18 years of age.

NOTICE OF SUIWWONS
TO:  Jessica  Henry,  a/k/a  Jessica  Sil-
very, Jessica René, the mother of the
above  identified  children  and William
Silvery, the father of the children.
YOU ARE NOTIFIED that a Petition
for Dependency in regard to the above
referenced  children  was  filed  in  the
Juvenile Court of Cobb County,  Geor-
gia, on the 14th day of February, 2024,
and that by reason of an Order entered
by the  court  on  the  1st  day  of  May,
2024;
YOU  ARE  HEREBY  COMMANDED
AND REQUIRED to appear before the
Juvenile Court of Cobb County,  Geor-
gia,  in Marietta,  Georgia, on the 26th
day of June, 2024, at 9:00 o'clock a.m.
The hearing is for the purpose of deter-
mining  whether  the  children  are  de-
pendent.  If  you fail  to appear at the
hearing on the Petition for Dependen-
cy, then the court can find the children
dependent in your absence. If the court
at the trial finds that the facts set out
in the petition  are true the court can
enter  a  judgment  removing  the  chil-
dren from your care and control. You
have the right to hire an attorney and
to have the attorney represent you. If
you cannot afford to hire an attorney,
then the juvenile court of Cobb County,
Georgia,  will  appoint  an  attorney  to
represent  you  if  the  court  finds  that
you are an indigent person. Whether or
not you decide to hire an attorney  or
seek  appointed  counsel,  you have the
right to attend the hearing on such pe-
tition, to call witnesses on your behalf,
and  to  question  those  witnesses
brought against you.
A copy of the Petition for Dependency
may be obtained from the clerk of the
Juvenile Court of Cobb County,  Geor-
gia,  which  is  located  at  32  Waddell
Street, Marietta, Cobb County, Georgia
30090,  during  regular  business  hours,
Monday through Friday, 8:00 a.m. un-
til 5:00 p.m.,  exclusive of holidays. A
free  copy  shall  be  available  to  you.
Upon  request  to  the  clerk,  the  copy
will be mailed to you. The child is in
the  present  temporary  custody of  the
department of family and children ser-
vices of Cobb County, Georgia.
The general nature of the allegations is
that parental responsibilities and obli-
gations  owed  to  said  children  have
been effectively abandoned.
YOU ARE FURTHER NOTIFIED that
while  responsive  pleadings  are  not
mandatory, they are permissible, and
you  are  encouraged  to  file  with  the
clerk of this court and serve upon peti-
tioner's  attorney,  Lori  A.  Cheatham,
2774 Cobb Parkway NW, Suite 109-118,
Kennesaw, Georgia 30152.
All  concerned  parties  are  informed
that they are entitled to have an attor-

h d i

ney represent them and if a party re-
quests appointed counsel and qualifies
for  such  appointment,  then  the  court
will  appoint counsel  at no cost if  the
party is unable, without financial hard-
ship, to employ counsel.
Witness the Honorable Wayne E. Gran-
nis, Judge of said court.
This 7th day of May, 2024.

JENNIFER LEHR, CLERK
JUVENILE COURT 
OF COBB COUNTY
5:17,24,31;6:7-2024

MDJ-4358
GPN-10

IN THE JUVENILE COURT OF
COBB COUNTY, GEORGIA
IN THE INTEREST OF: 

E.T.S.; SEX-M; AGE-1; DOB: 8.5.22;
CASE# 24CV0113-08

A Child Under the age of 18 Years.
NOTICE OF SUMMONS.

TO:  Grace  Monique  Stander,  a/k/a
Grace  Bowes,  the  mother;  Matthew
Immanuel  Stander,  the  legal  father;
and, anyone claiming to be the father
to the child.
YOU ARE NOTIFIED that a Petition
for Termination of Parental Rights in
regard  to  the  above referenced  child
was filed in the Juvenile Court of Cobb
County,  Georgia,  on  the  29th day  of
April,  2024,  and  that by reason  of  an
Order  for  Service  by  Publication  en-
tered  by the  court  on  the 29th day of
April, 2024; 
YOU  ARE  HEREBY  COMMANDED
AND REQUIRED to appear before the
Juvenile  Court  of  Cobb County Geor-
gia,  in  Marietta,  Georgia,  on  the 14th

day  of  August,  2024,  at  9:00  o'clock
a.m. The hearing is for the purpose of
determining  whether  parental  rights
should be terminated. The effect of a
termination judgment as set forth un-
der  O.C.G.A.  §15-11-284,  includes  the
following:  Georgia  law  provides  that
you  (i.e.,  a  parent)  can  permanently
lose your rights as a parent. A Petition
for Termination of Parental Rights has
been filed requesting the juvenile court
of  Cobb  County,  Georgia,  terminate
your parental rights to your child (i.e.,
the above identified child). If you fail
to appear at the hearing on the Peti-
tion  for  Termination  of  Parental
Rights,  then  the  court  can  terminate
your parental  rights  in your absence.
If the court at the trial finds that the
facts  set  out  in  the  petition  are  true
and that termination of your rights will
serve the best interests  of your child,
the court can enter a judgment ending
your rights to your child. If the judg-
ment terminates your parental rights,
you will  no longer have any rights  to
your child.  This  means that  you  will
not have the right to visit, contact, or
have  custody  of  your  child  or  make
any decisions  affecting  your child  or
your child's earnings or property. Your
child will be legally free to be adopted
by someone else. Even if your parental
rights are terminated, you will still be
responsible for providing financial sup-
port (child support payments) for your
child's care unless and until your child
is adopted and your child can still  in-
herit  from  you  unless and  until  your
child is adopted. The Petition for Ter-
mination of Parental Rights is a very
serious matter and it is suggested that
you  contact  an  attorney  immediately
so  that  you  can  be  prepared  for  the
court  hearing  on  such  petition.  You
have the right to hire an attorney and
to have the attorney represent you. If
you cannot afford to hire an attorney,
then the juvenile court of Cobb County,
Georgia,  will  appoint  an  attorney  to
represent  you  if  the  court  finds  that
you are an indigent person. Whether or
not you decide to hire an attorney  or
seek  appointed  counsel,  you have the
right to attend the hearing on such pe-
tition, to call witnesses on your behalf,
and  to  question  those  witnesses
brought against you.
A copy of the petition for termination
of  parental  rights  may  be  obtained
from the clerk of the Juvenile Court of
Cobb County, Georgia, which is located
at 32 WaddeII Street,  Marietta,  Cobb
County,  Georgia 30090,  during regular
business  hours,  Monday  through  Fri-
day,  8:00  a.m. until  5:00  p.m., exclu-
sive of holidays. A free  copy shall  be
available to you. Upon request to the
clerk, the copy will be mailed to you.
The child is in the temporary custody
of the Department of Family and Chil-
dren Services of Cobb County, Georgia
The  general  nature of the  allegations
are  that  parental  responsibilities  and
obligations  owed  to  said  child  have
been abandoned.
YOU ARE FURTHER NOTIFIED that
while  responsive  pleadings  are  not
mandatory, they are permissible. You
are encouraged to file with the clerk of
this  court and serve upon petitioner's
attorney, Lori A Cheatham, 2774 Cobb
Parkway NW, Suite 109-118, Kennesaw,
Georgia, 30152, an answer or other re-
sponsive  pleading  within  sixty  (60)
days of the date of the order for  ser-
vice by publication.
All  concerned  parties  are  informed
that they are entitled to have an attor-
ney represent them and if a party re-
quests appointed counsel and qualifies
for  such  appointment,  then  the  court
will  appoint counsel  at no cost if  the
party is unable, without financial hard-
ship, to employ counsel.

Witness the Honorable 
Wayne E. Grannis, 
Judge of said court.

This 9th day of May, 2024
JENNIFER LEHR, CLERK

JUVENILE COURT OF 
COBB COUNTY

5:24,31; 6:7,14-2024

MDJ-4529
GPN-10

IN THE JUVENILE COURT OF
COBB COUNTY, GEORGIA
IN THE INTEREST OF: 

T.H.; SEX: M; AGE- 3 months;
DOB:10.31.23; CASE# 23-CV-2560-08

A Child Under the Age of 18
NOTICE OF SUMMONS.

TO: Makena Holloway,  the mother to
the above identified child.
YOU ARE NOTIFIED that a Petition
for Dependency in regard to the above
referenced child was filed in the Juve-
nile Court of Cobb County, Georgia, on
the  21st  day  of  December,  2023,  and
that by reason of an Order entered by
the court on the 21st day of February,
2024;
YOU  ARE  HEREBY  COMMANDED
AND REQUIRED to appear before the
Juvenile Court of Cobb County,  Geor-
gia,  in  Marietta,  Georgia,  on  the 17th

day of July, 2024, at 9:00 o'clock a.m.
The hearing is for the purpose of deter-
mining whether the child is dependent.
If you fail to appear at the hearing on
the Petition  for Dependency, then the
court can find the  child  dependent in
your absence. If the court at the trial
finds that the facts set-out in the peti-
tion  are  true  the  court  can  enter  a
judgment  removing  the  child  from
your care  and  control.  You  have  the
right to hire an attorney  and to have
the attorney represent you. If you can-
not afford to hire an attorney, then the
juvenile  court  of  Cobb County,  Geor-
gia, will appoint an attorney to repre-
sent you if the court finds that you are
an indigent person. Whether or not you
decide to hire an attorney or seek ap-
pointed counsel,  you have the right to
attend the hearing on such petition, to
call  witnesses on your behalf,  and  to
question  those  witnesses  brought
against you.
A copy of the Petition/or  Dependency
may be obtained from the clerk of the
Juvenile Court of Cobb County,  Geor-
gia,  which  is  located  at  32  Waddell
Street, Marietta, Cobb County, Georgia
30090,  during  regular  business  hours,
Monday through Friday, 8:00 a.m. un-
til 5:00 p.m., exclusive of holidays: A
free  copy  shall  be  available  to  you.
Upon  request  to  the  clerk,  the  copy
will be mailed to you. The child is in
the  present  temporary  custody of  the
Department  of  Family  and  Children
Services of Cobb County Georgia.
The general nature of the allegations is
that parental responsibilities and obli-
gations owed to said child has been ef-
fectively abandoned.
YOU ARE FURTHER NOTIFIED that
while  responsive  pleadings  are  not
mandatory,  they  are  permissible  and
you  are  encouraged  to  file  with  the
clerk of this court and serve upon peti-
tioner's  attorney,  Lori  A.  Cheatham,
2774 Cobb Parkway NW, Suite 109-118,
Kennesaw, Georgia 30152.
All  concerned  parties  are  informed
that they are entitled to have an attor-
ney represent them and if a party re-
quests appointed counsel and qualifies
for  such  appointment,  then  the  court
will  appoint counsel  at no cost if  the
party is unable, without financial hard-
ship, to employ counsel. 

Witness the Honorable 
Wayne E. Grannis, 
Judge of said court.

This 21st day of May, 2024
JENNIFER LEHR, CLERK

JUVENILE COURT OF 
COBB COUNTY

5:31; 6:7,14,21-2024

2022 MERCEDES-BENZ Metris
W1YV0CEY0N3989182 (GA) CUJ5278
MAGISTRATE COURT CASE NO: 
24-L-01196
2020 NISSAN Rogue Sport 
JN1BJ1CV6LW545191 (GA) CVA9624
MAGISTRATE COURT CASE NO: 
24-L-01197
2018 JEEP Wrangler 
1C4BJWDG5JL862596 (GA) CSN3987
MAGISTRATE COURT CASE NO: 
24-L-01198
2011 Kia Forte KNAFU5A21B5347321
(GA) SCC2082
MAGISTRATE COURT CASE NO: 
24-L-01199
2018 Hyundai Elantra 
5NPD84LF4JH247785 (GA) YDX431
MAGISTRATE COURT CASE NO: 
24-L-01200
2013 Dodge JOURNEY 
3C4PDCDG0DT569693 (MI) 0PBM10
MAGISTRATE COURT CASE NO: 
24-L-01201
2021 HYUNDAI Sonata 
5NPEH4J27MH105049 (GA) CQG3477
MAGISTRATE COURT CASE NO: 
24-L-01202
2023 TOYOTA Corolla 
5YFS4MCE5PP155560 (AL) A0X2N9
MAGISTRATE COURT CASE NO: 
24-L-01203
2016 Honda Odyssey 
5FNRL5H39GB019653 (GA) YPJ695
MAGISTRATE COURT CASE NO: 
24-L-01204
2009 BMW 328i WBAWL13509PX24772 
(GA) TFB0820
MAGISTRATE COURT CASE NO: 
24-L-01205
2005 Honda Accord
1HGCM66875A035073 NO TAG 
MAGISTRATE COURT CASE NO: 
24-L-01206
2014 Kia Soul KNDJP3A52E7011009 
(AL) 47AE75T
MAGISTRATE COURT CASE NO: 
24-L-01207
2014 Kia Soul KNDJN2A2XE7039050 
(GA) TDE7011
MAGISTRATE COURT CASE NO: 
24-L-01208
2007 Ford E-350 1FDWE35LX7DB13601
(GA) YID035
MAGISTRATE COURT CASE NO:
24-L-01209
2017 Jeep Cherokee 
1C4PJLCB1HW514295 (GA) CUX2970
MAGISTRATE COURT CASE NO: 
24-L-01210

5:31; 6:7-2024

MDJ-4334
GPN-17

NOTICE OF PUBLIC SALE
To satisfy the owner's storage lien, PS
Retail  Sales,  LLC  will  sell  at  public
lien sale on June 11, 2024, the personal
property  in  the  below-listed  units,
which may include but are not limited
to: household  and personal  items,  of-
fice  and other equipment.  The public
sale of these items will begin at 09:00
AM  and  continue  until  all  units  are
sold.  Lien sale to be held at the online
auction  website,  www.storagetrea-
sures.com, where indicated. For online
lien sales, bids will be accepted until 2
hours after the time of the sale speci-
fied.
PUBLIC STORAGE # 25773, 4951 Low-
er Roswell Road, Marietta, GA  30068,
(678) 905-1825
Time: 10:15 AM
Sale to be held at 
www.storagetreasures.com.
0117 - Big Flower  Ammon, Greg; 0308
- Esteem the wellness place  Hackney,
Linda;  0402  -  Big  flower  Ammon,
Greg; 0612 - HENRY, ALEXZAI; 1321 -
Big flower Ammon, Greg; 2705 - Rice-
Myles,  Aundria;  3124  -  Big  Flower
Ammon, Greg; 3318 - Big Flower  Am-
mon,  Greg; 3509 -  Weathersby, Jesin-
da; 3527 - Big Flower  Ammon, Greg
PUBLIC STORAGE # 25984, 4365 John-
son  Ferry  PI,  Marietta,  GA   30068,
(678) 905-3181

Time: 10:45 AM
Sale to be held at 
www.storagetreasures.com.
A120 - Gardner, Joya
PUBLIC  STORAGE  #  25985,  4775  Al-
abama  Rd  NE,  Roswell,  GA   30075,
(762) 208-7033
Time: 11:00 AM
Sale to be held at 
www.storagetreasures.com.
A029 - Nahapetyan, Nektar; C156 - Va-
lerio,  Christian;  F421  -  benchmark
roofing Sykes, kevin
PUBLIC  STORAGE  #  26675,  3700
Roswell Rd, Marietta, GA  30062, (678)
905-7226
Time: 11:15 AM
Sale to be held at 
www.storagetreasures.com.
1016 - Odom, Keagan; 3095 - Holyfield,
Janice; 3114 - DAVIS, LATISHA
Public  sale  terms,  rules,  and  regula-
tions will  be made available prior  to
the sale. All sales  are subject to can-
cellation.  We  reserve  the  right  to
refuse  any  bid.  Payment  must  be  in
cash or credit card-no checks. Buyers
must secure  the units  with  their  own
personal  locks.  To  claim  tax-exempt
status,  original  RESALE  certificates
for each space purchased is  required.
By PS Retail Sales, LLC, 701 Western
Avenue, Glendale, CA 91201. (818) 244-
8080.

5:24,31-2024

MDJ-4335
GPN-17

NOTICE OF PUBLIC SALE
To satisfy the owner's storage lien, PS
Retail  Sales,  LLC  will  sell  at  public
lien sale on June 17, 2024, the personal
property  in  the  below-listed  units,
which may include but are not limited
to: household  and personal  items,  of-
fice  and other equipment.  The public
sale of these items will begin at 09:15
AM  and  continue  until  all  units  are
sold.  Lien sale to be held at the online
auction  website,  www.storagetrea-
sures.com, where indicated. For online
lien sales, bids will be accepted until 2
hours after the time of the sale speci-
fied.
PUBLIC STORAGE # 07202, 680 Pied-
mont Road, Marietta, GA  30066, (678)
981-6332
Time: 09:15 AM
Sale to be held at 
www.storagetreasures.com.
105  -  Hodge,  Aaron;  1110  -  Kearney,
Wayne; 1114 - Seymour, Alexus; 2105 -
Smith, Carrie;  214  -  Welton,  Janayia;
275  -  Fordham,  Holly; 292X -  Bolton,
Ashley; 294X -  Allah, Musa; 353 - Al-
lah, Musa; P14 - Hayes, Curtis
PUBLIC  STORAGE  #  08483,  2514  E
Piedmont Road,  Marietta,  GA  30062,
(678) 541-8686
Time: 09:30 AM
Sale to be held at 
www.storagetreasures.com.
1079  -  Johnson,  Tammy;  1168  -  Cole,
Erica; 3036 - Carries, Boris; 3062 - try-
balski, john
PUBLIC STORAGE # 20492, 3369  Can-
ton  Road,  Marietta,  GA  30066,  (678)
496-3404
Time: 09:45 AM
Sale to be held at 
www.storagetreasures.com.
C006 - Henderson, Crystal; E008 - Dur-
den,  Jatavious; E118  -  Jackson,  Tor-
rence; E128 - Harrison, Angela; E132 -
Willingham, Sandi; F020 - New Direc-
tion Church Ludd, Adolph
PUBLIC  STORAGE  #  22118,  732
Chance Rd, Marietta, GA  30066, (770)
426-4544
Time: 10:15 AM
Sale to be held at 
www.storagetreasures.com.
B016  -  Desmond,  Jennifer;  B021  -
Richardson, Jannet; B045 - Price, Brit-
tany; E048 - Mortensen, Nicholas
PUBLIC STORAGE # 25591, 4205 Bells
Ferry  Rd NW, Kennesaw, GA  30144,
(678) 835-7831
Time: 10:30 AM
Sale to be held at 
www.storagetreasures.com.
1006  -  Fears,  Terrasse; 1061  -  Miller,
Tori;  2417 - Gill, Antonio; 2479  - Pen-
dergrass,  Victoria;  413  -  earnshaw,
Heather
PUBLIC STORAGE # 25738, 2253 Dal-
las Hwy SW, Marietta, GA  30064, (404)
618-0334
Time: 11:00 AM
Sale to be held at 
www.storagetreasures.com.
1105  -  Bell,  Michelle;  1144  -  Edgar,
Allen L; 2041 - holiday, Mercedez; 3091
-  Ridley,  Sherreille;  B002  -  Bell,
Michelle;  B024  -  Teruel,  Marsha;
B080A - Rodriguez, Clarise
PUBLIC  STORAGE # 26810,  895 Cobb
Parkway North,  Marietta,  GA  30062,
(678) 905-6871
Time: 11:15 AM
Sale to be held at 
www.storagetreasures.com.
B011 - Brown, Kyrsten; B021 - Wright,
larry; C016 - Battle, Angel; D053 - Jor-
dan, Troy; D093 - Sims, Summer; D119
- Hill, Elihue; D129 - Florine, Christo-
pher; E001 - Royal  Reign II Thomas,
Cherae; E030 - Vaughan, Alyssa; E041
- henry-ellington, stacy-ann
PUBLIC STORAGE # 27223, 2307  Can-
ton Rd, Marietta, GA  30066, (678) 540-
1303
Time: 11:30 AM
Sale to be held at 
www.storagetreasures.com.
1301  - Chatman, Katrina; 1604 -  John-
son,  Chasity; 2009  -  brown,  summer;
2401 -  Wright, Jared; 2501 - Husband,
Francesca;  3009  -  Whitehead,  Kylia;
3135 - Whitehead, Kylia; 3216 - Starnes,
Deborah; 3321 - Maull, Ashley; 3329 -
costa,  hugo;  3421  -  witherow,  Jimon-
tay;  3504  -  Elshwafa,  Aiman;  3520  -
Hinds, Sharon
PUBLIC  STORAGE  #  28146,  45  Whit-
lock  Place  SW,  Marietta,  GA  30064,
(678) 905-7378
Time: 11:45 AM
Sale to be held at 
www.storagetreasures.com.
1042  -  Taft,  Marc; 1206  -  Harper,  El-
lory;  1302  -  Crowell,  Willie;  328  -
Mwanaliti,  Precious;  415  -  Bourff,
Michael; 425 - Jones, Essic; 764 - Ben-
nett, Mark; 843 - Wells, Blake
PUBLIC  STORAGE # 28148,  201 Cobb
Parkway, North, Marietta, GA  30062,
(678) 981-6217
Time: 12:00 PM
Sale to be held at 
www.storagetreasures.com.
B001 - Davis, Tommie; C013 - Kearse,
Shyundaia; C015 -  billingsley, Martin;
C049  -  Richardson,  Lindel;  E010C  -
Lamyia,  Spentz; F008 -  Whitlock, Ka-
sondra
PUBLIC STORAGE # 28157, 3003 Rut-
ledge Road NW, Kennesaw, GA  30144,
(678) 835-7873
Time: 12:15 PM
Sale to be held at 
www.storagetreasures.com.
1031  -  Vertin,  Emily; 1050  -  richman,
dekeitrick; 1066 - snow, Eliijah; 1099 -
Smith, Amber; 1157 - Neal, Miles; 1193
- Barbosa, Lucas; 240 - Williams, Deon
M; 244 - O'Pry, Kathleen; 322 - Ogden,
Lucas;  353  -  Williams,  Myriah; 360  -
Dyal,  Brice;  460  -  Woodard,  Parker;
510 - Collins, LaToya; 6161 - Williams,
Desiree
PUBLIC  STORAGE  #  29134,  1285
Kennestone  Circle,  Marietta,  GA
30066, (762) 499-5475
Time: 12:30 PM
Sale to be held at 
www.storagetreasures.com.
1030 - Premium Spray Products  Hess,
Maclean; 1165 - Harris, Kimberly; 1199
-  Dukes,  Chaddrick; 2203 - Jones,  An-
gela;  2290  -  acosta,  Rafael;  2316  -
West,  James;  2360  -  Moore,  Deloris;
2380 - devost, dominique; 2384 - Elliott,
Lynencia; 3201  -  Feliz,  Keyla; 3370  -
Elli, Shai
PUBLIC STORAGE # 77773, 4920 Ivey
Rd NW, Acworth, GA  30101, (470) 704-
5791
Time: 12:45 PM
Sale to be held at 
www.storagetreasures.com.
A084 - Prince, Nezzie
PUBLIC STORAGE # 77696, 2258 Dal-
las Hwy SW, Marietta, GA  30064, (678)
904-4205
Time: 01:00 PM
Sale to be held at 
www.storagetreasures.com.
1006  -  Parkinson,  Charmaine;  1017  -
Murray,  Harlequin;  2602  -  bryant,
dale; 2609 - Richardson, Erika; 2614 -
Johnson, Chalene
Public  sale  terms,  rules,  and  regula-
tions will  be made available prior  to
the sale. All sales  are subject to can-
cellation.  We  reserve  the  right  to
refuse  any  bid.  Payment  must  be  in
cash or credit card-no checks. Buyers
must secure  the units  with  their  own
personal  locks.  To  claim  tax-exempt
status,  original  RESALE  certificates
for each space purchased is  required.
By PS Retail Sales, LLC, 701 Western
Avenue, Glendale, CA 91201. (818) 244-
8080.

5:31;6:7-2024

MDJ-4336
GPN-17

NOTICE OF PUBLIC SALE 
To satisfy the owner's storage lien, PS
Retail  Sales,  LLC  will  sell  at  public
lien sale on June 18, 2024, the personal
property  in  the  below-listed  units,
which may include but are not limited
to: household  and personal  items,  of-
fice  and other equipment.  The public
sale of these items will begin at 08:30
AM  and  continue  until  all  units  are
sold.  Lien sale to be held at the online
auction  website,  www.storagetrea-
sures.com, where indicated. For online
lien sales, bids will be accepted until 2
hours after the time of the sale speci-
fied.
PUBLIC STORAGE # 20476, 2791 Cum-
berland  Blvd  Ste  200,  Smyrna,  GA
30080, (404) 551-5644
Time: 08:30 AM
Sale to be held at 
www.storagetreasures.com.
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MINUTES OF CITY COUNCIL WORK SESSION MEETING 
CITY OF KENNESAW 

Council Chambers 
(2529 J.O. Stephenson Avenue, Kennesaw, GA 30144) 

May 28, 2024 
6:30 PM 

Present Mayor Derek Easterling 
Mayor Pro Tem Antonio Jones 
Councilmember Madelyn Orochena 
Councilmember Tracey Viars 
Councilmember Pat Ferris 
City Clerk Lea Alvarez 
City Manager Jeff Drobney 
Assistant City Attorney Jamie Wingler 

  

1. Invocation 
  
2. Pledge of Allegiance 
  
3. Call to Order 
 
Mayor Easterling called the meeting to order at 6:30 p.m. 
4. Announcements 
  
  A. This public meeting is being conducted via the use of real-time telephonic 

technology allowing the public simultaneous access to the public meeting. You 
may also attend in person with limited seating available at both the Council 
Chambers and the Ben Robertson Community Center, if needed. 
Mayor and Council will be conducting their meeting via real-time telephonic 
technology using Zoom Meeting and Facebook Live. You can access the 
meeting via the following link: https//www.facebook.com/CityofKennesaw/ 

  
  B. If you are not able to attend a meeting in-person and would like to provide 

public comment on a specific agenda item, you can email 
kennesawcouncil@kennesaw-ga.gov no later than 6:00 PM the night of the 
regular meeting. Your comments on a specific agenda item will be read aloud 
or grouped into categories for the record. Facebook Live is not monitored 
for public comment. 

  
5. Presentations 
  
6. Public Comment/Business from the Floor 
  
7. Old Business 
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8. New Business 
  
9. Committee and Board Reports 
  
10. Public Hearing(s) 
  
  A. FINAL PUBLIC HEARING: Updates to the Capital Improvement Element 

and Short Term Work Program (CIE/STWP) 2024-2028.  
Consideration for approval of a Resolution adopting the updates to the Capital 
Improvement Element and Short Term Work Program (CIE/STWP) report 
covering the five-year period of 2024-2028.  Case# MISC2024-03.  

 
Planning and Zoning Administrator Darryl Simmons presented a resolution adopting the 
updates to the Capital Improvement Element and Short Term Work Program 
(CIE/STWP) report covering the five-year period of 2024-2028. The final public hearing 
and adoption will be at the June 3, 2024, City Council regular meeting.  
11. Consent Agenda 
  
  A. Minutes: May 13, 2024, Work Session 

Approval of the May 13, 2024, City Council work session minutes.  
  
  B. Minutes: May 20, 2024 City Council Meeting 

Approval of the May 20, 2024, City Council regular meeting minutes.  
  
12. General and Administrative 
  
  A. Alcohol License: 1885 Grill 

Consideration for approval of an Alcohol License for Beer, Wine, Liquor, and 
Sunday Sales for 1887 Grill LLC d/b/a 1885 Grill Kennesaw located at 2840 S 
Main St. Kennesaw, GA 30144. 

 
Business License Manager LaMaya Edmonds presented an alcohol license for Beer, 
Wine, Liquor, and Sunday sales for 1887 Grill LLC d/b/a 1885 Grill Kennesaw located 
at 2840 South Main Street. The applicant will be present at the June 3, 2024, City 
Council regular meeting to answer any questions.  
  B. Temporary Use Permit: TNT Fireworks 

Consideration for approval of a Temporary Use Permit for TNT Fireworks. 
Applicant: Adam Jernigan.  

 
Business License Manager LaMaya Edmonds presented a Temporary Use Permit for 
TNT Fireworks. The application is for the same location requested last year.  
13. Public Safety 
  
14. Information Technology 
  
15. Public Works and Building Maintenance 
  
16. Recreation and Culture 
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17. Community Development 
  
  A. Resolution: Main Street Program Memorandum of Understanding 

Consideration to approve a resolution for the Georgia Start-Up Main Streets 
Program Memorandum of Understanding between the City of Kennesaw and 
the Georgia Department of Community Affairs.  

 
Downtown/ Main Street Manager Miranda Taylor presented a resolution for the Georgia 
Start-Up Main Streets Program Memorandum of Understanding (MOU). The MOU 
outlines the expectations of the city's participation in the program and the support 
provided by the Department of Community Affairs.  
 
After receiving confirmation from the Council, Mayor Easterling suggested moving the 
item to the Consent Agenda for the regular meeting. 
  B. Discussion: Potential South Main Street Assemblage. 
 
Economic Development Director Luke Howe discussed the potential of a South Main 
Street assemblage and requested direction from the Mayor and Council before 
proceeding with the work it will take to put the assemblage together. After much 
discussion, the Mayor and Council determined they would like Mr. Howe to proceed. 
Mr. Howe noted that because this project would be a significant undertaking, he does 
not anticipate the project breaking ground until 2027.  
  C. Discussion: East Park Concept. 
 
Economic Development Director Luke Howe discussed pivoting on a portion of the East 
Park development. The original plan for East Park called for 277 mid-rise apartments, 
302 garden-style unties, 194 senior units, a Lidl grocery store and approximately 3.25 
acres of Cherokee-fronting commercial. Unfortunately, last fall, the senior apartment 
developer backed out of the deal, and staff, along with the property owner, have had 
difficulty in identifying a new senior apartment developer. The developer of Market 
District Crabapple in Milton and Adair Park in Woodstock has approached staff with a 
proposal for the balance of undeveloped property called the "Promenade."  
 
Because the pivot in direction will require a lot of work, Mr. Howe wanted to gauge the 
Mayor and Council's interest in the proposal. The Mayor and Council were interested in 
proceeding with some notes for Mr. Howe to consider. Councilmember Ferris shared 
his concerns about the developer following through with the commercial piece and 
asked what options the city had to hold the developer to it. Councilmember Jones 
expressed interest in continuing to pursue senior apartments. Mayor Easterling 
emphasized the need for the balance of land to look like a planned development.  
  D. Discussion: Arris/ Core Commercial Parcel Section Abandonment. 
 
Economic Development Director Luke Howe primed the Mayor and Council on the 
abandonment of a parcel for the Arris Holdings/Core sale. As the developers began 
negotiations to sell their commercial parcels, they realized a small sliver of the property 
is owned by the city. Legal has advised that an amendment to the Joint Development 
Agreement made back in 2019 will suffice to remedy the situation. The City Attorney is 
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still crafting the amendment.  
18. Public Comment/Business from the Floor 
  
19. City Manager's Report 
  
  A. Reports, Discussions, and Updates 
 
Dr. Drobney reminded the Mayor and Council that we were well into the budget 
process. He has been in many meetings this week regarding HB 489 negotiations and 
will be sending out some dates for the elected to hold on their calendars in July for 
further discussion.  
20. Mayor's Report 
  
  A. Mayor and Council (re)appointments to Boards and Commissions. This item is 

for (re)appointments made by the Mayor to any Board, Committee, Authority, 
or Commission requiring an appointment to fill any vacancies, resignations, 
and to create or dissolve boards and commissions, as deemed necessary.  

  
21. Council Reports & Discussions 
  
  A. Discussion: Treehouse Demolition 

As requested by Councilmember Madelyn Orochena 
 
Councilmember Orochena requested a discussion about the demolition of the 
treehouse at 2924 Galt Place. Dr. Drobney had the city's Building Official, Scott Banks, 
go back out to the address over a week ago to meet with the property owner. The 
owner had been issued a notice to meet certain requirements given by Mr. Banks by 
June 8, 2024, to be able to retain the structure as a playground for the owners' children. 
The structure must not be used for commercial purposes. It is up to the property owner 
whether they choose to do so. However, if they do not, penalties will begin to accrue on 
June 9, 2024. 
 
Mr. Banks further elaborated on the conversations he had with the property owner. He 
shared that the city's requirements would be to not use the treehouse in any 
commercial way. The beds and furniture must be removed and other commercial 
aspects such as the electrical and plumbing must be removed as well. The treehouse 
being used exclusively as a play structure is not covered by building code.  
  
Once those requirements are met, the city will come into an agreement with the 
property owner and if the agreement is violated, the city would move straight into 
issuing citations.  
 
Councilmember Jones asked if the property owner shows good faith and is attempting 
to come into compliance, but cannot do so before the deadline, could there be any 
leeway given. Mr. Banks responded that he would follow the process that treats 
everyone the same. If a citation is issued, that citation has a court date. At that time, the 
property owner could speak to Mr. Bentley to request extra time. In following the 
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process, it would be up to the Judge or the City Solicitor.  
 
  
22. Executive Session  
  Pursuant to the provisions of O.C.G.A 50-14-3, the City Council could, at any time 

during the meeting, vote to close the public meeting and move to executive session 
to discuss matters relating to litigation, legal actions and/or communications from 
the City Attorney; and/or personnel matters; and/or real estate matters. 

  
23. Adjourn 
 
:::Mayor Easterling adjourned the meeting at 7:34 p.m. The next regular meeting will be 
held on Monday, June 3, 2024, at 6:30 P.M. in the Council Chambers. The public is 
encouraged to attend or view via Facebook Live. 
 
________________________ 
Lea Alvarez, City Clerk 
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MINUTES OF CITY COUNCIL MEETING 
CITY OF KENNESAW 

Council Chambers 
(2529 J.O. Stephenson Avenue, Kennesaw, GA 30144) 

June 3, 2024 
6:30 PM 

Present Mayor Derek Easterling 
Mayor Pro Tem Antonio Jones 
Councilmember Madelyn Orochena 
Councilmember Tracey Viars 
Councilmember Pat Ferris 
Councilmember Anthony Gutierrez 
City Clerk Lea Alvarez 
City Manager Jeff Drobney 
City Attorney Randall Bentley, Sr. 

  

1. Invocation 
 
City Attorney Randall Bentley, Sr. led the invocation. 
2. Pledge of Allegiance 
 
City Resident Andrew Bramlett led the Pledge of Allegiance.  
3. Call to Order 
 
Mayor Derek Easterling called the meeting to order at 6:30 p.m. 
4. Announcements 
  
  A. This public meeting is being conducted via the use of real-time telephonic 

technology allowing the public simultaneous access to the public meeting. You 
may also attend in person with limited seating available at both the Council 
Chambers and the Ben Robertson Community Center, if needed. 
Mayor and Council will be conducting their meeting via real-time telephonic 
technology using Zoom Meeting and Facebook Live. You can access the 
meeting via the following link: https//www.facebook.com/CityofKennesaw/ 

  
  B. If you are not able to attend a meeting in-person and would like to provide 

public comment on a specific agenda item, you can email 
kennesawcouncil@kennesaw-ga.gov no later than 6:00 PM the night of the 
regular meeting. Your comments on a specific agenda item will be read aloud 
or grouped into categories for the record. Facebook Live is not monitored 
for public comment. 

  
5. Presentations 
  
6. Public Comment/Business from the Floor 
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6:31 p.m. Floor Open for Public Comments 
 
No comments.  
 
6:32 p.m. Floor Closed for Public Comments 
7. Old Business 
  
8. New Business 
 
Mayor Easterling requested a resolution to ratify the City Council Post 5 special election 
results to be added to the agenda for consideration. Since the results were not officially 
certified by the Cobb County Board of Elections and Registration until mid-Tuesday, 
May 28, 2024, which is past the work session agenda cut-off, the Council must add the 
item to the regular agenda.  
 
Motion by Councilmember Viars to add the resolution ratifying the certified election 
results of the May 21, 2024, Special Election for Council Post 5 as provided by the 
Cobb County Board of Elections and Registration to the agenda. Seconded by Mayor 
Pro Tem Jones.  
 
Vote taken, motion unanimously approved 4-0. Motion passed. 
 
Motion by Mayor Pro Tem Jones to approve RESOLUTION NO. 2024-27, 2024 
ratifying the certified election results of the May 21, 2024, Special Election for Council 
Post 5 as provided by the Cobb County Board of Elections and Registration. Seconded 
by Councilmember Viars.  
 
 Vote taken, motion unanimously approved 4-0. Motion passed. 
  A. Oaths of Office: Anthony Gutierrez 

Prior to the newly elected official joining the dais, oaths of office will be 
administered to Post 5 City Councilmember, Anthony Gutierrez, by Judge Luke 
Mayes IV in accordance with Kennesaw Charter § 3.04. 

 
Judge Mayes administered oaths of office to Anthony Gutierrez, City Council Post 5.  
9. Committee and Board Reports 
  
10. Public Hearing(s) 
  
  A. FINAL PUBLIC HEARING: Updates to the Capital Improvement Element 

and Short Term Work Program (CIE/STWP) 2024-2028.  
Consideration for approval of a Resolution adopting the updates to the Capital 
Improvement Element and Short Term Work Program (CIE/STWP) report 
covering the five-year period of 2024-2028.  Case# MISC2024-03.  

 
Planning and Zoning Administrator Darryl Simmons presented a resolution adopting the 
updates to the Capital Improvement Element and Short Term Work Program 
(CIE/STWP) report covering the five-year period of 2024-2028. This meeting is the final 
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public hearing on this item, which is a required, annual update reviewed by the Atlanta 
Regional Commission (ARC) and the Department of Community Affairs (DCA). By 
ordinance, the City of Kennesaw receives impact fees. As a result, the City is required 
to provide a financial report on an annual basis for regional review. Mr. Simmons stated 
both the ARC and the DCA have determined that the submitted information meets the 
requirements for long-range planning. 
 
Motion by Mayor Pro Tem Jones to approve RESOLUTION NO. 2024-28, 
2024 adopting the updates to the Capital Improvement Element and Short Term Work 
Program (CIE/STWP) report covering the five-year period of 2024-2028 as presented. 
Seconded by Councilmember Guiterrez.  
 
6:39 p.m. Floor Open for Public Comments 
 
No comments.  
 
6:40 p.m. Floor Closed for Public Comments 
 
Vote taken, motion unanimously approved 5-0. Motion passed. 
11. Consent Agenda 
  
  A. Minutes: May 13, 2024, Work Session 

Approval of the May 13, 2024, City Council work session minutes.  
  
  B. Minutes: May 20, 2024 City Council Meeting 

Approval of the May 20, 2024, City Council regular meeting minutes.  
  
  C. Resolution: Main Street Program Memorandum of Understanding 

Consideration to approve a resolution for the Georgia Start-Up Main Streets 
Program Memorandum of Understanding between the City of Kennesaw and 
the Georgia Department of Community Affairs.  

 
RESOLUTION NO. 2024-29, 2024 
 
Motion by Councilmember Ferris to approve the Consent Agenda engross. Seconded 
by Councilmember Viars. 
 
Vote taken, motion unanimously approved 5-0. Motion passed. 
12. General and Administrative 
  
  A. Alcohol License: 1885 Grill 

Consideration for approval of an Alcohol License for Beer, Wine, Liquor, and 
Sunday Sales for 1887 Grill LLC d/b/a 1885 Grill Kennesaw located at 2840 S 
Main St. Kennesaw, GA 30144. 

 
Business License Manager LaMaya Edmonds presented an Alcohol License for Beer, 
Wine, Liquor, and Sunday Sales for 1887 Grill LLC d/b/a 1885 Grill Kennesaw located 
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at 2840 S. Main Street. The application has been completed and is on file with the 
Business License office.  All requirements have been met. 
 
Motion by Councilmember Gutierrez to approve the Alcohol License for Beer, Wine, 
Liquor, and Sunday Sales for 1887 Grill LLC d/b/a 1885 Grill Kennesaw located at 2840 
S. Main Street as presented. Seconded by Councilmember Orochena.  
 
Vote taken, motion unanimously approved 5-0. Motion passed. 
  B. Temporary Use Permit: TNT Fireworks 

Consideration for approval of a Temporary Use Permit for TNT Fireworks. 
Applicant: Adam Jernigan.  

 
Business License Manager LaMaya Edmonds presented a Temporary Use Permit for 
TNT Fireworks. 
 
Motion by Councilmember Viars to approve the Temporary Use Permit for TNT 
Fireworks as presented. Seconded by Councilmember Orochena.  
 
Vote taken, motion unanimously approved 5-0. Motion passed. 
13. Public Safety 
  
14. Information Technology 
  
15. Public Works and Building Maintenance 
  
16. Recreation and Culture 
  
17. Community Development 
  
18. Public Comment/Business from the Floor 
 
6:42 p.m. Floor Open for Public Comments 
 
ANDREW BRAMLETT [City Resident]: Mr. Bramlett presented a local history story 
about a proposed hotel at the summit of Kennesaw Mountain in 1888 [See Exhibit A]. 
 
MARTY HUGHES [Assistant City Manager]: Mr. Hughes read two emails sent to 
kennesawcouncil@kennesaw-ga.gov from Omid Ferdowsi and Dane Thomas regarding 
traffic and speeding concerns [See Exhibit B]. 
 
CAT SCRAGG [Vice President of the Kennesaw Baseball and Softball Association]: 
 Ms. Scragg noted that a detailed letter was sent out this morning stating that the 
interference from and negligence of the City is jeopardizing the fate of the KBSA 
program. She asked the Council to review the document so that together they can 
overcome the issues. Ms. Scragg mentioned that if they cannot come to a resolution, 
their program will cease to exist. 
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MARK PREWITT [President of Kennesaw Baseball and Softball Association]: Mr. 
Prewitt has been with this program for years and has seen players develop through it. 
He fears the organization will not be in existence if they continue the way they are now. 
Mr. Prewitt also encouraged the Council to look at the points included in the letter and 
to let them know if they have any questions. The KBSA wants to have an open 
conversation about the issues. He mentioned that it is a 100% volunteer organization 
and all those involved do it for the love of their community. 
 
6:48 p.m. Floor Closed for Public Comments 
19. City Manager's Report 
  
  A. Reports, Discussions, and Updates 
 
Dr. Drobney noted our movement toward the opening of The Piedmont Bank 
Amphitheater. There are 11 more days until the ribbon cutting!  
20. Mayor's Report 
  
  A. Mayor and Council (re)appointments to Boards and Commissions. This item is 

for (re)appointments made by the Mayor to any Board, Committee, Authority, 
or Commission requiring an appointment to fill any vacancies, resignations, 
and to create or dissolve boards and commissions, as deemed necessary.  

 
Motion by Mayor Pro Tem Jones to appoint Councilmember Gutierrez as Council 
Liaison to the Historic Preservation Commission and the Kennesaw Arts and Culture 
Commission and Tony Taylor to the Cemetery Preservation Commission with a term 
ending December 2024 as presented. Seconded by Councilmember Orochena.  
 
Vote taken, motion unanimously approved 5-0. Motion passed. 
21. Council Reports & Discussions 
 
Councilmember Gutierrez thanked everyone for their support during the election. He 
also got engaged this past weekend. Congratulations, Anthony! 
 
Councilmember Orochena congratulated Anthony on his success and engagement. 
She also thanked those that spoke during public comment.  
 
Councilmember Ferris shared that all of his friends were talking about the amphitheater 
more than anything else. The City has a big summer coming up! 
 
Mayor Pro Tem Jones congratulated Anthony on his win! 
 
Councilmember Viars worked earlier in the day as a greeter for the Kennesaw Business 
Association's golf tournament at Pinetree Country Club. She said people that passed by 
her were either asking about the opening of 1885 or the amphitheater! There is a lot of 
excitement for this summer.  
22. Executive Session  
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  Pursuant to the provisions of O.C.G.A 50-14-3, the City Council could, at any time 
during the meeting, vote to close the public meeting and move to executive session 
to discuss matters relating to litigation, legal actions and/or communications from 
the City Attorney; and/or personnel matters; and/or real estate matters. 

 
Motion by Councilmember Orochena to enter into Executive Session as allowed by 
O.C.G.A. § 50-14-3 for the purpose of discussing land and legal. Motion seconded by 
Councilmember Viars. 
 
After receiving visual and verbal confirmation from the Council, the motion was 
approved unanimously, 5-0. Motion carried. 
 
6:53 p.m. Recess to Executive Session 
 
The Mayor, City Council, City Manager, Assistant City Manager, City Clerk, City 
Attorney, Public Works Director, and a Croy Engineering representative attended the 
Executive Session. 
 
7:19 p.m. Reconvene to Open Session 
 
Councilmember Orochena read the Board back into Open Session and directed the 
Mayor and City Council to execute an affidavit in compliance with O.C.G.A § 50-14-4. 
Motion seconded by Councilmember Viars. 
 
After receiving visual and verbal confirmation from the Council, the motion was 
approved unanimously, 5-0. Motion carried. 
 
Based on discussion held in Executive Session, Mayor Easterling requested an item be 
added to the agenda to submit a new offer letter dated June 3, 2024, to the Bowen 
Family regarding Hornworks. Motion made by Councilmember Orochena to add the 
item to the agenda. Seconded by Councilmember Gutierrez.   
 
Vote taken, motion unanimously approved 5-0. Motion passed. 
 
Motion by Councilmember Viars to approve the submission of an offer for the property 
known as Hornworks. Seconded by Councilmember Orochena.  
 
Vote taken, motion unanimously approved 5-0. Motion passed. 
23. Adjourn 
 
Mayor Easterling adjourned the meeting at 7:22 p.m. The next regularly scheduled 
meeting will be held on Monday, June 10, 2024, at 6:30 P.M. in the Council Chambers. 
The public is encouraged to attend or view via Facebook Live. 
 
________________________ 
Lea Alvarez, City Clerk 
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Kennesaw Mountain in 
1887 

 
June 15, 1887  

Kennesaw Gazette 

Kennesaw Mountain Hotel  

Because Kennesaw Mountain is so well preserved today by the 
National Park Service, it is easy to forget that it could have been 
developed commercially. This almost happened back in 1888, when 
the Marietta and North Georgia Real Estate and Investment Company 
attempted to build a hotel at the summit. 
 
The company in some accounts is given the lengthy abbreviation the 
M. & N. G. R. E. & I. Co., and was founded by a man named J. H. 
Mountain. The company planned to build a streetcar line to a mountain 
top hotel. The mountain’s owner, the eccentric W. J. M. Hames, was 
involved initially with the development but later backed out. Because 
of his leaving the project, the company pivoted to building a 
neighborhood in Marietta, which also never came to fruition. J. H. 
Mountain, who conceived the idea, was arrested less than a decade 
later for defrauding a South Carolina town, so it is also possible his 
Kennesaw Mountain plan was nothing more than a scam.   

Presented by Andrew J. Bramlett at the June 3, 2024,  
City of Kennesaw Mayor & Council Meeting 
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 Item Report  

13.A. 

  
   
TO: The Honorable Mayor and City Council 
    
FROM: Bill Westenberger, Chief of Police  
    
DATE: June 10, 2024 
    
TITLE: Crime Statistics: May 2024 

Consideration to receive the May 2024 crime statistics. 
     
  
Summary:  
  
Recommendation:  
  
Fiscal Impact:  
  
Attachments:    
1. 2024 May Crime Statistics (M+C) 
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May 2024 Group A Offenses (105) decreased by 19% compared to May 2023 (129). A vast majority of the crimes reported in 

May 2024 were Assault Offenses (40). This trend is also present in the data collected for crimes reported in May 2023. 

Assault Offenses account for approximately 38% (40) of the crimes that have occurred within our jurisdiction in May 2024. 

Out of the 858 traffic stops in May 2024, (993) resulted in Citations and (477) Warnings. There was a total of 125 Adult 

Arrests that took place during the month, which is a 19% increase from May 2023 (105). 

 
There were 656 traffic accidents YTD, 58 of which were classified as Hit and Run. Of the 656 accidents 50 had 

injuries, and 7 involved pedestrians. YTD 2024 total accidents (656) are down compared to 688 YTD 2023. 
 
 

Crimes May 
2024 

May 
2023 

YTD 
(01/01/2024) –(05/31/2024) 

YTD 
(01/01/2023) – (05/31/2023) 

Assault Offenses 40 42 151 160 
Motor Vehicle Theft 0 2 7 4 
Burglary 0 3 14 11 
Homicide Offenses 0 0 1 0 
Larceny 10 12 81 118 
Sex Offenses 1 2 9 10 
Robbery 1 1 1 5 
Total 52 62 264 308 

 
 

  
May 
2024 

 
May 
2023 

 
YTD 

(01/01/2024) – (05/31/2024) 

 
YTD 

(01/01/2023) – (05/31/2023) 

Dispatched Calls for 
Service 

 
813 (+312) 

 
501 

 
3,107 (-407) 

 
3,514 

Self-Initiated Activity 1,121 (+35) 1,086 5,469 (+34) 5,435 

Traffic Citations 993 (-149) 1,142 5,532 (+14) 5,518 

Traffic Warnings* 477 (+135) 342 2,694 (+1,180) 1,514 

Arrests* 125 (+20) 105 496 (+3) 493 

*Warnings do not include verbal warnings 
*Arrest statistics does not include juveniles 

 
 
 

Bill Westenberger 
Chief of Police 

Kennesaw Police Department 
2539 J. O. Stephenson Ave., Kennesaw, GA, 30144 

911 Call Center: (770) 422-2505 
Criminal Investigations Division: (770) 429-4533 

Bayleigh Brown 
Crime/ Intelligence 

Analyst 

 
May 2024 Crime Statistics 

Summary 
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 Item Report  

15.A. 

  
   
TO: The Honorable Mayor and City Council 
    
FROM: Robbie Balenger, Building & Facilities Director  
    
DATE: June 10, 2024 
    
TITLE: Resolution: City Hall Exterior Structural Repairs 

Consideration for approval of a Resolution to repair the front entrance to the Kennesaw 
Police Department side of City Hall. 

     
  
Summary: 
The sidewalk at the Kennesaw Police Department entrance needs to be structurally repaired. The 
repairs include all materials and labor required to add reinforcement steel, painting, and replacement 
of two doors. This was bid out through use of State Contract number GA-ST08-040820-OML for a 
qualified bid of $83,681.06 
  
Recommendation: 
The Building and Facilities Director recommends approval. 
  
Fiscal Impact: 
This project is funded through 2022 SPLOST Facility Improvments line 
  
Attachments:    
1. CIty Hall Structural Repairs Resolution 
2. Exhibit A - Gordian City Hall Exterior Repairs Proposal 
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CITY OF KENNESAW
GEORGIA

RESOLUTION NO. 2024-__, 2024

RESOLUTION TO AWARD THE CONTRACT WITH GORDIAN FOR STRUCTURAL 
REPAIRS AT THE CITY HALL FRONT ENTRANCE

BE IT RESOLVED BY THE MAYOR AND COUNCIL OF THE CITY OF KENNESAW, COBB 
COUNTY, GEORGIA, AS FOLLOWS:

WHEREAS, the sidewalk at the Police Department entrance needs to be structurally repaired; 
and

WHEREAS, the scope of work includes all material and labor necessary adding reinforcements 
steel, painting, and replacement of two doors ; and 

WHEREAS, Goridan was selected through state contract number GA-ST08-040820-OML with 
qualified bid of $83,681.06 which will be paid from 2022 SPLOST Facility Improvements. 

NOW, THEREFORE, BE IT RESOLVED the Kennesaw City Council authorizes the mayor to 
award the bid and sign the contract with Gordian for structural repairs to at the City Hall Front 
Entrance as shown in Exhibit A.

PASSED AND ADOPTED by the Kennesaw City Council on this __ day of June, 2024.

ATTEST:                                                                 CITY OF KENNESAW

_________________________                     __________________________
Lea Alvarez, City Clerk                              Derek Easterling, Mayor
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Work Order Signature Document

EZIQC Contract No.:  GA-ST08-040820-OML

COK - City Hall Exterior Repairs

New Work Order

127627.00

Modify an Existing Work Order

Work Order Title: 

Work Order Number: Work Order Date:

X

05/13/2024

Contractor Name:

Contact:

Phone:

Contact:

Phone:

Kenny Sicard

(770) 726-2556

Owner Name:

Robbie Balenger

678-674-3387

Osprey Management LLCCity of Kennesaw

Work to be Performed

Work to be performed as per the Final Detailed Scope of Work Attached and as per the terms and conditions of 

EZIQC Contract No GA-ST08-040820-OML. 

Brief Work Order Description:

City of Kennesaw - City Hall Exterior Repairs

Time of Performance See Schedule Section of the Detailed Scope of Work

Will not apply:Will apply:Liquidated Damages X

Work Order Firm Fixed Price: $83,681.06

Owner Purchase Order Number:  

Approvals

Date DateContractorOwner

 2.00

Page 1 of 1

5/13/2024

Work Order Signature Document

City of Kennesaw
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 3.00

Detailed Scope of Work

To: From: Robbie Balenger

City of Kennesaw

2529 J O Stephenson Avenue

Kennesaw, GA 30144

Kenny Sicard

Osprey Management LLC

1640 Powers Ferry Rd

Marietta, GA 30067

(770) 726-2556 678-674-3387

Work Order Number:

May 13, 2024Date Printed: 

127627.00

COK - City Hall Exterior RepairsWork Order Title:

Brief Scope: City of Kennesaw - City Hall Exterior Repairs

Revised FinalPreliminary X

The following items detail the scope of work as discussed at the site. All requirements necessary to accomplish the 

items set forth below shall be considered part of this scope of work.

Please see attached detailed scope of work (DSOW)

Contractor Date

DateOwner

Page 1 of 1

5/13/2024

Scope of Work

City of Kennesaw
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 4.00

Contractor's Price Proposal - Summary

Owner PO #:

COK - City Hall Exterior Repairs

127627.00

GA-ST08-040820-OMLIQC Master Contract #:

Work Order Number:

Work Order Title:

May 13, 2024Date:

Osprey Management LLCContractor: 

Proposal Name:

$83,681.06

COK - City Hall Exterior Repairs REV

Proposal Value:

$50,658.4601 - General Requirements

$527.2302 - Site Work

$24,013.4505 - Metals

$444.6407 - Thermal & Moisture Protection

$3,970.5208 - Openings

$4,066.7609 - Finishes

This total represents the correct total for the proposal.  Any discrepancy between line totals, 

sub-totals and the proposal total is due to rounding.

The Percentage of NPP on this Proposal: %

$83,681.06Proposal Total

Page 1 of 1

5/13/2024

Contractor's Price Proposal - Summary

City of Kennesaw
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 5.00

Contractor's Price Proposal - Detail

COK - City Hall Exterior Repairs

127627.00

GA-ST08-040820-OMLIQC Master Contract #:

Work Order Number:

Owner PO #:

Work Order Title:

May 13, 2024Date:

Contractor: Osprey Management LLC

Proposal Name:

$83,681.06

COK - City Hall Exterior Repairs REV

Proposal Value:

Labor

Sect. Item Modifer. UOM Description Line Total

MaterialEquip. (Excluded if marked with an X)

01 - General Requirements

01  22   16   00 0002 Reimbursable FeesReimbursable Fees will be paid to the contractor for eligible 

costs as directed by Owner.  Insert the appropriate quantity to adjust the base 

cost to the actual Reimbursable Fee. If there are multiple Reimbursable Fees, 

list each one separately and add a comment in the "note" block to identify the 

Reimbursable Fee (e.g. sidewalk closure, road cut, various permits, extended 

warranty, expedited shipping costs, etc.). A copy of each receipt, invoice, or 

proof of payment shall be submitted with the Price Proposal.

1 $2,455.39EA

Installation =x x  2,455.39

FactorUnit PriceQuantity Total

 1.00  1.0712 2,292.19

01  22   20   00 0005 Brick LayerFor tasks not included in the Construction Task Catalog® and as 

directed by owner only.

2 $3,858.38HR

Installation =x x  3,858.38

FactorUnit PriceQuantity Total

 56.28  1.0712 64.00

2 guys for 2 days per door * 2 doors.

Brick work for around the door to replace the frames.

2 men * 8 hour * 2 days = 32 hours per door

32 hours per door * 2 doors =64 hours

01  22   20   00 0005 0001 For Foreperson, Add3 $96.32MOD

Installation =x x  96.32

FactorUnit PriceQuantity Total

 2.81  1.0712 32.00

01  22   20   00 0015 LaborerFor tasks not included in the Construction Task Catalog® and as 

directed by owner only.

4 $9,830.18HR

Installation =x x  9,830.18

FactorUnit PriceQuantity Total

 34.37  1.0712 267.00

additional hours for labors working in a confined space. Plus 24 hours for cutting out 170LF of old bridging.

3 men*2 weeks=240 hours

1 guy for 3 days to cut bridging =24 hours

240+24=264 hours

2 guys for hour and a half to remove 8' X 8" gate and brackets and dispose

2*1.5=3

01  22   20   00 0033 Structural Steel WorkerFor tasks not included in the Construction Task 

Catalog® and as directed by owner only.

5 $9,913.31HR

Installation =x x  9,913.31

FactorUnit PriceQuantity Total

 57.84  1.0712 160.00

2 Workers for 2 weeks to install the channel and clips.

2*40=80

80*2=160

01  22   20   00 0038 WelderFor tasks not included in the Construction Task Catalog® and as 

directed by owner only.

6 $4,956.66HR

Installation =x x  4,956.66

FactorUnit PriceQuantity Total

 57.84  1.0712 80.00

Welder on site to weld each brace to the new channel as its installed and weld the bridging to new channel and 

bar joist.

1*40*2 weeks =80

Page 1 of 6

5/13/2024

Contractor's Price Proposal - Detail

City of Kennesaw
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Contractor's Price Proposal - Detail Continues..

Work Order Title:

Work Order Number: 127627.00

COK - City Hall Exterior Repairs

Proposal Name:

$83,681.06

COK - City Hall Exterior Repairs REV

Proposal Value:

Labor

Sect. Item Modifer. UOM Description Line Total

MaterialEquip. (Excluded if marked with an X)

01 - General Requirements

01  22   20   00 0038 0001 For Foreperson, Add7 $123.83

Installation =x x  123.83

FactorUnit PriceQuantity Total

 2.89  1.0712 40.00

01  22   20   00 0052 Project Manager8 $5,356.00HR

Installation =x x  5,356.00

FactorUnit PriceQuantity Total

 156.25  1.0712 32.00

Required by steel subcontractor to be there 2 times a week for 2 weeks

16*2=32

01  22   20   00 0059 Engineer9 $4,298.19HR

Installation =x x  4,298.19

FactorUnit PriceQuantity Total

 133.75  1.0712 30.00

shop drawings for steel fabrication

01  22   23   00 0054 17' Electric, Scissor Platform Lift10 $715.50MO

Installation =x x  715.50

FactorUnit PriceQuantity Total

 667.94  1.0712 1.00

2 lifts for 2 weeks to install new channel

01  22   23   00 0166 >1,000 to 2,000 CFM, Portable Air Scrubber11 $677.90WK

Installation =x x  677.90

FactorUnit PriceQuantity Total

 316.42  1.0712 2.00

Closest line item for fan to exhaust the fumes while welding

01  22   23   00 1084 5,000 LB Straight Mast, Industrial Warehouse Forklift With Full-Time Operator12 $6,144.87WK

Installation =x x  6,144.87

FactorUnit PriceQuantity Total

 2,868.22  1.0712 2.00

Lifting and supporting new channel in place while its being bolted and welded.

01  51   26   00 0003 Temporary 10 Light String With Cages13 $575.19EA

Installation =x x  575.19

FactorUnit PriceQuantity Total

 67.12  1.0712 8.00

no light in the hallway

01  71   13   00 0002 Equipment Delivery, Pickup, Mobilization And Demobilization Using A Rollback 

Flatbed TruckIncludes loading, tie-down of equipment, delivery of equipment, 

off loading on site, rigging, dismantling, loading for return and transporting 

away. For equipment such as trenchers, skid-steer loaders (bobcats), industrial 

warehouse forklifts, sweepers, scissor platform lifts, telescoping and 

articulating boom man lifts with up to 40' boom lengths, etc.

14 $1,078.29EA

Installation =x x  1,078.29

FactorUnit PriceQuantity Total

 335.54  1.0712 3.00

Delivery of 2 scissor lift and warehouse forklift

01  74   19   00 0014 20 CY Dumpster (3 Ton) "Construction Debris"Includes delivery of dumpster, 

rental cost, pick-up cost, hauling, and disposal fee. Non-hazardous material.

15 $578.45EA

Installation =x x  578.45

FactorUnit PriceQuantity Total

 540.00  1.0712 1.00

$50,658.46Subtotal for 01 - General Requirements

02 - Site Work
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Contractor's Price Proposal - Detail Continues..

Work Order Title:

Work Order Number: 127627.00

COK - City Hall Exterior Repairs

Proposal Name:

$83,681.06

COK - City Hall Exterior Repairs REV

Proposal Value:

Labor

Sect. Item Modifer. UOM Description Line Total

MaterialEquip. (Excluded if marked with an X)

02 - Site Work

02  41   19   13 0225 1/2" Diameter Drilling In Concrete Per Inch Of Depth16 $527.23IN

Installation =x x  527.23

FactorUnit PriceQuantity Total

 1.05  1.0712 468.75

6 holes per channel *3.125" deep= 18.75

18.75*25 =468.75"

$527.23Subtotal for 02 - Site Work

05 - Metals

05  05   19   00 0185 1/2" Chemical Adhesive For Bolt, Dowel Or Threaded Rod17 $1,810.86EA

Installation =x x  1,810.86

FactorUnit PriceQuantity Total

 11.27  1.0712 150.00

6 holes per channel * 25 channels = 150

05  05   19   00 0185 0201 For >100, Deduct18 -$335.82

Installation =x x -335.82

FactorUnit PriceQuantity Total

-2.09  1.0712 150.00

05  05   23   00 1227 1/2" Diameter, Hot Dipped Galvanized Steel, Low Carbon Threaded Rod19 $525.42LF

Installation =x x  525.42

FactorUnit PriceQuantity Total

 9.81  1.0712 50.00

4" long threaded rod *6 per channel =24".

24"=2'

2"*25=50"

05  05   23   00 1341 1/2" Diameter, Hot Dipped Galvanized Steel, Low Carbon/Grade 2 Hex Nut20 $194.96EA

Installation =x x  194.96

FactorUnit PriceQuantity Total

 0.91  1.0712 200.00

8 nuts per channel for all brackets*25 channels = 200

05  12   23   00 0141 Brush Applied Cold Galvanizing21 $42.04SF

Installation =x x  42.04

FactorUnit PriceQuantity Total

 1.57  1.0712 25.00

05  12   23   00 0143 Metal Grinding Up To 1/32" Thickness To Be RemovedIncludes rust or scale 

removal on metal and smoothing surface.

22 $2,468.04SI

Installation =x x  2,468.04

FactorUnit PriceQuantity Total

 0.64  1.0712 3,600.00

Roughly 1 SF of grinding prep per channel* 25 channels =25SF 

25SF*144=3600 SI

05  12   23   00 0357 W8 x 24 A992/A36 Structural Beam Or Girder23 $1,635.29LF

Installation =x x  1,635.29

FactorUnit PriceQuantity Total

 76.33  1.0712 20.00

One beam at the opening of hall

05  12   23   00 0357 0003 For Hot Dip Galvanizing, Add24 $373.85

Installation =x x  373.85

FactorUnit PriceQuantity Total

 17.45  1.0712 20.00
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Contractor's Price Proposal - Detail Continues..

Work Order Title:

Work Order Number: 127627.00

COK - City Hall Exterior Repairs

Proposal Name:

$83,681.06

COK - City Hall Exterior Repairs REV

Proposal Value:

Labor

Sect. Item Modifer. UOM Description Line Total

MaterialEquip. (Excluded if marked with an X)

05 - Metals

05  12   23   00 0450 1-1/2" x 1-1/2" x 1/4" Thick, Plain Steel Angle Iron25 $660.93LF

Installation =x x  660.93

FactorUnit PriceQuantity Total

 6.17  1.0712 100.00

New bridging across the channel and bar joist

05  12   23   00 0464 4" x 4" x 1/4" Thick, Plain Steel Angle Iron26 $325.00LF

Installation =x x  325.00

FactorUnit PriceQuantity Total

 15.17  1.0712 20.00

2 brackets per channel Each bracket is 4" long.

2*4"*25=16'8" plus enough room for saw cut width =20'

05  12   23   00 0497 7" x 4" x 3/8" Thick, Plain Steel Angle Iron27 $1,863.25LF

Installation =x x  1,863.25

FactorUnit PriceQuantity Total

 28.99  1.0712 60.00

2 brackets per channel Each bracket is 1' long.

2*25*1"=50'

only come in 20' lengths

05  12   23   00 0565 C10 x 15.3 - 10" Wide Channel28 $10,148.98LF

Installation =x x  10,148.98

FactorUnit PriceQuantity Total

 36.44  1.0712 260.00

8' long*25 channels=200' but only comes in 20' lengths. you can get 2 member out of one channel. 

25/2=12.5 so 13 pieces are needed

20*13=260

05  12   23   00 0565 0025 For >250 To 500, Deduct29 -$523.60MOD

Installation =x x -523.60

FactorUnit PriceQuantity Total

-1.88  1.0712 260.00

05  12   23   00 0565 0031 For Galvanized Steel, Add30 $4,055.13

Installation =x x  4,055.13

FactorUnit PriceQuantity Total

 14.56  1.0712 260.00

05  12   23   00 0770 1/8" Thick x 2" Wide Flat Steel Bar31 $769.12LF

Installation =x x  769.12

FactorUnit PriceQuantity Total

 3.59  1.0712 200.00

For shims in roof deflection

$24,013.45Subtotal for 05 - Metals

07 - Thermal & Moisture Protection

07  92   13   00 0011 1/2" x 3/4" Joint, Silicone Sealant And Caulking32 $416.98CLF

Installation =x x  416.98

FactorUnit PriceQuantity Total

 512.19  1.0712 0.76

Caulking around 2 door frames on both inside and outside of doors.

76/100=.76

07  92   13   00 0011 0111 For Up To 1 CLF, Add33 $27.66MOD

Installation =x x  27.66

FactorUnit PriceQuantity Total

 33.98  1.0712 0.76
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Contractor's Price Proposal - Detail Continues..

Work Order Title:

Work Order Number: 127627.00

COK - City Hall Exterior Repairs

Proposal Name:

$83,681.06

COK - City Hall Exterior Repairs REV

Proposal Value:

Labor

Sect. Item Modifer. UOM Description Line Total

MaterialEquip. (Excluded if marked with an X)

$444.64Subtotal for 07 - Thermal & Moisture Protection

08 - Openings

08  12   13   13 0008 3' x 6'-8" Through 7'-2" High, 4-3/4" Deep, 16 Gauge, Knock Down Hollow 

Metal Door Frame

34 $1,347.89EA

Installation =x x  1,221.15

FactorUnit PriceQuantity Total

 569.99  1.0712 2.00

Demolition x x =  126.74 59.16  1.0712 2.00

Demo and replace 2 exterior doors

08  12   13   13 0008 0074 For Welded Frames, Add35 $452.15MOD

Installation =x x  452.15

FactorUnit PriceQuantity Total

 211.05  1.0712 2.00

08  13   13   13 0039 3' x 6'-8" x 1-3/4", 18 Gauge, Level 2 Heavy Duty, Honeycomb Core, Hollow 

Metal Door

36 $1,473.44EA

Installation =x x  1,397.40

FactorUnit PriceQuantity Total

 652.26  1.0712 2.00

Demolition x x =  76.03 35.49  1.0712 2.00

Demo old and install new doors in new door frames.

08  71   11   00 2519 Electromagnetic Lock, 500 lb. Holding Force, Stainless Steel (Schlage 40)37 $456.25EA

Installation =x x  304.18

FactorUnit PriceQuantity Total

X  141.98  1.0712 2.00

Demolition x x =  152.07X  70.98  1.0712 2.00

For removal and reinstallation of electromagnet

08  71   11   00 2549 Removal And Reinstallation Of Door Lockset, Mortise38 $76.03EA

Installation =x x  76.03

FactorUnit PriceQuantity Total

 70.98  1.0712 1.00

one door has a lock set

08  71   11   00 2551 Removal And Reinstallation Of Butts/Hinges39 $38.02PR

Installation =x x  38.02

FactorUnit PriceQuantity Total

 11.83  1.0712 3.00

Remove and reinstall door hinges. 3 hinges per door. 3 hinges = 1.5 PR.

08  71   11   00 2556 Removal And Reinstallation Of Surface Mounted Door Closer Or Holder40 $126.74EA

Installation =x x  126.74

FactorUnit PriceQuantity Total

 59.16  1.0712 2.00

Remove and reinstall door closures on 2 doors.

$3,970.52Subtotal for 08 - Openings

09 - Finishes

09  01   90   52 0018 Chemical Clean, Brush And Wash, Metal Surfaces, Surface Preparation41 $431.27SF

Installation =x x  431.27

FactorUnit PriceQuantity Total

 0.61  1.0712 660.00

Clean all rust and flaking paint from decking to prep for welding and new paint
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Contractor's Price Proposal - Detail Continues..

Work Order Title:

Work Order Number: 127627.00

COK - City Hall Exterior Repairs

Proposal Name:

$83,681.06

COK - City Hall Exterior Repairs REV

Proposal Value:

Labor

Sect. Item Modifer. UOM Description Line Total

MaterialEquip. (Excluded if marked with an X)

09 - Finishes

09  01   90   52 0020 2,000 To 5,000 PSI Pressure Wash, Metal Surfaces, Surface Preparation42 $197.96SF

Installation =x x  197.96

FactorUnit PriceQuantity Total

 0.28  1.0712 660.00

Pressure wash all dust particles from clean rust and paint before painting

09  91   13   00 0231 1 Coat Primer, Brush/Roller Work, Paint Exterior Metal Door Frame And Trim43 $77.34LF

Installation =x x  77.34

FactorUnit PriceQuantity Total

 0.95  1.0712 76.00

19LF of frame per side of the door time 2 doors

19*2*2=76

09  91   13   00 0233 2 Coats Paint, Brush/Roller Work, Paint Exterior Metal Door Frame And Trim44 $164.45LF

Installation =x x  164.45

FactorUnit PriceQuantity Total

 2.02  1.0712 76.00

19LF of frame per side of the door time 2 doors

19*2*2=76

09  91   13   00 0238 1 Coat Primer, Brush/Roller Work, Paint Exterior Metal DoorBoth faces45 $201.56EA

Installation =x x  201.56

FactorUnit PriceQuantity Total

 94.08  1.0712 2.00

Prime new doors

09  91   13   00 0239 1 Coat Paint, Brush/Roller Work, Paint Exterior Metal DoorBoth faces46 $201.56EA

Installation =x x  201.56

FactorUnit PriceQuantity Total

 94.08  1.0712 2.00

Paint 2 new doors to match existing doors on building

09  91   13   00 0327 2 Coats Paint, Sprayed, Paint Exposed Metal Decking47 $876.67SF

Installation =x x  876.67

FactorUnit PriceQuantity Total

 1.24  1.0712 660.00

hallway dimensions are 85'x8'

85*8=660 SF

09  91   13   00 0333 2 Coats Paint, Sprayed, Paint Metal Beams And Bar Joists48 $1,138.26SF

Installation =x x  1,138.26

FactorUnit PriceQuantity Total

 1.61  1.0712 660.00

hallway dimensions are 85'x8'

85*8=660 SF

09  97   13   23 0003 Type 1 Structural Steel SP2 Hand Tool Cleaning Surface Preparation49 $777.69SF

Installation =x x  777.69

FactorUnit PriceQuantity Total

 1.10  1.0712 660.00

Clean rust and paint chips from bar joists

$4,066.76Subtotal for 09 - Finishes

The Percentage of NPP on this Proposal: %

$83,681.06

This total represents the correct total for the proposal.  Any discrepancy between line totals, 

sub-totals and the proposal total is due to rounding.

Proposal Total
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Client - City of Kennesaw

Detailed Scope of Work

May 13, 2024

COK - City Hall Exterior Repairs

127627.00Work Order Number: 

Work Order Title:

Print Date:

Contractor: GA-ST08-040820-OML - Osprey Management LLC

Brief Scope: City of Kennesaw - City Hall Exterior Repairs

To: From:Kenny Sicard

Osprey Management LLC

1640 Powers Ferry Rd

Marietta, GA 30067

Robbie Balenger

City of Kennesaw

2529 J O Stephenson Avenue

Kennesaw, GA 30144

(770) 726-2556 678-674-3387

The following items detail the scope of work as discussed at the site. All requirements necessary to accomplish the 

items set forth below shall be considered part of this scope of work.

Please see attached detailed scope of work (DSOW)

Detailed Scope:

Owner Date

Contractor Date

Page 1 of 1Detailed Scope of Work

5/13/2024City of Kennesaw
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Scope of Work 

April 4, 2024 
City of Kennesaw 

City Hall Structural Shoring 
Osprey Project Number: GA0210-198 

EZIQC#: 127627.00 
General 

1. Summary Scope: Add additional supports to breezeway ceiling, prep and prime all metals. 
2. Project Address: 2529 J. O. Stephenson Ave. Kennesaw, Ga. 30144 
3. Osprey’s proposal package is based on the following documents and this Scope of Work 

a. Drawings: Stamped Plans 
b. Specifications: N/A 
c. Additional Documents:  

4. Submittals: 
a. N/A 

GENERAL NOTE: Contractor shall field verify all dimensions given below.  
 
01-01-00 Demo 
01.1 Remove gate and discard. Leave posts in place. 
01.2 Remove (2) exterior doors and discard. 

a) Keeping door handles, deadbolts, and magnet locks. 
 

04-20-00 Structural Steel 

04.1.   Furnish and install one new C10x15.3 at 8’ long HDG joist adjacent to each rusted steel bar 
joist. 

a) Distance between the new joist and existing shouldn’t exceed 1”. 
b) Field verify for exact lengths. 
c) The installation of the new channel should be tight to the bottom of the existing deck. 

04.2.   Furnish and install L4x4x1/4x4 on each end of channel and bolt with horizontal short 
slotted.hole in leg connected to the channel web and threaded rod into brick. 

a) The bolt is to be (1) 3/4" into the web of joist 4” from the top of channel. 
b) The threaded rod is to be (1) ½” A36 Galvanized with 3-1/8” Embedment. 
c) The threaded rod is to be adhered to the brick with Hilti HIT-HY 270 adhesive and Hilti HIT-

SC 18x85 screen tube. 
04.3.   Furnish and install (1) L7x4x3/8x1'-0" LLV on the bottom at both ends of the channel. 

a. The threaded rod is to be (2) ½” A36 Galvanized with 3-1/8” Embedment. 
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b. The threaded rod is to be adhered to the brick with Hilti HIT-HY 270 adhesive and Hilti HIT-
SC 18x85 screen tube. 

c. Rods spaced 8” apart and 2” from the edge, and 3-1/2” from the bottom of L bracket. 
d. The channel is to be welded to the top of the L bracket. Refer to drawing for welding specs. 

04.4.   Furnish and install new W8x24 HDG at 8” long steel lintel below brick wall at opening. 
a. Clean and remove rust from the existing steel lintel, prepare the surface, and apply an exterior 

paint coating. 
04.5.  Furnish and install one PL 3/8” HDG to both ends of the Lintel. 

a. Install (2) ¾” bolts 1-1/2” from the end and 3” apart from each other. 
b. Weld the other side of the PL3/8” to the existing round column. Refer to drawings for welding 

specs. 
04.6    Demo out both upper and lower L members that tie all bar joist together. 
04.6    Furnish and install new L members and weld in between new channel as well as weld to 
existing bar joist. 
 
09-01-00 Coating 
09.1 Remove all rust and flaking paint from all steel bar joists and metal decking. 
09.2 Spray (2) coats of exterior primer to all decking, existing bar joist, new joists, existing steel 
columns, and new Lintel. 
09.3 Paint outside of new doors with exterior paint. 
     a.   Brown to match the existing new door. 
 
07-01-00 Doors 
07.1 Furnish and install new exterior doors and door frames to match existing new door. 
07.2 Install door handles, deadbolts, and magnetic locks. 
07.3 Caulk door frame where it meets the exterior brick. 
07.4 Caulk door frame on the inside where it meets the drywall. 
 
 
Safety: 

1.  All work shall be performed in accordance with OSHA and EM 385-1-1 Safety Standards.  

DETAILS THAT APPLY TO ALL WORK AREAS:  

1. Contractor shall utilize the latest specifications and perform all work to the latest building codes; 
however, we do not include specialized standards for security design issues or systems. 

2. Maintain clean work areas at all times. Remove and dispose of all demolished materials and 
construction debris. Site must be cleaned every day at the completion of work. Contractor shall 
take extra precautions to pick up all debris, from the ground and all surrounding area, and 
finishing with magnetic pickup to ensure safety and cleanliness. 

3. All measurements and quantities supplied in this scope of work are approximate in nature and are 
supplied as a convenience for the contractor. The contractor is responsible for field verification of 
all measurements and quantities. 

4. Contractor shall verify all new and existing conditions and dimensions at job site prior to the start 
of construction and during construction. 
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5. The Contractor shall perform all work, make all deliveries and have access to work areas during 
normal business hours, upon written permission of the Owner, may make deliveries and have 
access to work areas at any hour of any day, but shall bear without any contribution from the 
Owner, any extra expense and responsibility for doing so, including, without limitation, its own 
overtime expense.  

6. Contractor shall coordinate inspections as required.  
7. Contractor shall provide a detailed schedule to submit with this proposal package. 
8. Contractor shall coordinate all access to the property prior to beginning work. 
9. Contractor shall obtain approvals in advance for all lay down and storage areas. 
10. All salvageable materials remain the property of the City of Kennesaw unless otherwise agreed. 
11. Contractor is responsible for protection of all existing surfaces including those not in the scope of 

work from construction dust, debris, or damage during construction through final acceptance.  
12. Final clean up and disposal: remove debris, rubbish, and waste material from the property. Upon 

completion of work, all construction areas shall be left clean and free from debris.  
13. Closeout: 

a. Clean the entire work area. 
b. Meet all close‐out submittal requirements as identified in the contract documents. 
c. Promptly remove from site all tools, equipment, and excess materials. 

14. This proposal assumes the inclusion of partial progress payments throughout the course of 
construction. 

 
EXCLUSIONS & CLARIFICATIONS: 

1. Davis-Bacon Wage Rates and/or any applicable wage rates.  
2. Surveys or engineering.  
3.This proposal does not include the testing or abatement of any hazardous material. The material that 
is being removed has not been identified as Presumed Asbestos-Containing Material. 
4. Owner must provide electricity in close proximity to work site. 

 
PROJECT SCHEDULE: 

1. Work to be performed during normal business hours (Monday – Friday 7:00 a.m. to 5:00 
p.m.).   

2. Project construction will be scheduled upon receipt of the Purchase Order. 
3. The Contractor will coordinate a specific schedule for on-site activities with the Owner’s 

representative. 

 
PERMITTING: 

At the time of issuance of a Purchase Order for this Work, permits are included and required to perform 
the Scope of Work.   

 

CITY OF KENNESAW RESPONSIBILITIES: 
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1. Provide staging area for equipment, vehicles and materials delivered to the site. 
2. Supply prompt approval/comments on any submittals or RFI's submitted by the Contractor. 
3. Provide access in and out of work areas during scheduled work hours. 
4. Notify, coordinate, relocate and re-route all vehicles and pedestrians to accommodate 

progression of the work per the construction schedule. 
 

CONTRACT DOCUMENT ORDER OF PRECEDENCE: 

Contract documents shall govern in the order first listed below: 

1. This Detailed Scope of Work 
a. Other documents are referenced immediately above. 
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ID Task Name Duration

1 City of Kennesaw City Hall 76 days

2 Proposal Phase 8 days

3 Owner issues Purchase Order 0 days

4 Osprey Receives PO Receipt 1 day

5 Osprey issues Subcontracts 7 days

6 Submittals 26 days

7 Submit to CoK 7 days

8 Engineer Metal Drawings 7 days

9 Metal Doors 7 days

10 Paint 7 days

11 Door Hardware Submittals 7 days

12 CoK to Review/Approve 5 days

13 Engineer Metal Drawings 5 days

14 Metal Doors 5 days

15 Paint 5 days

16 Door Hardware 5 days

17 Material Lead Time 14 days

18 Steel 14 days

19 Doors and Hardware 7 days

20 Paint 3 days

21 Construction 29 days

22 Preconstruction Meeting 1 day

23 Mobilize on site 1 day

24 Clean and prep steel 5 days

25 Install steel 14 days

26 Paint 3 days

27 Doors and hardware 5 days

28 Substantial Completion 9 days

29 Schedule Pre-Final Inspection with CoK 3 days

30 Owner: Pre-Final Inspection 1 day

31 Pre-Final Deficiency List Completion 5 days

32 Project Closeout Activities 4 days

33 Final Inspection with Owner 3 days

34 Project Completion/Turnover (O&Ms/As-Builts to Follow) 1 day

30 7 14 21 28 4 11 18 25 1 8 15
Jul '24 Aug '24 Sep '24

Task

Critical Task

Milestone

Summary

Rolled Up Task

Rolled Up Critical Task

Rolled Up Milestone

Rolled Up Progress

Split

External Tasks

Project Summary

Group By Summary

Inactive Task

Inactive Task

Inactive Milestone

Inactive Summary

Manual Task

Duration-only

Manual Summary Rollup

Manual Summary

Start-only

Finish-only

Critical

Critical Split

Progress

Manual Progress

EZIQC #: 127627.00
OSPREY# GA0210-198 City Of Kennesaw City Hall

Page 1 of 1 

Project: GA0210-198
Date: 5/10/24
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 Item Report  

16.A. 

  
   
TO: The Honorable Mayor and City Council 
    
FROM: Bill McNair, Parks & Recreation Director  
    
DATE: June 10, 2024 
    
TITLE: Amendment: Road Closure for Salute to America 

Consideration for approval to amend the street closing time of Shirley Drive during the 
July 3, 2024 Salute to America event. 

     
  
Summary: 
Fireworks are being delivered to the Southern Museum's rear parking lot on the morning of July 3rd 
and need to be properly managed and secured. The Cobb County Fire Marshal's Office requires 
blocking access to the Museum's rear parking lot from the time the fireworks are delivered to the time 
the fireworks show has ended. On March 18, 2024, Mayor and Council approved all road closures for 
various City events throughout the year. Per the Fire Marshal's requirement, this would necessitate 
changing the originally approved road closure time of Shirley Drive from 5:00 PM - 10:00 PM to 10:00 
AM - 10:00 PM. This proposed time change will not impact the operations of nearby businesses. 
  
Recommendation: 
The Parks and Recreation Director, Facilities Director, and Cobb County Fire Marshal's Office 
recommend approval. 
  
Fiscal Impact:  
  
Attachments:    
1. Proposed Closure of Shirley Dr 
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